
June 18, 2015 
REVISED 
AGENDA 

LSU BOARD OF SUPERVISORS MEETING 

Friday, June 19, 2015 
LSU at Alexandria 
195 Middleton Drive 

Brumfield Caffey Annex Ballroom 
Alexandria, LA   71302 

10:00 A.M. 
COMMITTEE MEETINGS 

PUBLIC COMMENTS 

Public Comments may be made only (1) when they relate to a matter on the agenda 
and (2) when individuals desiring to make public comments have registered at least 
one hour prior to the meeting.  For additional information see: 

http://www.lsusystem.edu/index.php/board-of-supervisors/public-comments/ 

A. FINANCE, INFRASTRUCTURE, AND CORE
DEVELOPMENT COMMITTEE 

Mr. Scott Ballard, Chairman 

1. Approval of FY 2014-15 Supplemental Appropriation, FY 2015-16
Institution Distribution, and Authorization to Increase Tuition and Fees

2. Recommendation to approve First Amendment to Cooperative
Endeavor Agreement by and among LSU Research and Technology
Foundation and Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College

3. Request From LSU Health Science Center in Shreveport to Approve
the FY 2015-2016 Expenditure of Carroll W. Feist Legacy Funds for
the Feist Weiller Cancer Center and to Make a Determination of
Acceptable University Purpose

4. Recommendation to amend the Bylaws and Regulations of the
Louisiana State University and Agricultural and Mechanical College
Board of Supervisors Pursuant to Organizational Changes

5. Request from the administrative officers of the campuses and hospitals
to write-off uncollectible receivable accounts as of June 30, 2015

__________________________________________________________ 
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B.  PROPERTY AND FACILITIES COMMITTEE 
Mr. Rolfe McCollister, Jr., Chairman 

1. Presentation on the Nicholson Gateway Project by the Project 
Manager  

2. Status Report on LSU A&M Housing, Parking, and Energy 
Management Initiatives  

3. Request from LSU A&M to approve the Schematic Design of the LSU 
Football Operations Center Addition  

4. Request from LSU Ag Center to approve a lease agreement with the 
Companion Animal Alliance for the construction and operation of an 
animal shelter on LSU AgCenter property 
 

_________________________________________________________ 
 
 

C.  HEALTHCARE AND MEDICAL EDUCATION 
COMMITTEE 

Mr. Bobby Yarborough, Chairman 
 

1. Request from LSU Health Sciences Center Shreveport to approve a 
Memorandum of Understanding between LSU Board of Supervisors 
and LSU Health Sciences Center Shreveport Faculty Group Practice 

2. Update on the hospital public private partnerships and discussion of the 
Cooperative Endeavour Agreement between Biomedical Research 
Foundation of Northwest Louisiana (BRF), BRF Hospital Holdings, LLC 
(BRFHH), LSU and the State of Louisiana through the Division of 
Administration   

3. Request from LSU Health Care Services Division for Approval to sell 
its technology asset to LaHIT and review of LaHIT and HarmonIQ 
Term Sheet 
 

_______________________________________________________ 
 
 

D.  ATHLETIC COMMITTEE 
Mr. Blake Chatelain, Chairman 

 
1. Request from LSU A&M to approve amendment to the Athletic contract 

for Ms. Mary “Fran” Flory, Head Coach, Women’s Volleyball      
 

_______________________________________________________ 
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E.  AUDIT COMMITTEE 
Mr. Stanley Jacobs, Chairman 

 
The Audit Committee will meet at LSU Alexandria in the 
Brumfield Caffey Annex Sentry Room, Alexandria following 
the Integrated Committee Meetings.  The Committee may go 
into Executive Session in accordance with the provisions of 
LA. R.S. 42:6.1 A (4) 
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REVISED 
AGENDA 

LSU BOARD OF SUPERVISORS MEETING 
 

  Friday, June 19, 2015 
Following Committee Meetings 

 
 Mrs. Ann Duplessis, Chair 

 
NOTICE:  The LSU Board of Supervisors may go into executive session pursuant 
to La. R.S. 42:17(A)(2) to discuss a personnel matter and potential litigation. 

 
1. Call to Order and Roll Call  
 
2. Invocation and Pledge of Allegiance  

 
3. Approval of the Minutes of the Board Meeting held on May 8, 2015  

 
4. Oath of Office for student board member 

 
5. Personnel Actions Requiring Board Approval  

 
6. Reports from the Council of Faculty and Staff Advisors 

 
7. President's Report 

 
8. Reports to the Board  

 
A. Report on campus bond indebtedness at June 30, 2014 (written report 

only) 
 

9. Approval of Consent Agenda Items  
 
A. Request from LSU at Alexandria to approve a Lease Agreement with 

Compass Group USA, Inc., Chartwells Division, to provide food services 
 
B. Request from the LSU AgCenter to approve an Assignment of Undivided 

Working Interest and an Assignment of Overriding Royalty Interest by 
Pennington Oil & Gas Interests, LLC  

 
C. Request from LSU Health Sciences Center School of Graduate Studies in 

New Orleans for approval to convert five previously matched, single-slot 
professorships to the Endowed Superior Graduate Student Scholarships 
Subprogram: 

• Frank Low, PhD Professorship in Graduate Studies 
• H. Adele Spence Professorship of Graduate Studies 
• Robert F. Dyer Professorship of Graduate Studies 
• L. Allen Barker Professorship in Graduate Studies 
• Herbert C. Dessauer Professorship in Graduate Studies 
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D. Request from LSU A&M for approval to establish a Graduate Certificate in 

Climatology and Climate Change 
 

E. Request from LSU A&M for approval to establish a Master of Science and 
Doctor of Philosophy in Nutrition and Food Sciences with four areas of 
concentration: 
• Human Nutrition 
• Molecular Nutrition 
• Food Science and Technology 
• Food and Bioprocessing Systems 

 
F. Request from LSU A&M for approval of a Letter of Intent for a Master of 

Science in Agricultural and Extension Education  
 

10. Committee Reports 
 

A.  FINANCE, INFRASTRUCTURE, AND CORE 
DEVELOPMENT COMMITTEE 
Mr. Scott Ballard, Chairman 

 
B.  PROPERTY AND FACILITIES COMMITTEE 

Mr. Rolfe McCollister, Jr., Chairman 
 

C.  HEALTHCARE AND MEDICAL EDUCATION 
COMMITTEE 

Mr. Bobby Yarborough, Chairman 
 

D.  ATHLETIC COMMITTEE 
Mr. Blake Chatelain, Chairman 

 
 

11. Recommendation to revise and reenact procedures for selection of student 
member on the LSU Board of Supervisors 
 

12. Chairman’s Report 
 

13. Executive Session  
NOTICE:  The LSU Board of Supervisors and/or its Health Care and Medical Education 
Committee may go into executive sessions pursuant to La. R.S. 42:17(A)(1) and (A)(2) to 
discuss: (a) a personnel matter regarding an appeal from a decision to terminate an 
employee; and (b) prospective litigation regarding possible breach of the Cooperative 
Endeavour Agreement between Biomedical Research Foundation of Northwest Louisiana 
(BRF), BRF Hospital Holdings, LLC (BRFHH), LSU and the State of Louisiana through 
the Division of Administration. 
  

14. Adjournment  
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Report on Campus Bond Indebtedness at June 30, 2014  
	
  
	
  

To:  Members of the Board of Supervisors 
 
Date: June 19, 2015 
 
Pursuant to Article VII, Section 8 D.1 of the Bylaws of the Louisiana State University Board of 
Supervisors, this matter is a significant board matter. 
 
D.1 Any matter having a significant fiscal (primary or secondary) or long-term educational or policy 
impact on the System or any of its campuses or divisions. 
 
1.  Summary of the Matter 

At June 30, 2014, the System and those affiliated entities that are blended component units in the 
System’s financial statements had $497.0 million in bonds outstanding.  In addition, those affiliated 
organizations that are considered as discretely presented component units in the System’s financial 
statements had $164.8 million in bonds outstanding.  Total bonds outstanding increased from June 30, 
2013, as a result of $32.8 million in redemptions and discounts offset by an increase of $53.7 million in 
new debt and premiums issued in Fiscal Year 2013-2014. 
 

According to Governmental Accounting Standards Board No. 39, Determining Whether Certain 
Organizations Are Component Units, certain organizations (e.g. foundations) warrant inclusion as part of 
the primary government’s financial reporting entity because of the nature and significance of their 
relationship with the primary government (e.g. colleges and universities), including their ongoing financial 
support of the primary government or its other component units.  For purposes of determining if a 
component unit is significant, the Office of Statewide Reporting and Accounting Policy has set a threshold 
that the component units should meet to be included in the primary government’s financial statements; i.e. 
the assets of the component unit (e.g. foundation) must equal 3% or more of the assets of the university 
system.  This determination was made using the university system’s financial statements ending 6/30/13 or 
12/31/12 if the component unit’s fiscal year is based on the calendar year.  
  
2.  Review of Documents Related to Referenced Matter 

The FY 2013-2014 financial statements of the LSU System has been audited by the Louisiana 
Legislative Auditors and a report has been issued and is available for viewing at 
https://app.lla.state.la.us/PublicReports.nsf/BA7B94DF70082A5586257DB60061A31A/$FILE/000045FE.
pdf 

 
ATTACHMENT(S): 

• Attachment I FY 2013-2014 LSU System Statement of Net Assets (Statement A) 
• Attachment II FY 2013-2014 LSU System Component Units Statement of Financial Position 

                    (Statement B) 
• Attachment III FY 2013-2014 Profile of Bonds Issued by the LSU Campuses and its 

Component Units 
• Attachment IV FY 2013-2014 Summary of LSU System Bonded Indebtedness   
 

RECOMMENDATION(S): 

The report provided is for informational purposes only and no Board action is needed. 



Statement A

LOUISIANA STATE UNIVERSITY SYSTEM
STATE OF LOUISIANA

Statement of Net Position, June 30, 2014

ASSETS
Current Assets:
  Cash and cash equivalents (note 2) $134,182,392
  Investments (note 3) 452,275,573
  Receivables, net (note 4) 282,834,149
  Due from state treasury, net (note 15) 8,327,793
  Due from federal government, net (note 4) 18,968,111
  Inventories 10,734,299
  Prepaid expenses and advances 21,678,821
  Notes receivable 3,197,857
  Other current assets 2,449,999
     Total current assets 934,648,994
Noncurrent Assets:
  Restricted Assets:
    Cash and cash equivalents (note 2) 172,696,558
    Investments (note 3) 343,789,245
    Receivables, net (note 4) 311,450
    Notes receivable 23,089,686
    Other restricted assets 13,045,516
  Investments (note 3) 2,531,213
  Other noncurrent assets 718,556
  Capital assets, net (note 5) 2,349,752,681
     Total noncurrent assets 2,905,934,905
          Total assets 3,840,583,899

LIABILITIES
Current Liabilities:
  Accounts payable and accrued liabilities (note 7) $122,182,057
  Unearned revenues 139,672,463
  Unearned revenues - advanced lease payment 11,175,000
  Amounts held in custody for others 8,085,233
  Compensated absences (note 11 and 14) 7,880,791
  Capital lease obligations (note 14) 3,904,710
  Notes payable (note 14) 466,196
  Bonds payable (note 14) 14,631,486
  Other current liabilities 2,003,191
     Total current liabilities 310,001,127

(Continued)

The accompanying notes are an integral part of this statement.
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Statement A

LOUISIANA STATE UNIVERSITY SYSTEM
STATE OF LOUISIANA
Statement of Net Position, June 30, 2014

LIABILITIES (CONT.)
Noncurrent Liabilities:
  Compensated absences (note 11 and 14) $76,034,734
  Capital lease obligations (note 14) 27,367,959
  Notes payable (note 14) 1,438,298
  Other postemployment benefits payable (note 9 and 14) 831,160,057
  Bonds payable (note 14) 482,376,134
  Unearned revenues - advance lease payments (note 14) 281,326,533
  Other noncurrent liabilities (note 14) 748,470
     Total noncurrent liabilities 1,700,452,185
          Total liabilities 2,010,453,312

NET POSITION
Net investment in capital assets 1,930,800,125
Restricted for:
  Nonexpendable (note 16) 217,017,384
  Expendable (note 16) 321,643,216
Unrestricted (639,330,138)

          Total net position 1,830,130,587

TOTAL LIABILITIES AND NET POSITION $3,840,583,899

(Concluded)

The accompanying notes are an integral part of this statement.
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Statement B

LOUISIANA STATE UNIVERSITY SYSTEM
STATE OF LOUISIANA

COMPONENT UNITS
Statement of Financial Position, June 30, 2014

The Foundation LSU Health
for the Sciences

LSU Tiger Athletic LSU Health Foundation in Total
Foundation Foundation* Sciences Center Shreveport Foundations

ASSETS
Current Assets:
  Cash and cash equivalents (note 2) $20,126,887 $1,827,609 $757,870 $1,421,839 $24,134,205
  Restricted cash and cash equivalents (note 2) 6,964,269        62,400,277      69,364,546        
  Investments (note 3) 2,826,617        3,886,958        17,284,901     6,819,293       30,817,769        
  Accrued interest receivable 716,893           716,893             
  Accounts receivable, net 206,753           1,612,572        756,971          238,848          2,815,144          
  Unconditional promises to give (note 28) 17,494,249      15,514,385      1,200              2,711              33,012,545        
  Deferred charges and prepaid expenses 927,230           927,230             
  Other current assets 91,382             17,240,868      37,029            17,369,279        
     Total current assets 48,427,050      103,409,899    18,837,971     8,482,691       179,157,611      

Noncurrent Assets:
  Restricted assets:
       Cash and cash equivalents (note 2) 7,041,307        112,559          1,382,185       8,536,051          
       Investments (note 3) 544,162,227    62,517,872      180,990,270   787,670,369      
       Other 1,039,935        1,039,935          
  Investments (note 3) 16,687,549      109,538,537   126,226,086      
  Unconditional promises to give (note 28) 23,202,431      4,785,844        2,583              27,990,858        
  Property and equipment, net (note 5) 9,717,090        178,655,558    8,518,448       4,270,647       201,161,743      
  Other noncurrent assets 840,343           55,218,987      27,639            56,086,969        
     Total noncurrent assets 595,649,575    308,219,568    118,172,127   186,670,741   1,208,712,011   

          Total assets $644,076,625 $411,629,467 $137,010,098 $195,153,432 $1,387,869,622

LIABILITIES
Current Liabilities:
  Accounts payable and accrued liabilities $4,166,694 $6,634,779 $1,194,140 $1,024,847 $13,020,460
  Amounts held in custody for others (note 26) 19,550,513      9,721,204        6,975              67,456,836     96,735,528        
  Compensated absences payable 326,099           326,099             
  Current portion of deferred revenues (note 14) 34,488,380      34,488,380        
  Current portion of notes payable (note 14) 2,204,284        358,666           107,501          2,670,451          
  Current portion of bonds payable (note 14) 628,395           4,025,000        100,000          4,753,395          
  Other current liabilities 14,687             11,289             25,976               
     Total current liabilities 26,890,672      55,239,318      1,301,115       68,589,184     152,020,289      

(Continued)

The accompanying notes are an integral part of this statement.

 20 

Attachment II June 19, 2015 Meeting



Statement B

LOUISIANA STATE UNIVERSITY SYSTEM
STATE OF LOUISIANA
COMPONENT UNITS
Statement of Financial Position, June 30, 2014

LIABILITIES (CONT.)
Noncurrent Liabilities:
  Amounts held in custody for others (note 26) $110,401,293 $26,963,058 $137,364,351
  Notes payable (note 14) $2,879,221 $316,636 3,195,857          
  Bonds payable (note 14) 4,341,605        154,760,000    904,092          160,005,697      
  Deferred revenues (note 14) 51,371,351      51,371,351        
  Other noncurrent liabilities 263,300           4,647,961        4,911,261          
     Total noncurrent liabilities 115,006,198    213,658,533    27,867,150     316,636          356,848,517      
          Total liabilities 141,896,870    268,897,851    29,168,265     68,905,820     508,868,806      

NET ASSETS
Unrestricted $41,253,428 $76,206,387 $13,704,148 $14,619,339 $145,783,302

Temporarily restricted (note 16) 242,313,527    55,815,682      45,822,783     98,104,210     442,056,202      

Permanently restricted (note 16) 218,612,800    10,709,547      48,314,902     13,524,063     291,161,312      
     Total net assets 502,179,755    142,731,616    107,841,833   126,247,612   879,000,816      

     Total liabilities and net assets $644,076,625 $411,629,467 $137,010,098 $195,153,432 $1,387,869,622

*As of December 31, 2013

(Concluded)

The accompanying notes are an integral part of this statement.
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Bonds and Contracts Payable - System 

Detailed summaries, by issues, of all bond and reimbursement contract debt outstanding at 
June 30, 2014, including future interest payments, follow: 

Bonds Payable - LSU System 
Future
Interest

Original Outstanding Outstanding Interest Payments
Issue Date of Issue Issue July 1, 2013 Redeemed/Issued June 30, 2014 Maturities Rates June 30, 2014

LSU
2004 Auxiliary Revenue Refunding Bonds April 6, 2004 $16,035,000 $3,850,000 ($1,875,000) $1,975,000 2015 5.25% $103,688
2004 Auxiliary Revenue Bonds - Series B October 26, 2004 51,885,000 1,385,000 (1,385,000) 5.0%
2005 Auxiliary Revenue Bonds - Series A June 2, 2005 18,905,000 4,815,000 (1,865,000) 2,950,000 2015-2017 3.7% to 5% 190,582
2006 Auxiliary Revenue Bonds August 9, 2006 97,095,000 89,330,000 (1,985,000) 87,345,000 2015-2036 4% to 5% 58,268,979
2007 Auxiliary Revenue Bonds December 11, 2007 71,130,000 59,950,000 (3,535,000) 56,415,000 2015-2037 4% to 5% 35,896,040
2008 Auxiliary Revenue Bonds June 27, 2008 52,815,000 42,305,000 (770,000) 41,535,000 2015-2034 4% to 5% 16,914,275
2010 Auxiliary Revenue Bonds - Series A and B June 24, 2010 118,875,000 115,060,000 (2,410,000) 112,650,000 2015-2040 2% to 5.25% 85,083,251
2012 Auxiliary Revenue Bonds - Series A and B August 7, 2012 41,615,000 41,545,000 (80,000) 41,465,000 2015-2034 2% to 5% 17,378,069
2013 Auxiliary Revenue Bonds - Series A and B April 25, 2013 101,180,000 101,180,000 101,180,000 2015-2043 3% to 5% 82,099,950

LSU Health Sciences Center
New Orleans - Building Revenue Bonds - 
  Series 2000 January 1, 2000 15,910,000 12,365,000 (12,365,000) 6.20%
New Orleans - Building Revenue Bonds - 
  Series 2013 September 4, 2013 12,830,000 12,830,000 12,830,000 2015-2031 2% to 4.75% 5,777,156

Health Care Services Division 
Bogalusa Community Medical Center Project 
   Series 2007 A & B September 28, 2007 17,500,000 17,500,000 17,500,000 2015-2038 .2466% to 7.88% 10,663,662
Health Care Services Mid-City Clinic Project 
   Series 2003B December 19, 2003 2,500,000 580,000 (290,000) 290,000 2015 1.20% 448

LSU at Alexandria
2008 Auxiliary Revenue Bonds March 18, 2008 4,200,000 3,800,000 (100,000) 3,700,000 2015-2034 4.0% to 5.5% 2,373,794

LSU at Eunice
1998 Auxiliary Revenue Bonds June 1, 1998 1,650,000 566,250 (105,417) 460,833 2015-2018 5% 58,041
2002 Auxiliary Revenue Bonds January 17, 2002 7,000,000 6,515,000 (125,000) 6,390,000 2015-2033 7.375% 6,135,633

  Total 631,125,000 500,746,250 (14,060,417) 486,685,833 $320,943,568

   Premium/discounts, net 11,627,329 11,681,963 (1,360,176) 10,321,787
  Total Bonds Payable $642,752,329 $512,428,213 ($15,420,593) $497,007,620
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Bonds Payable - Component Units 
Future
Interest

Original Outstanding Issued Outstanding Interest Payments
Issue Date of Issue Issue July 1, 2013 (Redeemed) June 30, 2014 Maturities Rates June 30, 2014

LSU Foundation
Pooled Loan Program Revenue Bonds, 
  Series 2003A May 1, 2003 $12,725,000 $5,595,000 ($625,000) $4,970,000 2015-2022 Variable $222,394

The Foundation for the 
  LSU Health Sciences Center
Equipment and Capital Facilities
   Pooled Loan Program January 1, 2002 2,035,000 1,097,501 (93,409) 1,004,092 2015-2024 Variable

Tiger Athletic Foundation*
Revenue Bonds, Series 1999 March 4, 1999 43,575,000 38,945,000 (1,690,000) 37,255,000 2015-2033 Variable
Revenue Bonds, Series 2004 March 23, 2004 90,000,000 77,680,000 (2,150,000) 75,530,000 2015-2039 Variable
Series 2012 Bonds October 23, 2012 46,000,000 5,100,000 40,900,000 46,000,000 2018-2037 Variable

   Total Bonds Payable $194,335,000 $128,417,501 $36,341,591 $164,759,092 $222,394

*As of December 31, 2013

In August 2012, the Board of Supervisors of Louisiana State University and Agricultural and 
Mechanical College issued $41,615,000 of nontaxable Bonds - Series 2012.  The purpose of the 
issues was to provide monies to refund portions of Series 2004B bonds.  In order to refund the 
bonds, portions of the proceeds of the new issue ($41,615,000), plus an additional 
$4,907,295 million of sinking fund monies together with certain other funds and/or securities, 
were deposited and held in an escrow fund created pursuant to an escrow deposit agreement 
dated August 7, 2012, between the Board of Supervisors of Louisiana State University and 
Agricultural and Mechanical College and the escrow trustee.  The amount in the escrow, together 
with interest earnings, will be used to pay the principal, redemption premium, and interest when 
due.  The refunding resulted in reducing the total debt service payments by $7,982,558 and gave 
the University an economic gain (difference between the present values of the debt service 
payments on the old and new debt) of $3,392,654.  The Series 2004B bonds, considered defeased 
in substance, were repaid entirely during the period ended June 30, 2014. 

In April 2013, the Board of Supervisors of Louisiana State University and Agricultural and 
Mechanical College issued $101,180,000 of auxiliary revenue bonds - Series 2013.  The purpose 
of the issues was to provide monies to (1) finance or reimburse the costs of the planning, design, 
acquisition, construction, and equipping of expansions and additions to the University Recreation 
Center; (2) a portion of the planning, design, acquisition, construction, and equipping of a new 
residence hall; (3) the planning and design of the acquisition, construction, and equipping of 
renovations to Evangeline residence hall; (4) fund a deposit to the Series 2013 capitalized 
interest account; and (5) pay cost of issuance. 

In September 2013, the Board of Supervisors of Louisiana State University and Agricultural 
Mechanical College issued $12,830,000 of nontaxable Bonds - Series 2013.  The purpose of the 
issue was to provide monies to refund portions of Series 2000 bonds.  In order to refund the 
bonds, portions of the proceeds of the new issue ($12,562,031), plus an additional 
$1,394,754 million of sinking fund monies together with certain other funds and/or securities, 
were deposited and held in an escrow fund created pursuant to an escrow deposit agreement 
dated September 4, 2013 between the Board of Supervisors of Louisiana State University and 
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Agricultural Mechanical College and the escrow trustee.  The amount in the escrow, together 
with interest earnings, will be used to pay the principal, redemption premium, and interest when 
due.  The refunding resulted in reducing the total debt service payments by almost $3,345,000 
and gave the LSU Health Sciences Center New Orleans an economic gain (difference between 
the present values of the debt service payments on the old and new debt) of $1,201,175.   

In 1999, the Tiger Athletic Foundation issued $43,575,000 in revenue bonds for financing or 
reimbursing a portion of the cost of certain improvements and renovations to the East Side Upper 
Deck of Tiger Stadium at LSU.   

In March 2004, the Tiger Athletic Foundation issued Revenue Bonds Series 2004 for a principal 
amount of $90,000,000.  The bonds are secured by the pledged revenues on parity with the 
Series 1999 bonds.  The bonds have a floating interest rate based on the SIFMA Index. The 
proceeds of the loan are being used to finance or reimburse a portion of the costs of the 
acquisition and construction of certain improvements and renovations to Tiger Stadium and a 
football operations center at LSU, including funding the interest and costs associated with the 
project.  On March 15, 2007, an amendment was made to the original loan agreement which 
waived the principal due on September 1, 2007, and extended the payment schedule an 
additional year, through 2034, with the intent that the 2007 principal payment will be paid on 
September 1, 2034.  Effective November 2009, the bonds were reissued as a single fully-
registered bond without coupons and shall mature September 2039. 

The Tiger Athletic Foundation committed to expending $100,000,000 on the financing, design, 
development, performance, and construction of the Facilities/South and Olympic Sports 
Improvements in accordance with the plans and specifications approved by LSU.  In October 
2012, the Tiger Athletic Foundation initiated two different debt instruments to finance this 
commitment.  It entered into a Bond Purchase Agreement, and resulting Loan Agreement, so that 
it could borrow from the proceeds of the sale of Revenue Bonds, an aggregate principal of 
$75,000,000.  These bond indentures contain requirements for annual debt service and flow of 
funds through various restricted accounts. Beginning in 2018, the Tiger Athletic Foundation 
must establish a mandatory sinking fund, with annual installments due through 2037. The annual 
installments range from a low of $2,910,000 in 2018 to a high of $4,730,000 in 2037. As security 
for payments to be made by the Tiger Athletic Foundation, pursuant to the Loan Agreement, it 
has entered into an Act of Assignment of Pledged Revenues and Security Agreement, on parity 
with the Series 1999 and 2004 revenue bonds. The Tiger Athletic Foundation will draw down, 
through the term of the Loan Agreement, as construction progresses and as construction draws 
are presented to the Foundation, with the last draw to occur in 2014. At December 31, 2013, the 
Tiger Athletic Foundation has drawn $46,000,000 of funds against its aggregate principal. For 
the period from loans closing date in 2012 through, but not including, October 1, 2022, this loan 
shall bear interest at the Special Bank Variable rate.  This variable rate is equal to 65% of the 90-
day LIBOR Index rate plus 2.25% or, the higher of 65% of the Federal Funds rate plus 2.625% 
or 65% of the Prime Rate on the Adjustment Date.  At December 31, 2013, that interest rate was 
2.41029%.

On May 1, 2003, the LSU Foundation participated in borrowing, along with several other 
organizations, the proceeds of revenue bonds totaling $31,555,000 issued by the Louisiana 
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Public Facilities Authority (LPFA). The Foundation’s portion of the borrowing was $12,725,000. 
The Foundation is scheduled to repay the funds borrowed in 2022. The borrowed proceeds from 
the issuance were used to help fund several construction projects, including the Shaw Center for 
the Arts.  Interest is currently being paid using a weekly rate as determined by the remarketing 
agent. The interest rate at June 30, 2014, was 1.01%. Total interest expense incurred on the 
bonds for the year ended June 30, 2014, was $43,227. The bonds are collateralized by future 
revenues of the LSU Foundation. 

The Foundation for the LSU Health Sciences Center financed the renovation of a building 
(2000 Tulane Avenue) purchased on May 15, 2003, with bond proceeds of $2,035,000 over a 20-
year period through the LPFA Capital Facilities Pool Program.  The bond issue is supported by a 
bank letter of credit.  The building was heavily damaged by Hurricane Katrina on August 29, 
2005, and during fiscal year 2010, the building was demolished.  The Foundation reduced certain 
expenditures, which allowed it to meet debt obligations despite the loss of rental revenue.

The Foundation for the LSU Health Sciences Center issued bonds in January 2002 totaling 
$2,035,000 with a variable interest rate.  The interest rate for fiscal year 2014 amounted to 
approximately 0.75%.  The bond issuance costs of $35,000 are being amortized over the life of 
the bonds beginning July 1, 2002.  Bond amortization expense for the fiscal year ended June 30, 
2014, was $1,591. 

Debt Service Requirements 

The annual requirements to amortize all university bonds outstanding at June 30, 2014, are 
presented in the following schedule.  The schedule uses rates as of June 30, 2014, for debt 
service requirements of the variable-rate bonds, assuming current interest rates remain the same 
for their term.  As rates vary, variable-rate bond interest payments will vary.   

Fiscal Year Principal Interest Total

2015 $13,310,417 $22,359,488 $35,669,905
2016 13,515,417 21,785,552 35,300,969
2017 14,710,417 21,235,449 35,945,866
2018 14,959,582 20,681,207 35,640,789
2019 15,600,000 20,054,119 35,654,119
2020-2024 88,690,000 88,857,309 177,547,309
2025-2029 102,700,000 66,375,600 169,075,600
2030-2034 110,675,000 40,862,885 151,537,885
2035-2039 82,615,000 16,045,548 98,660,548
2040-2044 29,910,000 2,686,411 32,596,411
          Subtotal 486,685,833 320,943,568 807,629,401
Unamortized premium/discount 10,321,787 NONE 10,321,787

 Total $497,007,620 $320,943,568 $817,951,188

The annual requirements to amortize all component unit bonds outstanding at June 30, 2014, are 
as follows:
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Fiscal Year Principal Interest* Total

2015 $4,753,395 $49,894 $4,803,289
2016 4,948,395 43,581 4,991,976
2017 5,158,395 37,269 5,195,664
2018 5,378,395 30,956 5,409,351
2019 8,513,395 24,643 8,538,038
2020-2024 46,023,025 36,051 46,059,076
2025-2029 48,310,000 48,310,000
2030-2034 35,080,000 35,080,000
2035-2039 5,610,000 5,610,000
2040-2044 1,000,000 1,000,000
          Subtotal 164,775,000 222,394 164,997,394
Unamortized bond 
  issuance cost (15,908) NONE (15,908)
          Total $164,759,092 $222,394 $164,981,486

*Excludes floating interest rate amounts for Tiger Athletic Foundation Revenue Bond Series 1999,
Series 2004, and Series 2012 and for the Foundation for The LSU Health Sciences Center 2002 Series.

The following is a summary of the System debt service reserve requirements of the various bond 
issues at June 30, 2014:

Cash/
Investment
Reserves Reserve Excess/

Bond Issue Available Requirement (Deficency)

Auxiliary Plant:
   LSU at Alexandria $313,050 $313,050
   LSU at Eunice Housing Foundation* 535,626 610,450 ($74,824)
   LSU A&M 7,791,263 7,500,000 291,263

      Total $8,639,939 $8,423,500 $216,439

Educational Plant: 
  LSU Health Sciences Center - 
     New Orleans $1,174,025 $1,174,025
  Health Care Services Division 2,384,423 2,384,423

      Total $3,558,448 $3,558,448 NONE

*The Debt Service Reserve Fund is below the required level, but mangagement is addressing the problem by
increasing rental rates and refinancing bonds.
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LSU System Bonded Indebtedness
As of June 30, 2014

Campuses
Outstanding Bonded 

Indebtedness
LSU A&M 445,515,000
LSU HSC New Orleans 12,830,000
LSU Health Care Servcies Division 17,790,000
LSU Alexandria 3,700,000
LSU Eunice 6,850,833
Premium/Discounts 10,321,787
    Total Campuses 497,007,620

Bonded Indebtedness of Campus Affiliated Organizations
As of June 30, 2014

Component Units
Outstanding Bonded 

Indebtedness
Tiger Athtletic Foundation 158,785,000
LSU Foundation 4,970,000
The Foundation for the LSU Health Sciences Center 1,004,092
    Total Component Units 164,759,092

Total Financial Statement Bonds Payable 661,766,712
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LSU System Bonded Indebtedness
As of June 30, 2014

Percent of Total
89.6%

2.6%
3.6%
0.7%
1.4%
2.1%

100.0%

Bonded Indebtedness of Campus Affiliated Organizations
As of June 30, 2014

Percent of Total
96.4%

3.0%
0.6%

100.0%
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Consent Agenda Items 

 
 
A. Request from LSU at Alexandria to approve a Lease Agreement with 

Compass Group USA, Inc., Chartwells Division, to provide food services 
 
B. Request from the LSU AgCenter to approve an Assignment of Undivided 

Working Interest and an Assignment of Overriding Royalty Interest by 
Pennington Oil & Gas Interests, LLC  

 
C. Request from LSU Health Sciences Center School of Graduate Studies in 

New Orleans for approval to convert five previously matched, single-slot 
professorships to the Endowed Superior Graduate Student Scholarships 
Subprogram: 

• Frank Low, PhD Professorship in Graduate Studies 
• H. Adele Spence Professorship of Graduate Studies 
• Robert F. Dyer Professorship of Graduate Studies 
• L. Allen Barker Professorship in Graduate Studies 
• Herbert C. Dessauer Professorship in Graduate Studies 
 

D. Request from LSU A&M for approval to establish a Graduate Certificate in 
Climatology and Climate Change 

 
E. Request from LSU A&M for approval to establish a Master of Science and 

Doctor of Philosophy in Nutrition and Food Sciences with four areas of 
concentration: 
• Human Nutrition 
• Molecular Nutrition 
• Food Science and Technology 
• Food and Bioprocessing Systems 

 
F. Request from LSU A&M for approval of a Letter of Intent for a Master of 

Science in Agricultural and Extension Education  
 

 



REQUEST FROM LSU AT ALEXANDRIA TO APPROVE A  
LEASE AGREEMENT WITH  

COMPASS GROUP USA, INC., CHARTWELLS DIVISION, 
TO PROVIDE FOOD SERVICES  

 
 

 
To:   Members of the Board of Supervisors 
 
Date: June 19, 2015 
 
 Pursuant to Article VII, Section 8, D.2(a) of the Bylaws of the Louisiana State University Board of 
Supervisors, this matter is a “significant board matter”. 
 
 D.2(a)  The assignment, lease, transfer, encumbrance or sale of  land, mineral rights, rights of 
ways, servitudes, or other immovable property owned or controlled by LSU…. 
 

1. Summary of Matter 
 
LSU at Alexandria requests to enter into a Lease Agreement with Compass Group USA, Inc., 

(CG), Chartwells Division (Chartwells), for the operation of the food service program including catering 
services, effective March 27, 2015 through June 30, 2025. This request is made within the authority set 
forth in R.S. 17:3361, et seq. and after having completed a competitive Request for Proposal (RFP) 
process, 
  

 
2. Review of Business Plan 
 

 Revenues from this Agreement support LSU at Alexandria in addition to providing much needed 
food service.   
 

3. Fiscal Impact  
 

 The terms of the Lease would require CG to expend to fund an investment in the LSU at 
Alexandria dining service program to fund capital improvements to the premises dollars to facilitate the 
dining service program, in a total sum not to exceed one million ($1,000,000).  CG would pay LSUA rent 
and commissions as indicated in the attached lease. 
 

4. Description of Competitive Process 
 

 The LSU at Alexandria Office of Procurement issued a RFP for the “Lease to Dining Services.  Of 
the three respondents, Chartwells was selected.  Compass Group/Chartwells is one of the top three food 
service providers, domestically and internationally, for higher education institutions.  They also provide 
the same services at LSU A&M.  LSU Baton Rouge has had a successful relationship with CG and LSU 
at Alexandria anticipates the same and believes that the new foodservice will be a great addition to the 
University.   

 
5. Review of Legal Documents 
 

Draft Lease Agreement is attached. 
  



6. Parties of Interest  
 
• LSU Board of Supervisors 
• LSU Alexandria 
• Compass Group USA, Inc., Chartwells Division 
 
7. Related Transactions 

 
 None 

 
8. Conflicts of interests 

 
 None 

 
ATTACHMENTS 

• Letter from Chancellor Howard 
• Draft Lease Agreement  

 
 

 
RECOMMENDATION 

 It is recommended that the LSU Board of Supervisors adopt the following resolution: 
 
 “NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural and Mechanical College does hereby authorize F. King Alexander, President of 
the LSU System, or his designee, to execute the Lease Agreement with Compass Group USA, Inc., 
Chartwells Division, for the operation of LSU at Alexandria food services. 
 
 BE IT FURTHER RESOLVED that F. King Alexander, President of the LSU System, or his 
designee, be and he is hereby authorized by and empowered for and on behalf of and in the name of the 
Board of Supervisors to include in the Lease Agreement any and all provisions and stipulations that he 
deems in the best interest of the Board of Supervisors.” 
   



	
  











































REQUEST FROM THE LSU AGCENTER TO APPROVE AN 
ASSIGNMENT OF UNDIVIDED WORKING INTEREST AND AN 

ASSIGNMENT OF OVERRIDING ROYALTY INTEREST  
 BY PENNINGTON OIL & GAS INTERESTS, LLC  

 
 

To: Members of the Board of Supervisors 
 
Date: June 19, 2015 
 
 Pursuant to Article VII, Section 8, D.2(a) of the Bylaws of the Louisiana State University Board of 
Supervisors, this matter is a “significant board matter”. 
 
 D.2(a) The assignment, lease, transfer, encumbrance or sale of land, mineral rights, rights-of-
way, servitudes, or other immovable property owned or controlled by LSU…   
 

1. Summary of the Matter 
 
 The LSU AgCenter has received a request for Assignment of Undivided Working Interest and 
Assignment of Overriding Royalty Interest, by Pennington Oil & Gas Interests, LLC (Assignor). The 
Undivided Working Interest assignees are:  Pennington Energy, LLC, Shoal Creek Minerals, LLC, D.B.P., 
LLC, Lakeshore Energy Louisiana, LLC, and Morganza Minerals, LLC.  The Overriding Royalty Interest 
assignees are:  Pennington Energy, LLC, Shoal Creek Minerals, LLC, D.B.P., LLC and Lakeshore Energy 
Louisiana, LLC. 
  
 The assignments are for State Agency Lease 21229 at the Ben Hur Research Station. 
Pennington Oil and Gas Interests is seeking Board approval on this matter. The LSU AgCenter is further 
requesting the Board of Supervisors to authorize and empower the President at this time to approve 
these Assignments. 
 

2. Review of Business Plan 
 
 None 
 

3. Fiscal Impact  
 
 None 
 

4. Description of Competitive Process 
 
 None 

 
5. Review of Legal Documents 

 
• Assignment of Undivided Working Interest 
• Assignment of Overriding Royalty Interest 
• Conditions of Assignment 

 
6. Parties of Interest  

 
• LSU Board of Supervisors 
• LSU AgCenter 
• Pennington Oil & Gas Interests, LLC 
• Assignees:  Pennington Energy, LLC, Shoal Creek Minerals, LLC, D.B.P., LLC, Lakeshore Energy 

Louisiana, LLC, and Morganza Minerals, LLC  



7. Related Transactions 
 
 None. 
 

8. Conflicts of Interest 
 
 None.   
 
ATTACHMENTS 

• Letter from Vice President William B. Richardson 
• Letter from Ms. Anne Hise, Pennington Oil & Gas Interests, L.L.C. 
• Letter from Attorney Edward D. Hughes, Taylor Porter 
• Assignment of Undivided Working Interest with Exhibit A and Exhibit B  
• Assignment of Overriding Royalty Interest with Exhibit A and Exhibit B  
• Conditions of Assignment  

 
 

RECOMMENDATION 
 

It is recommended that the LSU Board of Supervisors adopt the following resolution: 
 
“NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of Louisiana State 

University and Agricultural and Mechanical College that F. King Alexander, President of the LSU System, 
or his designee, is authorized and empowered for and on behalf of the Board of Supervisors to execute a 
consent to assignment by Pennington Oil & Gas Interests, LLC, as assignor, and Pennington Energy, 
LLC, et al., as assignees concerning Overriding Royalty Interest and Undivided Working Interest in the 
following described mineral lease: 

 
Lease for Oil, Gas and Other Liquid or Gaseous Materials, being State Agency Lease No. 21229, by and 
between the State Mineral and Energy Board, on behalf of Lessor, and Pennington Oil & Gas Interests, 
L.L.C., as Lessee, dated August 14, 2013 and recorded under ORG 043 and BNDL 12527 of the Public 
Records of East Baton Rouge Parish, Louisiana, less and except the portion lying outside the Bol M-NS 
RA SU created by Order No. 16-R of the Office of Conservation released by act dated August 7, 2014, 
recorded as Original 817, Bundle 12597 of the public records of said parish.” 























































































 
 

Academic and Student Affairs Consent Agenda 
 

REQUEST FROM LSU HEALTH SCIENCES CENTER SCHOOL OF 
GRADUATE STUDIES IN NEW ORLEANS FOR APPROVAL 

TO CONVERT FIVE PREVIOUSLY MATCHED, SINGLE-SLOT 
PROFESSORSHIPS TO THE ENDOWED SUPERIOR GRADUATE 

STUDENT SCHOLARSHIPS SUBPROGRAM 
 
 
To:  Members of the Board of Supervisors 
 
Date:   June 19, 2015 
 
1.  Significant Board Matter 
This matter is a significant board matter pursuant to the following provisions of Article VII, 
Section 8 of the Bylaws of the Board of Supervisors: 

D.1   Any matter having a significant fiscal (primary or secondary) or long-term   
educational or policy impact on the System or any of its campuses or divisions. 

  
2.  Summary of the Matter 
Approved by the Board of Regents in September 2014, the Endowed Superior Graduate Student 
Scholarships Subprogram matches non-State contributions of at least $60,000 with $40,000 from 
the BoRSF to create endowed scholarships that may be used in support of graduate and first-
professional students as well as post-doctoral fellows. Higher levels of endowment, in minimum 
increments of $60,000, may be matched with additional $40,000 contributions from the Support 
Fund. The initial corpus of the endowment must remain intact, while income above the corpus 
may be used to benefit the student recipient in the form of scholarships, fellowships, and/or 
experiential opportunities, including internships, externships, conference travel, and field 
work.     
 
With approval of the donor and the higher education institution, the Board of Regents will allow 
existing professorships to be converted to endowed superior graduate student scholarships. 
                  
Dr. Marilyn Zimny created the five following professorships through a bequest:  

• Frank Low, PhD Professorship in Graduate Studies 
• H. Adele Spence Professorship of Graduate Studies 
• Robert F. Dyer Professorship of Graduate Studies 
• L. Allen Barker Professorship in Graduate Studies 
• Herbert C. Dessauer Professorship in Graduate Studies 

 
During the nine years she was Dean of the LSU Health Sciences Center School of Graduate 
Studies, Dr. Zimny found there was never sufficient travel funds available to provide assistance 
to the many outstanding students who applied for it. As such her bequest is better served by the 
Board of Regents Support Fund Endowed Superior Graduate Student Scholarships SubProgram 
than by the Endowed Professorships Program. 
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 3.  Review of Documents Related to Referenced Matter  
This request has been reviewed and approved by the Foundation for the LSU Health Sciences 
Center and by all appropriate academic administrators at the LSU Health Sciences Center in New 
Orleans.  
 
4. Certification of Campus (or equivalent) re. Paragraph C, Article VII, Section 8. 
Appropriate certification has been provided by the campus and is available for review in the LSU 
Office of Academic Affairs.  
 
 
 
RECOMMENDATION: 
It is recommended that the LSU Board of Supervisors adopt the following resolution: 
 
 
RESOLUTION: 
 
 
     “NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana 
State University and Agricultural and Mechanical College hereby approves the request to convert 
five previously matched, single-slot professorships within the LSU Health Sciences Center in 
New Orleans School of Graduate Studies to the Endowed Superior Graduate Student 
Scholarships SubProgram, subject to approval by the Louisiana Board of Regents.” 
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REQUEST FROM LSU A&M FOR APPROVAL TO ESTABLISH A 
GRADUATE CERTIFICATE IN CLIMATOLOGY AND  

CLIMATE CHANGE 
 

 
 
To:   Members of the Board of Supervisors 
 
Date:   June 19, 2015 
 
1.  Significant Board Matter 
This matter is a significant board matter pursuant to the following provisions of Article VII, 
Section 8 of the Bylaws of the Board of Supervisors: 

D. 1. Any matter having a significant fiscal (primary or secondary) or long term 
educational or policy impact on the System or any of its campuses or divisions. 

 
2.  Summary of the Matter   
Program Description and Need:  
The proposed Graduate Certificate in Climatology and Climate Change will train both traditional 
and non-traditional students with on-campus courses.  The program is designed to enhance career 
opportunities in industry, local, state, and federal government, laboratories, academia, and 
entrepreneurship by providing students and professionals with an interdisciplinary education 
focused on climate science, and climate communication and policy.  The program will attract 
professionals and students to LSU, and provide them with an understanding of the basic 
principles in climatology.  Graduates of this program will be well informed on the many varied 
topics in this arena and better prepared to interact with professionals in the field.  
  
This certificate program will build on pre-existing relationships with Industry and State 
government.  For example, the Southern Regional Climate Center at LSU works closely with 
Entergy by providing value climate data to assess energy needs. In addition, the Southern 
Climate Impacts Planning Program at LSU has developed links with the Louisiana Department 
of Health and Hospitals to establish a link between weather and visits to hospital emergency 
rooms.  This certificate program will assist in formalizing these relationships and others by 
producing a more informed workforce.  It will also provide a range of climatological knowledge, 
skills, and abilities that will give modern professionals a competitive edge in the workforce. The 
skills gained from the certificate include data interpretation, statistical climatology, analyzing 
climate patterns and trends, coping with climate variability, understanding both past, current and 
possible future climates, communicating climate issues with the public, and formulating climate 
policy.   
 
The proposed program is important to Louisiana because the impacts of climate variability and 
potential climate change are as great here as anywhere in the nation.  One of the most serious 
concerns is relative sea level rise. Louisiana already has rapid land loss from the combination of 
eustatic sea level rise compounded by subsidence.  Climate change may accelerate the eustatic 
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sea level rise component making impacts even more severe since the state’s largest city, New 
Orleans, has part of its land area situated below mean sea level.  The coastal zone is also 
vulnerable to hurricane activity, which could change along with the overall climate.  Louisiana 
agriculture will likely be affected as well by both subtle changes in climate, as well as by 
changing frequencies and intensities of extreme events. This inter-disciplinary certificate 
program will unite ongoing climate and climate change related programs at LSU including 
opportunities across several departments.  
 
Currently only a few other institutions in the US offer climatology related graduate certificate 
programs including the University of Washington, University of Utah, and George Washington 
University. There are currently none in Louisiana.  
 
Students:  
Students will come from varied backgrounds, including Agriculture, Economics, Geography, 
Environmental Science, Anthropology, Oceanography, Sociology, and Communications. This 
program builds upon LSU’s nationally recognized expertise in the field of climate science and 
climate communication and policy. 
  
The program expects approximate 15 students per year including 10 degree-seeking students and 
5 certificate-only students (professional) based on student interest in climate science. Applicants 
may include: professionals whose responsibilities include climatology or climate change who 
need additional training in this area; students considering a graduate degree in the climatology 
field, but who do not have time to complete a full graduate degree program; graduate students 
who already have or are pursuing a graduate degree in another discipline, but need to develop 
experience and/or expertise in climatology and climate change to apply within another discipline; 
and professionals with experience in climate science who would like to refine their skills. 
 
3. Review of Business Plan 
The Graduate Certificate in Climatology and Climate Change will leverage courses currently 
taught at LSU by several academic departments. The three units directly participating in program 
administration are the Department of Geography and Anthropology, the Department of 
Agricultural Economics, and the Coastal Sustainability Studio. In support of this program, the 
Graduate School has provided a commitment of three graduate assistantships, one each to the 
participating departments, allowing the recruitment of top talent to this program. The certificate 
program will be overseen by a committee made up of faculty from the two participating 
academic departments: the Department of Geography and Anthropology and the Department of 
Agricultural Economics. The committee will be coordinated by the Graduate School, which 
provides administrative oversight for all graduate certificate programs on campus. Courses for 
the program will be offered in frequent rotations with no need for new courses. No new faculty, 
facilities, or library resources will be needed for the program. 
 
4. Review of Documents Related to Referenced Matter 
The request to establish a Graduate Certificate in Climatology and Climate Change has been 
reviewed and approved by appropriate faculty and administrators at LSU A&M and the LSU 
Office of Academic Affairs. 
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5. Certification of campus (or equivalent) re. Paragraph C, Article VII, Section 8. 
Appropriate certification has been provided by the campus.  
 
  
 
 
RECOMMENDATION: 
It is recommended that the LSU Board of Supervisors adopt the following resolution: 
 
 
RESOLUTION: 
 
 
     “NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural and Mechanical College does hereby approve the request from LSU 
A&M to establish a Graduate Certificate in Climatology and Climate Change, subject to 
approval by the Louisiana Board of Regents.” 
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REQUEST FROM LSU A&M FOR APPROVAL TO ESTABLISH A     
MASTER OF SCIENCE AND DOCTOR OF PHILOSOPHY IN 

NUTRITION AND FOOD SCIENCES WITH FOUR AREAS 
  OF CONCENTRATION: HUMAN NUTRITION, MOLECULAR 

                 NUTRITION, FOOD SCIENCE AND TECHNOLOGY, AND 
               FOOD AND BIOPROCESSING SYSTEMS 

 
 
To:   Members of the Board of Supervisors 
 
Date:   June 19, 2015 
 
1.  Significant Board Matter 
This matter is a significant board matter pursuant to the following provisions of Article 
VII, Section 8 of the Bylaws of the Board of Supervisors: 

D. 1. Any matter having a significant fiscal (primary or secondary) or long term 
educational or policy impact on the System or any of its campuses or divisions. 

 
2.  Summary of the Matter   
Description and Need 
LSU A&M is requesting approval to establish a Master of Science and a Doctor of 
Philosophy in Nutrition and Food Sciences in the recently established School of Nutrition 
and Food Sciences.  Although the M.S. and Ph.D. degrees are proposed as new degrees, 
these programs were previously part of the M.S. and Ph.D. degree offered in the School 
of Human Ecology.  The areas of study included in the Human Ecology degrees were 
reorganized into other colleges and departments, and the School of Human Ecology was 
eliminated. Courses and faculty in the proposed programs previously were part of the 
M.S. and Ph.D. in Human Ecology, so no new funding, faculty, facilities, or 
administration are needed.  Both the M.S. and Ph.D. in Nutrition and Food Sciences will 
consist of four concentrations: Human Nutrition, Molecular Nutrition, Food Sciences and 
Technology, and Food and Bioprocessing Systems.  
 
Because the existing nutrition/food/food science degree programs have a common 
background, merging these degrees will benefit the students. Recent employment trends 
show that graduates routinely take jobs across the historic boundaries of these areas of 
study.  This degree consolidation will result in more broadly trained students that will be 
able to fill a number of professional-level positions.     
 
The minimum requirement for the M.S. degree in Nutrition and Food Sciences is 24 
semester hours of graduate credit plus 6 credits for thesis research. Duration of the M.S. 
degree is estimated to be 1½ to 2 years, depending on the research project. The minimum 
requirement for the Ph.D. degree in Nutrition and Food Sciences is 48 semester hours of 
graduate credit plus 9 credits for dissertation research. Students should be able to 
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complete any of the concentrations in the Ph.D. degree within 3 to 4 years, depending on 
the research project chosen and whether the student enters the program with an M.S. 
degree. 
 
There are no similar programs Louisiana, although an M.S. in Nutrition (but not 
combined with Food Science) is available at Louisiana Tech University and McNeese 
University. Graduates of the M.S. and Ph.D. programs will fill professional positions at 
state and federal agencies (e.g. the Office of Public Health, the Department of Education, 
Child Nutrition Programs, and USDA), as well as non-governmental agencies, including 
universities, hospitals, consulting firms, and food industries. Similar programs to the one 
we have designed are offered at other universities, including: Texas A&M University, 
Iowa State University, Purdue University, University of Illinois at Urbana-Champaign, 
and Colorado State University.  The University of Southern Mississippi offers a M.S. in 
Nutrition and Food Systems, not Nutrition and Food Sciences. 

 
According to the Bureau of Labor Statistics, employment of dietitians and nutritionists is 
projected to grow 21% from 2012 to 2022, faster than the average for all occupations. 
More dietitians and nutritionists will be needed to provide care for patients with various 
medical conditions and to advise people who want to improve their overall health. The 
requirements to become a Registered Dietitian by the Academy of Nutrition and Dietetics 
will include an advanced degree beginning January 1, 2024.  Employment of agricultural 
and food scientists is projected to grow 9% from 2012 to 2022, about as fast as the 
average for all occupations. Agricultural and food scientists should have good job 
prospects overall. Job opportunities for graduates will increase, as will demand for the 
proposed graduate programs. 

 
Students: 
As a result of recent strategic planning activities, the School of Nutrition and Food 
Sciences is placing an increased emphasis on recruiting and funding M.S. and Ph.D. 
students with existing state, extramural, and fellowship funds. The School anticipates that 
the proposed programs will maintain the historic enrollments and graduation levels of 
these programs. 
 
Students in the current Human Ecology and Food Science degrees come from a diversity 
of natural resource degree programs both within Louisiana and across the country. The 
newly consolidated program will attract similar students. Applicants must meet current 
Graduate School admissions requirements. Students admitted to the M.S. or Ph.D. must 
have a bachelor's degree from an accredited institution, be acceptable to a majority (51%) 
of the graduate faculty in the applicant's area of concentration, and have an identified 
major professor.  

 
3. Review of Business Plan 
No additional state appropriations will be required to support the proposed programs 
because they are a consolidation of existing programs.  Faculty, library resources, 
courses, and facilities are in place. Currently, about 95% of graduate students are 
supported by research grants and contracts generated by faculty in the School of Nutrition 
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and Food Sciences. In addition, partial support for several teaching assistants comes from 
LSU College of Agriculture funds. These funding mechanisms will not change with the 
proposed degree consolidation. Students in the M.S. and Ph.D. program will be jointly 
administered within the College of Agriculture’s School of Nutrition and Food Sciences 
and the LSU Graduate School. The current administrative structure will not be changed. 
 
4. Review of Documents Related to Referenced Matter 
The proposal has been reviewed and approved by the appropriate faculty and 
administrators at LSU A&M and the LSU Office of Academic Affairs. 
 
5. Other 
The Letter of Intent was waived by the Board of Regents since the proposed degrees and 
concentrations stem from existing programs and resulted from mergers. The requests are 
being sent to the Board of Supervisors and Board of Regents for formal consideration.  
 
6. Certification of campus (or equivalent) re. Paragraph C, Article VII, Section 8. 
Appropriate certification has been provided by the campus and is available for review in 
the LSU Office of Academic Affairs.  
 
RECOMMENDATION: 
It is recommended that the LSU Board of Supervisors adopt the following resolution: 

 
RESOLUTION: 

 
     “NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of 
Louisiana State University and Agricultural and Mechanical College does hereby approve 
the request from LSU A&M to establish a Master of Science and Doctor of Philosophy in 
Nutrition and Food Sciences with four areas of concentration: Human Nutrition, 
Molecular Nutrition, Food Science and Technology, and Food and Bioprocessing 
Systems, subject to approval by the Louisiana Board of Regents.” 
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REQUEST FROM LSU A&M FOR APPROVAL OF A LETTER OF 
INTENT FOR A MASTER OF SCIENCE IN AGRICULTURAL & 

EXTENSION EDUCATION 
 

 
 
To:   Members of the Board of Supervisors 
 
Date:   June 19, 2015 
 
1.  Significant Board Matter 
This matter is a significant board matter pursuant to the following provisions of Article VII, 
Section 8 of the Bylaws of the Board of Supervisors: 

D. 1. Any matter having a significant fiscal (primary or secondary) or long term 
educational or policy impact on the System or any of its campuses or divisions. 

 
2.  Summary of the Matter   
Description and Need 
The LSU College of Agriculture Department of Agricultural and Extension Education and 
Evaluation (AEEE) would like to offer a Master of Science in Agricultural & Extension 
Education. No other Master of Science programs in agricultural and extension education are 
currently offered in Louisiana and the proposed MS would benefit the state’s secondary 
education system, the Cooperative Extension Service and community education by providing 
professionals with advanced research and training to support agriculture-related business and 
industry and education. The program would also meet an expressed need of current and former 
LSU students. 
 
The LSU Board of Supervisors approved the creation of AEEE and its undergraduate program in 
the College of Agriculture in September 2014. AEEE prepares and supports highly-qualified 
agricultural and extension professionals to teach, lead and serve youth and adults.  AEEE’s focus 
is on two of the state’s greatest assets—the agricultural industry and human capital. This new 
Master of Science program will provide advanced discovery, knowledge and research in areas 
deemed critical for advancement and success in related careers such as agricultural education, 
Cooperative Extension Service, and agriculture professions in business, industry and 
government, and in other non-profit agencies and organizations.  
	
  
Students will be instructed on topics such as history and philosophy of agriculture and extension 
education; designing and delivering formal and non-formal programs; evaluating community 
programs; conducting social science research; and influencing behavior change in society. 
Options for focus areas will include general extension education, agricultural education, program 
evaluation, international agriculture, and youth development. All of the required classes in the 
degree program and many of the electives will be offered as either compressed video or online, 
or a hybrid of the two. 
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USDA estimates there are over 60,000 available jobs in agriculture and agriculture-related fields 
annually and only about 35,000 graduates to fill them. Louisiana has a need for qualified 
individuals to fill positions as high school agriscience teachers and extension educators to teach 
others about the importance of agriculture and food and fiber production to the state. In recent 
years, the pool of qualified applicants for agriculture-related positions in Louisiana has been 
shrinking dramatically and positions are often given to individuals who are underqualified or 
positions are left vacant. While McNeese State University and Louisiana Tech both offer 
undergraduate degree programs in agricultural education, no other institution in Louisiana offers 
graduate degrees in agricultural and extension education. AEEE has the faculty resources and 
expertise to turn this trend around by producing highly-qualified applicants with graduate 
degrees to fill these positions which are critical to the state’s economy. This MS degree would 
also allow graduates to pursue careers in post-secondary positions such as technical school and 
community college instructors as well as instructors in adult and business education programs. 
 
Students 
Many Louisiana students seeking a MS degree in agriculture or extension education are currently 
pursuing degrees either on-line at institutions out of state, or in other disciplines in state due to 
the lack of a MS program in Louisiana. The development of this program will afford prospective 
students the opportunity to receive the desired education in state from an institution with a rich 
heritage of providing high-quality education and research experiences in agriculture and 
extension education. This degree program will also produce innovative discovery and 
development research as students seek to find answers to questions of interest to the profession.  
 
According to surveys of current undergraduates and former graduates, there are between 30 and 
50 students who would be interested in enrolling in a Master of Science program in agricultural 
and extension education in AEEE at this time. It is believed that as this program is marketed, 
enrollment of out-of-state students will increase. 
 
3. Review of Business Plan 
The estimated costs for the projected program will be absorbed by current sources of revenue 
which is shared between the College of Agriculture and the LSU AgCenter, and because the 
program meets student need and demand it has significant potential to increase student 
recruitment and retention. The Department of Agricultural and Extension Education and 
Evaluation currently has six faculty members with graduate faculty appointments who will teach 
and advise students in this Master of Science program. Additional LSU AgCenter faculty are 
available to teach courses off load as need arises. When enrollment in the program demonstrates 
need and resources are available, additional faculty positions will be considered. Three Ph.D. 
graduate teaching assistants will provide additional instructional support.  
 
4. Review of Documents 
The request to approve the Letter of Intent for a Master of Science in Agricultural and Extension 
Education has been reviewed and approved by appropriate faculty and administrators at LSU 
A&M and the LSU Office of Academic Affairs. 
 
5. Certification of campus (or equivalent) re. Paragraph C, Article VII, Section 8. 
Appropriate certification has been provided by the campus.  
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RECOMMENDATION: 
It is recommended that the LSU Board of Supervisors adopt the following resolution: 
 
 
RESOLUTION: 
 
 
     “NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural and Mechanical College does hereby approve the Letter of Intent 
from LSU A&M for a Master of Science in Agricultural and Extension Education, subject to 
approval by the Louisiana Board of Regents.” 



 
 

A.  FINANCE, INFRASTRUCTURE, AND CORE 
DEVELOPMENT COMMITTEE 

Mr. Scott Ballard, Chairman 
 
 

1. Approval of FY 2014-15 Supplemental Appropriation, FY 2015-16 
Institution Distribution, and Authorization to Increase Tuition and Fees 

2. Recommendation to approve First Amendment to Cooperative 
Endeavor Agreement by and among LSU Research and Technology 
Foundation and Board of Supervisors of Louisiana State University and 
Agricultural and Mechanical College 

3. Request From LSU Health Science Center in Shreveport to Approve 
the FY 2015-2016 Expenditure of Carroll W. Feist Legacy Funds for 
the Feist Weiller Cancer Center and to Make a Determination of 
Acceptable University Purpose 

4. Recommendation to amend the Bylaws and Regulations of the 
Louisiana State University and Agricultural and Mechanical College 
Board of Supervisors Pursuant to Organizational Changes  

5. Request from the administrative officers of the campuses and hospitals 
to write-off uncollectible receivable accounts as of June 30, 2015  

  



Attachment I June 19, 2015 Meeting
Louisiana Postsecondary Education

FY 2015-2016 Executive Budget Financial Picture
With Amendments through Senate Floor

Gen Fund IAT SG Stat Ded Federal Total
Existing at 12-1-14 924,149,675 33,798,908 1,367,785,171 196,171,912 101,532,604 2,623,438,270
Non-Recur Carryover BA-7's (BOR,ULM) -105,920 -91,951 -197,871
IAT Increase for Lab Schools at LSU and SU 2,776,130 2,776,130
IAT Decrease for LSU HSC Legacy Costs -8,000,000 -8,000,000
Move Self Generated Authority off Budget for Public/Private Contracts -90,316,488 -90,316,488
Align Budget Authority with Estimated Activity -2,541,828 737,972 -3,363,873 -5,167,729
Decrease LA GEAR Up and College Access Challenge Grant in LOSFA -5,221,573 -5,221,573
Adjust TANF and Chafee Awards at LOSFA -480,183 -68,835 -549,018
ULL - Procurement Technical Assistance Center (PTAC) 185,000 185,000
TOPS - MOF SWAP from TOPS Fund 24,151,680 -24,151,680 0
TOPS - Increase in TOPS funding 34,264,180 34,264,180
LOSFA - MOF SWAP from Federal Funds for scholarships 1,789,383 -1,789,383 0
Statutory Dedicated Adjustments -1,201,895 230,479 -971,416
Total After Customary Adjustments 983,232,103 25,553,027 1,278,114,704 172,250,711 91,088,940 2,550,239,485
Non-Recur General Fund WISE -11,150,000 -11,150,000
Increase WISE - CDBG 12,150,000 12,150,000
Non-Recur Equity Formula Funding -6,100,000 -6,100,000
Non-Recur Stem Funding -2,000,000 -2,000,000
Non-Recur Southern Legislative Projects -4,500,000 -4,500,000
Reduce General Fund for Estimated Tuition Authority - GRAD Act -70,000,000 70,000,000 0
Reduction Based on Division Estimated GEMS Savings -24,319,617 -24,319,617
General Reduction to Higher Education -474,271,746 -474,271,746
Total Higher Education FY 15-16 Funding (without legislation) 390,890,740 37,703,027 1,348,114,704 172,250,711 91,088,940 2,040,048,122
Difference (without tax credit legislation) -533,258,935 -3,904,119 19,670,467 23,921,201 10,443,664 -583,390,148
Contingency Funding Based on Proposed Tax Credit Legislation 372,099,328 372,099,328
Difference (with tax credit legislation) -161,159,607 -3,904,119 19,670,467 23,921,201 10,443,664 -211,290,820
Total Higher Education FY 15-16 Funding (with legislation) - Exec 762,990,068 37,703,027 1,348,114,704 172,250,711 91,088,940 2,412,147,450
House Appropriation Committee:
Additional Revenue from Supplementary Sources 201,492,035 201,492,035
Lab School MFP Adjustment (LSU $92,737; SU ($431,551)) -338,814 -338,814
Increase Tuition & Fee Self Gen Authority (ULL) 2,000,000 2,000,000
Tumor Registry (HSCNO) 525,000 525,000
Racing Commission to Support Higher Education 2,800,000 2,800,000
Total Higher Education FY 15-16 Funding (with legislation - HAC) 965,007,103 40,164,213 1,350,114,704 172,250,711 91,088,940 2,618,625,671
House Floor:
Louisiana Small Business Development Center (SLU) 350,000 350,000
Total Higher Education FY 15-16 Funding (with legislation - HF) 965,357,103 40,164,213 1,350,114,704 172,250,711 91,088,940 2,618,975,671
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FY 2015-2016 Executive Budget Financial Picture
With Amendments through Senate Floor

Gen Fund IAT SG Stat Ded Federal Total
Senate Finance Committee:
Means of Financing Swap TOPS fund for SGF -9,135,904 9,135,904 0
Language amendment that $5.7GF in Wise to be used for general operations 0
Removed Racing Commission to Support Higher Education -2,800,000 -2,800,000
Additional Funds for Pennington Biomedical Research Center 4,000,000 4,000,000
Additional Funds for LSUAg Center 2,000,000 2,000,000
SAVE Credit Tax Program (if implemented SGF to be reduced) -350,000,000 350,000,000 0
SELF Fund Reductions -580,239 -580,239
Reduce LOSFA Loan Operations -8,369,672 -8,369,672
Increase LOSFA IAT for Step Program 181,818 181,818
Increase LOSFA Scholarship/Grants Operating 308,529 308,529
Increase LOSFA John R. Justice Loan Program 30,262 30,262
Increase Self Generated Authority for LSU A&M 10,000,000 10,000,000
Increase in SD - Fireman's Training ($1,228,696) and Tobacco Tax ($1,545,269) 2,773,965 2,773,965
Increase funding for LSU HSC NO (includes $490,000 for LCRC) 2,990,000 2,990,000
Increase funding for LSU HSC S ($19,839,573 for legacy costs) 50,939,573 50,939,573
Restore Southern Legislative Projects 4,500,000 4,500,000
Adjust SD - Calcasieu Parish Fund (-$40,353) and Calcasieu PHEI ($100,000) 59,647 59,647
Removed Louisiana Small Business Development Center (SLU) -350,000 -350,000
Additional Funds for Grambling State University 2,000,000 2,000,000
Increase SD - Orleans Parish Ex. Fund - Nursing & Allied Health Delgado 35,177 35,177
Core Competitive Funding to LCTCS for Lowest Funded Institutions 3,000,000 3,000,000
Total Higher Education FY 15-16 Funding (with legislation - SFC) 675,300,772 37,546,031 1,360,114,704 533,675,165 83,058,059 2,689,694,731
Senate Floor:
Language Amendment to Move a Portion of Legacy Costs to Main Section 0 0
Core Competitive Funding to LCTCS for Lowest Funded Institutions 2,000,000 2,000,000
Remove Extra Self Generated Authority at BOR -33,500,000 -33,500,000
Remove Remaining General Fund for WISE program -5,700,000 -5,700,000
Reduce Tops Funding to Senate Estimated Amount -19,089,580 -19,089,580
Total Higher Education FY 15-16 Funding (with legislation - SF) 652,511,192 37,546,031 1,326,614,704 533,675,165 83,058,059 2,633,405,151



 
June 19, 2015        Finance, Infrastructure, and Core Development Committee P a g e  | 1 

	
  

 
 

Recommendation to approve First Amendment to Cooperative Endeavor 
Agreement by and among LSU Research and Technology Foundation and Board 

of Supervisors of Louisiana State University and Agricultural and Mechanical 
College 

To:   Members of the Board of Supervisors  
 
Date:   June 19, 2015 
 
Pursuant to Article VII, Section 8. D.1 of the Bylaws of the Louisiana State University Board of 
Supervisors, this matter is a significant board matter.  
 
D.1 Any matter having a significant fiscal (primary or secondary) or long-term educational or policy 
impact on the System or any of its campuses or divisions.  
 
D.2.f Cooperative endeavor agreements pursuant to Article VII, Section 14 of the Louisiana Constitution, 
joint ventures, partnerships, and similar agreements, and agreements directly relating thereto. 

 
1. Summary of the Matter 
 

A Cooperative Endeavor Agreement (CEA) between the LSU Research and Technology Foundation 
(RTF) and the LSU Board of Supervisors (Board) on Behalf of its Research Campuses to provide services 
to the LSU Research Campuses was approved by the Board with an effective date of July 1, 2014.  The 
terms of CEA with the LSU Research and Technology Foundation provided that the CEA should be 
amended in year 2 and year 3 to adjust the budget.  The technology transfer offices of the Research 
Campuses have met and established the budget for the FY 2016 at $1,326,816, which represents an 
increase of $526,816 from FY 2015.  This increase reflects the actual cost that have been incurred, an 
increase in services to be delivered as well as an increase in the activity at each of the research campuses.  
The campuses also adjusted the budget allocation based on the current year activity. Each research 
campus will fund the CEA through its budget for operations of technology transfer.  
 

In addition, during the first year of the CEA, it was determined that there was on going technology 
transfer activity at the campus of Louisiana State University at Shreveport (LSU-S) and that LSU-S 
should be added to the CEA. The amendment to the CEA adds LSU-S to the agreement.   The RTF will 
continue to provide administrative services to the University Administration under the amended CEA.  
There are a number of services that the RTF provides to the University Administration including legal and 
administrative oversight of LSU IP agreements,  development of Standard Operating Procedures, 
management of equity held by LSU in private companies, maintaining and funding research and 
operational databases, maintaining records, managing the LIFT Grant program, managing the RE-LIFT 
Grant program and preparing metric reports.   

 
It has also been determined by the research campuses that the current database that is in use for their 

activities needs to be replaced at a cost of approximately $75,000.00.  
 

2. Review of Business Plan 
 
The technology transfer offices of the Research Campuses have discussed and accepted the budgetary 
needs of the CEA. 
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3. Fiscal Impact 
 

 The budget breakdown is as follows: 
  FY 2016 Budget  FY 2015 Budget Change in Budget 
LSU A&M* $  729,578  $   332,061   $    354,448  
Ag Center $  235,484   $   154,531   $    97,934  
Pennington $    96,390   $      87,960   $      15,381  
HSC-NO $  192,207   $    176,229   $    29,839  
HSC-S $    71,557   $      49,219   $    27,498  
LSU-S $      1,600  $                0  $      1,600  
TOTAL $  1,326,816   $   800,000   $  526,816  

   *LSU A&M allocation includes $308,311 that will be provided from the President’s tech 
    transfer account to help minimize the cost increase to each of the research campuses. 
 

4. Description of Competitive Process 
 
Not Applicable. 

 
5. Review of Documents Related to Referenced Matter   

 
The proposed amendment has been reviewed and approved by campus legal and administrative staff. 

 
6. Parties of Interest 

 
Not Applicable. 
 

7. Related Transactions 
 
Not Applicable. 
 

8. Conflicts of Interest 
 
None. 

 
ATTACHMENTS: 

•  Attachment I Proposed Amendment to the Original Cooperative Endeavor Agreement 
• Attachment II Original Cooperative Endeavor Agreement 

 
RECOMMENDATION: 
 The Staff recommends the Board consider and approve the resolution(s) set forth below. 
 
RESOLUTION: 
 
 “NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural and Mechanical College hereby authorizes it President, F. King Alexander, or 
his designee to execute the Amended Cooperative Endeavor Agreement with the LSU Research and 
Technology Foundation and any related documents and to make any changes that he deems to be in the 
best interest of the University 
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Approval of FY 2014-15 Supplemental Appropriation, FY 2015-16 
Institution Distribution, and Authorization to Increase Tuition and 
Fees 

 
To:  Members of the Board of Supervisors 
 
Date: June 19, 2015 
 
Pursuant to Article VII, Section 8 D.1 of the Bylaws of the Louisiana State University Board of 
Supervisors, this matter is a significant board matter. 
 
D.1 Any matter having a significant fiscal (primary or secondary) or long-term educational or policy 
impact on the System or any of its campuses or divisions 

 
1.  Summary of the Matter 
 

House Bill 800, the Supplemental Appropriations Bill provides amended appropriations for 
the current fiscal year, 2014-2015.  The original supplemental appropriation bill did not provide for 
items that pertained to the LSU institutions.  

 
On February 27, 2015, 2014 the Commissioner of Administration presented the FY 2015-16 

Governor’s Executive budget to the Joint Committee on the Budget as follows (in billions): 
 

Funding Source FY 2014-15 as 
of 12/1/2014 

Proposed Executive 
Budget 2015-16 

Difference 

State General Fund  $8,734.0 $9,042.8 $308.8 
Fees & Self-Generated 2,528.8 2,294.5 (234.3) 
Statutory Dedications 4,505.7 3,534.5 (971.2) 
Interim Emergency Board .2 .0 (.2) 
Total State Fund 15,768.7 14,871.8 (896.9) 
Federal Funds 10,076.1 9,726.3 (349.8) 
Grand Total $25,844.8 $24,598.1 $(1,246.7) 
 
It is from these general calculations that the funding for Postsecondary Education was 

derived.   
 
The original FY 2015-16 Executive Budget proposed $2,040,048,122 total means of 

financing for Postsecondary Education.  The proposed State funding of $390,890,740 was provided 
to the Board of Regents for subsequent distribution to the Systems.  A proposed additional 
$372,099,328 in State funding was included based on the assumption that legislation would pass in 
the 2015 legislative session that would convert certain refundable tax credits into non-refundable tax 
credits, which would be allocated to Postsecondary Education.     

 
As shown in Attachment I, although the Governor’s FY 2015-16 budget portrayed a state 

general fund reduction of $161,159,607 and $533,258,935 with and without the passage of tax 
credit legislation respectively, the actual impact to base funding for public colleges and universities 
was $209,092,035 (-29.4%) or $581,191,363 (-81.7%) when additional funding requirements were 
considered.  

 
On May 11, 2015, the House Appropriation Committee amended the executive budget as 

provided in Attachment I increase contingent state general funds to postsecondary education by 
$201,492,035; to increase $2,800,000 in interagency transfers from the Racing Commission to 
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support postsecondary education; to increase $525,000 in general fund for the Tumor Registry at the 
LSU Health Science Center in New Orleans; to increase $92,737 in Interagency Funds for the LSU 
Lab School; to decrease $431,551 in Interagency Funds for the Southern University Lab School; 
and to increase fees and self-generated funds in the amount of $2,000,000 for UL-Lafayette.   
 

On May 21, 2015, the House Floor provided $350,000 to Southeastern Louisiana University 
for the Louisiana Small Business Development Center and placed $31,100,000 in the priority listing 
in schedule 19 for the LSU Health Science Center in Shreveport in the event that additional funds 
were raised beyond the current estimated revenue projections.  This priority list also includes 
approximately $56.4 million for the legacy costs associated with the State hospital transitions from 
LSU management to public-private partnerships. 

 
On June 4, 2015, the Senate Finance Committee met and provided for a means of financing 

swap of $9,135,904 from the general fund to the TOPS fund.  In addition, the Senate Finance 
Committee provided additional general fund support as follows:  $4,000,000 to the Pennington 
Biomedical Research Center; $2,000,000 to the LSU AgCenter; $2,990,000 to the LSU Health 
Science Center New Orleans ($490,000 of which is for the Louisiana Cancer Research Center); 
$50,939,573 for the LSU Health Science Center ($19,839,573 of which is for hospital legacy costs 
and $31,100,000 for general operations); $4,500,000 to restore legislative projects for the Southern 
University System Institutions; $2,000,000 for Grambling; and $3,000,000 to the Louisiana 
Community and Technical College System for its lowest formula funded institutions.   
 

Funding provided to Southeastern Louisiana University for the Louisiana Small Business 
Development Center ($350,000) by the House Floor and the $2,800,000 in interagency transfers 
from the Racing Commission provided by the House Appropriation Committee were removed.   
 

Language was provided that states that in the event that proposed legislation of the 2015 
Regular Session of the Legislature provides for the Student Assessment for a Valuable Education 
(SAVE) Credit Program and such a program is enacted into law, then the commissioner of 
administration is hereby authorized and directed to adjust the general fund appropriation for 
Postsecondary Education by $350,000,000 and to provide those funds through the Higher Education 
Initiatives Fund.   

 
In addition to an increase of $10,000,000 in self-generated authority to LSU A&M, the 

Senate Finance Committee made several other adjustments to other means of financing as provided 
for in Attachment I. 

 
On June 8, 2015, the Senate Floor considered House Bill 1 and House Bill 800, the 

Supplemental Appropriation Bill.  Pursuant to a request from LSU, the Senate transferred $130,000 
in self-generated authority for this fiscal year from LSU HSC in New Orleans to LSU Alexandria.  
Additionally for next fiscal year, the Senate Floor increased funding to the Louisiana Community 
and Technical College System for its lowest formula funded institutions by an additional 
$2,000,000.  General funds for TOPS and for the WISE programs and self-generated authority at the 
Board of Regents were also decreased by $19,089,580, $5,700,000 and $33,500,000 respectively 
due to an overestimate of the cost of TOPS, the funding of WISE using only Community 
Development Block Grant (CDBG) funds and GRAD Act tuition increase needs for next year. 

 
On June 10, 2015, the House rejected the Senate amendments and sent both House Bill 1 

and House Bill 800 into conference committee.  With the exception of changes to the underlying 
revenue bills that would be providing supplemental funding in the amount of $548,591,363 in HB 1, 
no significant changes were provided in the conference report which was adopted by both chambers 
on June 11th and sent to the Governor for signature.   
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There is one active bill related to tuition and fees that may also affect the total resources 
available to meet institutional operating needs. House Bill 152 is a statutory authority provided to 
the LSU Board of Supervisors and other postsecondary management boards to assess additional fees 
on students within certain parameters in academic years 2015-16 and 2016-17.  The parameters 
include the difference between each Louisiana public postsecondary institution and their respective 
national peers’ average total means of financing (i.e., state and local appropriations plus tuition and 
fees) per full-time equivalent student. In addition, Louisiana postsecondary institutions must 
allocate at least five percent (5%) of the additional revenues generated by this fee to need-based 
student financial aid. These additional fees are not eligible for TOPS.  As of the time of the Board 
agenda mailing, this legislation has passed both houses and awaits signature by the Governor. 

 
In addition to the tuition and fee legislation highlighted above, HB 766 is another active bill 

that amends the GRAD Act to provide statutory authority for postsecondary institutions to avail 
themselves of the opportunity to exercise operational autonomies until June 30, 2020 from various 
State programs and regulations if they meet certain minimum operational standards.  These 
autonomies cover risk management, procurement, the table of organization, investments, and carry-
forward of unspent appropriated funds.  As of the time of the Board agenda mailing, this legislation 
has passed both houses and awaits signature by the Governor. 

 
On June 17, 2015, Board of Regents is scheduled to act on the initial allocation of the FY 

2015-16 budget for postsecondary education.  No further details on the Board of Regents’ proposed 
FY 2015-16 allocation are available as of the time of this Board agenda packet mailing. 

 
 2.   Review of Documents Related to Referenced Matter 

 
N/A 
 

ATTACHMENT(S): 
 

• Attachment I Summary of FY 2015-2016 Governor’s Executive Budget Financial 
Picture with Amendments through the Conference Committee. 

 
RECOMMENDATION(S): 

The Staff recommends the Board consider and approve the resolution(s) set forth below. 
 
WHEREAS, Article VII, Section 5 [D] [4] of the Louisiana Constitution requires 

the Board of Regents to develop a funding formula as a component of the Master Plan for Public 
Postsecondary Education for the equitable distribution of funds to the institutions of postsecondary 
education; and  

 
WHEREAS, Article VIII, Section 12 of the Louisiana Constitution states that  

appropriations for the institutions of higher education shall be made to their managing boards and 
the funds appropriated shall be administered by the managing boards and used solely as provided by 
law. 

 
NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of Louisiana 

State University and Agricultural & Mechanical College that the Board authorizes the President of 
LSU with notice to the Board to act on behalf of the Board in presenting the methodology and 
distribution of appropriations and table of organization positions to the institutions of the System to 
the Board of Regents, the Legislature or its committees as required between meetings of the Board 
of Supervisors, and hereby delegates all such authority necessary to accomplish such purposes;   
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BE IT FURTHER RESOLVED that the actions taken herein constitute approvals of the 
appropriations, not specific approval of the operating budgets of any budget entity of the System, as 
required, which approvals remain with the Board or President, each respectively, pursuant to the 
Bylaws and as provided by law; 

 
BE IT FURTHER RESOLVED that the Board authorizes the President of LSU, with 

prior notice to the Board Chair and Chair of the Finance, Infrastructure, and Core Development 
Committee, to act on behalf of the Board in approval of any additional tuition and/or fee increases 
beyond those already authorized through the GRAD Act up to 10 percent of an institution’s 2014-15 
resident tuition and fee rate that may be authorized as a result of the 2015 Legislative Session and to 
act on behalf of the Board in the approval or authorization of any additional autonomies that may be 
authorized as a result of the 2015 Legislative Session that he deems in the best interest of LSU. 
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FIRST AMENDMENT TO 

COOPERATIVE ENDEAVOR AGREEMENT BY 

AND AMONG 

LSU RESEARCH AND TECHNOLOGY FOUNDATION 

AND 

BOARD OF SUPERVISORS OF LOUISIANA STATE UNIVERSITY 
AND AGRICULTURAL AND MECHANICAL COLLEGE, 

which includes the following research campuses,  Louisiana 
State University and Agricultural and Mechanical College, 

Louisiana State University Agricultural Center, 
Pennington Biomedical Research Center, 

Louisiana State University Health Sciences Center – New Orleans, 
Louisiana State University Shreveport	
  and Louisiana State University 

Health Sciences Center – Shreveport 
	
  
	
  

BE IT KNOWN that on the date last signed below the LSU Research and Technology 
Foundation, a nonprofit Louisiana corporation, represented herein by Arthur R. Cooper, its 
duly authorized undersigned Chief Executive Officer (hereinafter referred to as the “RTF”), 
and the Board of Supervisors of Louisiana State University and Agricultural and Mechanical 
College, a public constitutional corporation of the State of Louisiana, represented herein by 
F. King Alexander, its duly authorized undersigned President (hereinafter referred to as 
“LSU”), which includes the following research campuses, Louisiana State University and 
Agricultural and Mechanical College (“LSU A&M”), Louisiana State University Agricultural 
Center (“LSU Agricultural Center”), Pennington Biomedical Research Center 
(“Pennington”), Louisiana State University Health Sciences Center – New  Orleans (“LSU 
HSC – New Orleans”),Louisiana State University Shreveport (“LSU-S”) and Louisiana State 
University Health Sciences Center – Shreveport (“LSU HSC – Shreveport”) (each an “LSU 
Research Campus” and collectively, the “LSU Research Campuses”). The RTF and LSU 
are each referred to herein as a “Party” and, collectively, as the “Parties,” do hereby enter into 
this Amendment to Contract CMFS# 729262 under the following terms and conditions.  This 
amendment shall become effective on July 1, 2015. 

 
PURPOSE: To add LSU-S to agreement and extend the amend the budget per section 
C(1)(b). 
 
SECTION AMENDED:        C. Financial Terms 
	
  

In consideration of the Services the RTF provides hereunder, the RTF will receive the 
annual fee (the “Annual Fee”) described in this Section C. Other than the Annual Fee, the RTF 
acknowledges that it is not entitled to any additional payments from either LSU or any of the 
LSU Research Campuses pursuant to this Agreement. The RTF may seek funding from other 
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sources to cover its start-up and any other costs it incurs in providing the Services provided such 
funding does not violate applicable law or the terms and conditions of the RTF’s organizational 
documents. 
	
  

1. Annual Fee Timing. The Annual Fee is payable to the RTF in twelve (12) 
equal monthly installments unless the Parties agree in writing to an accelerated or decelerated 
payment schedule. 
	
  

(a) First Annual Fee.  The First Annual Fee is Eight Hundred Thousand 
($800,000.00) Dollars and is payable by each LSU Research Campus as follows: 

 
LSU A&M  $                332,061  
LSU Agricultural Center  $                154,531  
Pennington  $                  87,960  
LSU HSC – New Orleans  $                176,229  
LSU HSC – Shreveport  $                    49,219  
TOTAL  $                800,000  

 
(b) Second Annual Fee. The  Second Annual Fee is  One Million, Three 

Hundred Twenty Six Thousand, Eight Hundred Sixteen ($1,326,816.00)  Dollars and is payable 
by each LSU Research Campus as follows: 
	
  

LSU A&M  $                729,578   
LSU Agricultural Center  $               235,484  
Pennington  $                 96,390 
LSU HSC – New Orleans  $               192,207  
LSU HSC – Shreveport  $                   71,557  
LSU-S  $                      1,600 
TOTAL  $                1,326,816  

	
  

(c) Subsequent Annual Fees. Each Annual Fee subsequent to the first Annual 
Fee as well as the percentage of each subsequent Annual Fee that will be paid by each of the 
LSU Research Campuses will be adjusted each year based on multiple factors to be discussed 
and agreed upon in advance in writing by the RTF, LSU and the LSU Research Campuses.  
Annual Fees and Payment Terms for year 3 will be added by an additional amendment 
approved by the Office of Contractual Review. 

2. Payment Terms. On and after the Effective Date of this Agreement, the 
RTF will invoice each LSU Research Campus for its respective monthly share of the Annual Fee 
ten (10) days prior to the first day of each ensuing calendar month, and each LSU Research 
Campus will pay the RTF its respective monthly share of the Annual Fee by the first day of each 
ensuing calendar month. 
	
  

 [Signature page follows] 
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THUS DONE AND SIGNED at Baton Rouge, Louisiana, on the day of
 , 2015, to be 
effective as of the Effective Date. 
	
  
WITNESSES: LSU RESEARCH AND 

TECHNOLOGY FOUNDATION 
	
  
	
  

By:    Name: Arthur R. Cooper 
Title: Chief Executive Officer 

	
  
	
  
	
  
	
  
	
  

THUS DONE AND SIGNED at Baton Rouge, Louisiana, on the 
2015, to be effective as of the Effective Date. 

day of

	
  

WITNESSES:                                   BOARD OF SUPERVISORS OF LOUISIANA 
STATE UNIVERSITY AND AGRICULTURAL 
AND MECHANICAL COLLEGE 

	
  
	
  

By:    
Name: F. King Alexander 
Title: President  

	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  

[Signature Page for 1st Amendment of Cooperative Endeavor Agreement] 
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Request from LSU Health Science Center in Shreveport to Approve the FY 
2015-2016 Expenditure of Carroll W. Feist Legacy Funds for the Feist 
Weiller Cancer Center and to Make a Determination of Acceptable 
University Purpose 
    

 
To: Members of the Board of Supervisors 
 
Date: June 19, 2015 
 
Pursuant to Article VII, Section 8. D.1 of the Bylaws of the Louisiana State University Board of 
Supervisors, this matter is a significant board matter.  
 
D.1 Any matter having a significant fiscal (primary or secondary) or long-term educational or policy 
impact on the System or any of its campuses or divisions.  
 
The requested action is also required by the terms of a court order and agreement, and the Uniform 
Affiliation Agreement for foundations and support organizations. 

 
1.  Summary of the Matter 
  

The Feist-Weiller Cancer Center (FWCC) is an administrative component of the LSU Health 
Sciences Center – Shreveport (LSUHSC – S).  LSUHSC – S requests Board of Supervisors approval 
for expenditure of $5,796,000 in Carroll W. Feist (CFeist) Legacy funds. 

 
The Carroll W. Feist Legacy Account was established from the bequest of Carroll W. Feist to 

support cancer research at the Cancer Center.  As stipulated in the Second Addendum to the 
Affiliation Agreement between the LSU Board of Supervisors and the LSU Health Sciences 
Foundation in Shreveport, a budget is required for the expenditure of Legacy Account funds with the 
budget to be initially approved by the LSU HSC – S Chancellor and then approved by the LSU 
System President.  The matter is before the Board in accordance with the Second Addendum and 
related court order, which requires budget requests in excess of $1,000,000 (one million dollars) to 
have Board of Supervisors review and approval.   

 
The campus suggests that the requested expenditure of funds will help strategic initiatives of 

the Cancer Center in the area of Translational Research, Clinical Research, and Cancer Control and 
Prevention.  In particular, requests for Intramural Grant Support, Research Infrastructure, and 
enhanced support for clinical research appear as well as funding for expansion of space/equipment for 
patient related research efforts. 

 
Pursuant to the Uniform Affiliation Agreement actions taken, particularly those involving 

transactions in the nature of capital expenditures must be found to have a university, rather than 
foundation, purpose. 
 
2.  Review of Business Plan 

 
The total budget request is for $5,796,000.  The requested funds would be drawn from CFeist 

Legacy earnings during FY 2014-15 and would not require any additional State General Fund 
Support above the current levels.  In addition, the CFeist principal would remain intact. 
A summary of the Budget Request follows with more detailed information included as  
Attachment I. 
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Programs in Translational Research:         $439,000 
 Innovative North Louisiana Experimental Therapeutics (INLET)      $199,000
 Developmental Therapeutics               $40,000
 Gene Expression/DNA Repair Focus Group (GEDRFG)                   $40,000 
 Hormone Related Cancer Focus Group (HRCFG)        $40,000 
             Viral Oncology Program           $40,000 
 Upper Aerodigestive Focus Group (UAFG)                    $40,000 
             New Program Development           $40,000 
 
Intramural Student & Fellowship Stipend and Internal Grant Support:         $757,000 
 
Visiting Scientist Program                     $100,000 
 
Program Infrastructure:                     $900,000 
 Infrastructure Expansion                   $100,000 
 Cancer Clinical Trials Research Core                  $375,000 
 Equipment Maintenance and Replacement                 $100,000 
 Faculty and Trainee Research Support                  $325,000 
 
Seed Packages:                         $1,000,000
 Dr. Jason Bodily (year 5 of 5)                                 $75,000 
 Dr. Rodney Shackleford  (year 3 of 3)                               $75,000 
 Dr. Hazem El-Osta (year 3 of 3)                               $150,000 
 Dr. Yu (year 2 of 3)                      $150,000 
 Dr. Dragoi (year 2 of 3)                      $100,000 
 New recruitment packages                               $450,000 
 
Cancer Genome Sequencing Core Research Lab:                                     $200,000 
  
PIW Infrastruture Expansion/Upgrades                                  $275,000 
  
Bioinformatics and Health Information Technology Research Facility:    $250,000 
 
Bio Repository Support            $75,000 
 
Medical School Research Support                    $800,000 
 
Special Seed Package Request: ENT                    $500,000 
 
Bone Marrow Transplant Program Support                                                       $500,000 
 
Total Budget Requested                                                      $5,796,000 

 
3.  Fiscal Impact 
 The support provided by the Carroll W. Feist Legacy Account provides much needed funds 
to further the mission of the LSU Health Science Center.  
 
4.  Description of Competitive Process 

The competitive process for expending funds for goods and services in excess of $25,000 
as required in Paragraph 7 of the Second Affiliation agreement was approved by Board action 
on October 27, 2006.  The process provides for a streamlined approach for acquisitions 
requiring only written bids or RFPs.    
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5.  Review of Documents Related to Referenced Matter   
 
As noted in a March 2009 memorandum from the LSU System Office of General Counsel 

to the FWCC: 
 
“Carroll Feist’s will left a generous donation for the benefit of the cancer center, but the 

identification of the specific entity (LSU or the Foundation) to which he intended to donate the funds 
was not clearly established.  To responsibly resolve issues which may have been raised by this 
vagueness, LSU and the HSC – S Foundation entered into a Second Addendum to the original 
Affiliation Agreement to establish the control over those funds and the procedures which would be 
followed to use those funds for the benefit of the cancer center.  The central goal was to maintain the 
level of responsibility and accountability that should reasonably be expected of state funds, were they 
deemed to be that, and, at the same time, reasonable flexibility of the funds by the use of a non-state 
LSU-affiliated foundation.” 

 
The memorandum further mentioned that the Second Addendum is clear on the process to 

be followed for approval of budgets and major purchases.  Paragraph 9 provides that the Foundation 
“may spend income of the CFeist Legacy Account up to a cumulative maximum in any one fiscal 
year, of $1,000,000.00 with the prior approval of the Chancellor of LSUHSC-S and the President of 
the LSU System, which approval shall be deemed to have been given by the President if spent 
pursuant to a budget which has received the prior approval of the President.  Expenditures of income 
in excess of $1,000,000.00 in any one fiscal year require the consent of the LSU Board of 
Supervisors”. 

 
6.  Parties of Interest 

Not Applicable 
 

7.  Related Transactions 
 Not Applicable 
 
8.  Conflicts of Interest 
 Not Applicable 

 
ATTACHMENT(S): 

• Attachment I Letter from Dr. Glen Mills, Director of the Cancer Center with approvals 
from Chancellor Barish, LSU HSC S and Chairperson Robert G. Pugh, Jr., LSU Health 
Sciences Foundation in Shreveport 

 
RECOMMENDATION(S): 

The Staff recommends the Board consider the resolution(s) set forth below: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana 

State University and Agricultural & Mechanical College does hereby (a) approve the budget request 
of $5,796,000 from the CFeist Legacy Account for the benefit of the Feist Weiller Cancer Center 
programs at the LSU Health Sciences Center – Shreveport and (b) that the Board determines that the 
use of those funds constitute an appropriate and acceptable university purpose. 

 



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



Attachment I June 19, 2015 Meeting



 

 
June 19, 2015        Finance, Infrastructure, and Core Development Committee P a g e  | 1 
 

 
 
Recommendation to amend the Bylaws and Regulations of the Louisiana State 
University and Agricultural and Mechanical College Board of Supervisors 
Pursuant to Organizational Changes 
 

To: Members of the Board of Supervisors 
 
Date: June 19, 2015 
 
This is a significant Board matter pursuant to Board Bylaws Articles IX and X, relating to amendments to 
the Bylaws and Regulations of the Board. 
 
1. Summary of Matter 
 

In late 2012, the LSU Board of Supervisors began the LSU2015 project, a strategic effort to consider 
and adopt organizational and operational changes to the overall LSU system and all of its campuses to 
best position the University for success. The Board appointed a 10-member Transition Advisory 
Team that produced a comprehensive report recommending a flatter organizational model and a 
streamlined administrative function to reduce costs and speak with one voice to promote LSU’s 
interests. Under the leadership of President F. King Alexander, the University has implemented many 
of the recommendations contained in that report. These proposed revisions to the Board’s Bylaws and 
Regulations are the next step in this on-going process. The primary purpose of the proposed revisions 
to the Board of Supervisors’ Bylaws and Regulations is to merge the positions of President and 
Chancellor of the flagship LSU campus and make related changes. As required by Article IX of the 
Bylaws, notice of the proposed revisions was given on May 18, 2015 (http://www.lsusystem.edu/wp-
content/uploads/2015/05/Notice-Packet-for-Bylaws-Revisions-for-Realignment.pdf). 
 
Purpose of Proposed Revisions 

A key recommendation of the Transition Advisory Team was to combine the positions of Chancellor 
of the flagship campus and President of the LSU System. While a single individual has held both 
positions since mid-2012, until the Bylaws are revised both positions continue to formally exist. This 
creates operational challenges and causes unnecessary paperwork and duplication of efforts. The 
revisions also recognize several realignments and reorganizations already made, such as the 
realignment of the Law Center with the flagship campus. In sum, the overall goals of the proposed 
revisions are to: 
 
1. Combine the positions of Chancellor of LSU and President of the LSU System; 
2. Eliminate references to the “LSU System” and the “LSU System Office” as a separate entity; 
3. Make other changes needed to reflect the realignment; and 
4. Avoid or minimize changes to substantive provisions beyond those immediately necessary for 

the realignment. 
 
Key Changes 

The systemic changes can be summarized with three key concepts: 
1. The President of LSU is CEO of both the University and the flagship LSU campus; 
2. The “LSU System” becomes “the University”; and 
3. “System staff officers” become “University Officers.” 
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The first of these is structural and substantive. The second is primarily stylistic, but important to 
moving forward with the LSU2015 vision. The third naturally follows from the collapse of the 
organizational structure. To touch briefly on this second point first, under this new nomenclature, all 
references in the Board’s Bylaws and Regulations to the “LSU System” will be changed to “the 
University” to emphasize the more unified nature of the entire enterprise. Each campus will continue 
to maintain its own identity, with its own accreditation and its own chancellor, but the new 
terminology will highlight that each campus is part of a coordinated, comprehensive institution of 
higher education. 
 
The formal title of the President will be the “President of LSU.” The position of President of LSU 
will function as both the CEO of the entire University system that is governed by the Board of 
Supervisors as well as the CEO of the flagship campus in Baton Rouge. These are not two different 
“hats” that the President wears; the functions of both are fully embodied in the one position. In 
general, where the Bylaws or Regulations currently require a recommendation from a chancellor to 
the President before final action is taken by the President, under the proposed revisions the President 
is empowered to take that action directly but may, at his discretion, delegate another LSU campus 
official to make a recommendation. In a few cases, for legal reasons relating to providing a route for 
appeals, the President is required to designate someone to make recommendations or preliminary 
decisions for matters arising from the LSU campus. 
 
The current Bylaws provide for “System staff officers.” These have historically been positions such 
as the Vice President for Academic Affairs or the centralized System Office finance and 
administrative staff, the general counsel, and others. Collapsing the administrative structure by 
eliminating the formal “System Office” has been one of the key realignment initiatives, and this 
requires a change in nomenclature. The proposed revisions recognize several positions as having 
University-wide responsibilities in assisting the President fulfill his duties. These positions, like the 
President’s own, may simultaneously have responsibilities for a particular campus. The current 
Bylaws required a chief academic officer and a chief business or financial officer. The revisions add 
the general counsel and the head of internal audit to that list. This merely recognizes positions that 
already exist and are expected to continue to exist indefinitely. The President is also authorized, with 
approval of the Board, to designate other positions as University Officers. 
 
Other Changes 

A few revisions are proposed to recognize the realignments that have already occurred and to simplify 
and modify language for consistency and modern styling: 
 
1. The list of campuses is updated to include both Health Science Centers and Pennington and to 

recognize the Law Center’s realignment; 
2. “Chancellor or equivalent” has been replaced with simply “Chancellor,” with a definition that 

clarifies that the term applies to the administrative head of the campus (other than LSU), 
regardless of the actual title used by the campus; and 

3.  “Chairman” becomes “Chair.” 
 
A detailed summary of the proposed changes has previously been distributed to members of the 
Board and published on its website. In the attached document, proposed additions are shown in blue, 
underlined text, while proposed deletions are shown in red, struck-through text. 
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2. Fiscal Impact  

There will be no direct costs or savings associated with adoption of the proposed revisions, as many 
of these revisions simply recognize organizational changes that have already been adopted by the 
Board, as a practical matter. 

3. Review of Legal Documents  

The proposed amendments to both the Bylaws and Regulations were prepared by a task force 
established by President Alexander that included legal counsel for the University. 
 

4. Related Transactions 

If the Board adopts the proposed amendments, changes will be made to Permanent Memoranda issued 
by the President and Policy Statements adopted by the LSU campus during the next few months to 
reflect the intent and spirit of the revised Bylaws and Regulations. 
 

ATTACHMENTS: 

Attachment A Proposed Amendments to Bylaws and Regulations 
Attachment B Letter from Dan Layzell, Vice President for Finance and Administration/CFO 

 
RECOMMENDATION 

 
Resolution of the Board of Supervisors of Louisiana State University and Agricultural and 
Mechanical College 
 
Now, Therefore, Be It Resolved that the Board of Supervisors of Louisiana State University and 
Agricultural and Mechanical College does hereby amend the Bylaws and Regulations of the Board as 
provided in Attachment A as it relates to the positions of President and the Chancellor of Louisiana State 
University and Agricultural and Mechanical College and other matters, effective as of July 1, 2015.  
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LOUISIANA STATE UNIVERSITY SYSTEM 
 
 

December 12June 19, 20142015 
 



 

 i 

LOUISIANA STATE UNIVERSITY SYSTEM 
 
 

The Louisiana State University System evolved with the establishment of the position of 
Chancellor for the Baton Rouge Campus on February 6, 1965. 
 

The Louisiana State University System was officially recognized with the passage of the 
implementing legislation (RS 17:3202 and 3301) for the 1974 Louisiana Constitution. 
 

The Louisiana State University System has the mission of creating an environment of 
learning and exploration which will provide the people of Louisiana with the opportunities and 
benefits of a full-scale university endowed with special responsibilities of a land grant institution to 
effect improvement in the quality of life of the people in the state.  This mission involves 
development of the highest levels of intellectual and professional endeavor in programs of 
instruction, research, and service.  The System, therefore, serves the people as an instrument for 
discovery as well as transmission of knowledge.  Each campus has a unique but complementary 
role in the overall mission of the System.  This principle of geographic as well as academic 
differentiation allows the campuses to extend basic as well as unique programs to citizens 
throughout the state. 
 

The University System serves a multiracial and multi cultural population and adheres to the 
principle of equal educational and employment opportunity to qualified persons without regard to 
race, creed, religion, color, national origin, handicap, marital status, veterans status, sex, or age. 
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PART 1 

  
BYLAWS OF THE LSU BOARD OF SUPERVISORS 

 
 ARTICLE I 
 
 Definitions 

 
A. The Board of Supervisors of Louisiana State University and Agricultural and 

Mechanical College.  The "Board of Supervisors of Louisiana State University and Agricultural and 
Mechanical College" or "Board" as used in the Bylaws, shall refer to the governing Board of the 
University System and shall be composed of the Board of Supervisors, duly appointed and qualified as 
provided by law. 
 

B. ChairmanChair of the Board.  The term "ChairmanChair of the Board," as used in these 
Bylaws, shall refer to the Supervisor who is the duly elected ChairmanChair or acting ChairmanChair of 
the Board of Supervisors. 
 

C. University System and System..  The term "University System" or "System,"" when used 
in these Bylaws, shall refer to the Systemcollective system of campuses and other facilities governed by 
the Board of Supervisors, which includes: 
 

1. Louisiana State University and Agricultural and Mechanical College (including(“LSU”), the 
premier flagship university for the state, which includes the Paul M. Hebert Law Center and 
the School of Veterinary Medicine, Division of Continuing Education, and other units having 
statewide responsibilities), located at Baton Rouge. 

 
2. Louisiana State University at Alexandria. 

 
3. Louisiana State University at Eunice.     

 
4. Louisiana State University in Shreveport. 

 
5. Louisiana State UniversityLSU Health Sciences Center, which administers the health-
related schools (School of Medicine in – New Orleans; School of Medicine in. 
 

 6. LSU Health Sciences Center – Shreveport, including University Hospital; School of 
Dentistry; School of Nursing; School of Allied Health Professions; and School of Graduate Studies), and 
the . 

 
7. Health Care Services Division. 
 
68. Louisiana State University Agricultural Center, which carries out a large portion of the land 
grant college function by administering cooperative extension and agricultural research programs 
throughout the state. 
 
7. The Paul M. Hebert Law Center, located at Baton Rouge, which administers the legal 
education, legal research, continuing legal education, and legal service programs of the Board 
throughout the state. 

 
8. Louisiana State University School of Veterinary Medicine, located on the Baton Rouge 
campus, which administers the veterinary medicine and associated graduate education programs, 
basic veterinary medicine research, continuing veterinary medicine education, and veterinary 
medicine service and clinical programs of the Board throughout the state. 

 
99. Pennington Biomedical Research Center. 
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10. Any other college, university, school, institution, or program now or hereafter under the 
supervision and management of the Board of Supervisors of Louisiana State University and 
Agricultural and Mechanical College. 

 
 
 

 D. President of the University System.LSU.  The term "President of the University 
SystemLSU" or "President," as used in these Bylaws, shall refer to the duly appointed President or acting 
President of the University SystemLSU, who shall be the principalchief executive officer of both the 
University and the University SystemLSU campus, and shall also be Secretary to the Board of 
Supervisors. 

 
 E. Chancellor.  The term "Chancellor," as used in these Bylaws, shall refer to the chief 

administrative headofficer of a campus or major administrative subdivision of the University System, other 
than LSU, as designated by the Board, regardless of the actual title held by the individual serving the 
campus in that capacity. 
 
 
 ARTICLE II 

 
 MEETINGS 
 
 Section 1. Regular Meetings.  The Board of Supervisors shall hold at least six regular meetings 
in each calendar year, but at least one regular meeting shall be held in each quarter of the calendar year. 
Other meetings of the Board may be called and held as provided by any rule, regulation, or resolution 
adopted by the Board.  All regular meetings shall be held at meeting places designated by prior action of 
the Board. 
 

Section 2. Special Meetings.  Special meetings of the Board may be called by the 
ChairmanChair of the Board at any time, or by the Secretary upon receipt of a written request therefore 
signed by nine (9) members and specifying the purpose of the desired meeting.  Notification shall be sent 
by mail to each member at least three (3) calendar days before the time of the meeting. 
 

The Board shall not act upon any matter not embraced in the notice for a special meeting except 
upon the vote of two-thirds (2/3) of the entire membership of the Board. 
 

Section 3. Recessed Meetings.  All meetings may be recessed from day to day until the 
completion of business. 
 

Section 4. Quorum.  Ten (10) members of the Board, eligible to vote, shall constitute a quorum 
for the transaction of official business. 
 
 
 ARTICLE III 
 
 OFFICERS AND STAFF OF THE BOARD    
 

Section 1.    Chairman, ChairmanChair, Chair-Elect and Immediate Past ChairmanChair. At 
the second regular meeting in the third quarter of each calendar year, the Board shall elect from among 
its members a ChairmanChair- Elect, who shall serve for a maximum term of one year only. The 
ChairmanChair-Elect shall automatically succeed to the office of the ChairmanChair, which office will be 
for a maximum one year term only. At the end of the Chairman'sChair's term, the ChairmanChair shall 
automatically become the Immediate Past ChairmanChair and shall serve a one year term. 
 

Should a vacancy occur in the office of ChairmanChair, the ChairmanChair-Elect will assume the 
position of ChairmanChair. Should a vacancy occur in the office of ChairmanChair-Elect, the Board shall 
elect a successor from its membership. Should a vacancy occur in the position of Immediate Past 
ChairmanChair, it shall not be filled again until the ChairmanChair completes his term and then becomes 
the Immediate-Past ChairmanChair. 
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The ChairmanChair of the Board shall preside over all meetings of the board, serve as an ex 
officio member of all committees, name the appointive members of all standing and special committees of 
the Board, and fill all vacancies in the membership of such committees, in accordance with the provisions 
of these Bylaws. 

 
The ChairmanChair-Elect of the Board shall perform the duties of the ChairmanChair in the 

absence of the  ChairmanChair. 
 

The Immediate Past ChairmanChair shall perform the duties of the ChairmanChair in the absence 
of the ChairmanChair and the ChairmanChair- Elect. 

 
In the event all three such officers are absent from a Board meeting, the Board shall elect a 

temporary chairmanchair from those present to preside over such meeting.  
 
Section 2. Secretary and Office Staff.  The President of the University SystemLSU shall be 

the Secretary to the Board, its Executive Committee, and other standing and special committees.  
There shall be an Administrative Secretary and an Assistant Administrative Secretary of the Board, and 
such other personnel as may be required for the efficient operation of the offices of the Board.  The 
staff shall function under the supervision and direction of the Board. 
 

Copies of all minutes, papers, and documents of the Board, or of its several committees, may 
be certified to be true and correct copies by either the ChairmanChair, Secretary, Administrative 
Secretary, or Assistant Administrative Secretary. 
 
 
 ARTICLE IV 
 
 ORDER OF BUSINESS 
 

Section 1. Rules of Order.  When not in conflict with any of the provisions of this article, 
Robert's Rules of Order (latest revision) shall constitute the rules of parliamentary procedure 
applicable to all meetings of the Board. 
 

Section 2. Order of Business.  The order of business of regular meetings of the Board shall 
be as follows: 
 

a. Roll call and invocation. 
 

b. Correction and approval of minutes of preceding regular meeting and of all special 
meetings held subsequent thereto. 

 
c. Reports and recommendations of standing and special committees. 

 
d. Reports and recommendations of the President. 

 
e. Report of the Secretary. 

 
f. Reports for Board information. 

 
 Section 3. Reference to Committees.  In cases where feasible and desirable, before taking 
action, the Board shall refer any subject or measure to the standing or special committee in whose 
purview the matter falls.  The committee to which the matter is referred should submit to the Board its 
recommendations in writing, together with any resolutions necessary to facilitate such recommendations. 
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Section 4. Meetings.  In order that all interested parties and the public may be informed of all 
activities of the Board, it shall be the policy of the Board that all meetings be open to all who wish to 
attend. Only when personnel or equally sensitive matters (e.g., litigation) are under consideration shall the 
Board enter into closed or executive session; provided, however, that no final or bidingbinding action shall 
be taken in a closed or executive session.  Prior to each regular meeting of the Board, the President shall 
prepare and forward to each member of the Board a tentative agenda for the meeting at least ten (10) 
days prior to such regular meeting.  Upon written request of three (3) members of the Board that a 
particular item be included, the President shall place the subject or subjects upon the agenda.  All matters 
requiring Board action, however, may be acted on even though not carried on the agenda. 

 
Each resolution shall be reduced to writing and presented to the Board before it is acted upon.  

All official actions of the Board shall require the favorable vote of a majority of the Board members 
present and voting, and, in any event the favorable vote of at least seven (7) members.  Proxy voting is 
prohibited. 
 
 Section 5. Minutes.  The minutes of the Board meetings shall record official action taken upon 
motions or resolutions which are voted upon by the Board, and may contain a summary of reports and 
pertinent discussion.  Where the Board action is not by a unanimous vote, the "ayes" and "nays" and 
abstentions of the individual members shall be recorded.  The remarks, personal views, or vote 
explanations of an individual Board member shall be included in the minutes only upon request.  The 
foregoing provisions relative to contents of the minutes shall, in general, also apply to minutes of 
committees of the Board.  The minutes of meetings of the Board become official only when completed 
and approved by the Board. 
 
 
 ARTICLE V 
 
 COMMITTEES 
 

Section 1. Standing Committees.  Unless and until otherwise decided by the vote of a majority 
of the membership of the Board of Supervisors, the standing committees of the Board shall consist of the 
committees described in sections 6-18 below:  
 

Section 2. Appointment and Term.  Members of all standing committees, one of whom shall be 
designated as chairmanchair, and one of whom shall be designated as vice-chairmanchair, shall be 
appointed by the ChairmanChair of the Board at the time the ChairmanChair assumes office.  The term of 
committee appointments shall run concurrently with that of the ChairmanChair. 
 

Vacancies occurring among the appointive members of any committees, however arising, shall be 
filled by the ChairmanChair of the Board for the remainder of the unexpired term. 

 
Section 3.    Officers of the Executive Committee, Absences, and Duties of Committee 

Chairmen.  The ChairmanChair and the Secretary to the Board shall be the chairmanchair and secretary 
respectively of the Executive Committee. The ChairmanChair-Elect and the Immediate Past 
ChairmanChair shall automatically be members of the executive committee. The ChairmanChair-Elect of 
the Board shall perform the duties of the ChairmanChair in the absence of the ChairmanChair. The 
Immediate Past ChairmanChair shall perform the duties of the ChairmanChair in the absence of the 
ChairmanChair and the ChairmanChair- Elect. In the event all three such officers are absent from a Board 
meeting, the committee shall elect a temporary chairmanchair from those present to preside over such 
meeting.  

 
It shall be the duty of the chairmanchair of each committee to call, and to preside over, the 

necessary meetings.  The minutes of the meeting of the committee, showing its actions and 
recommendations, shall be deemed in compliance with the provisions of Article IV, Section 3, hereof, 
concerning the written recommendations of the committee. 
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Section 4. Quorum of Committee Meetings.  A majority of the members of any committee of 
the Board shall constitute a quorum for the transaction of business.  When a quorum is not present, the 
ChairmanChair of the committee, or vice-chairmanchair in the chairman'schair's absence, may designate 
a member of the Board to serve as a substitute member of the committee concerned. 
 

Section 5. Authority of Committees.  The authority of committees of the Board shall be subject 
to these Bylaws and to the policies and direction of the Board. 

Section 6.   Executive Committee.  The Executive Committee shall consist of not less than (7) 
members including the ChairmanChair of the Board, the ChairmanChair-Elect and the Immediate Past 
ChairmanChair, and such other members as the ChairmanChair may appoint. The Executive Committee 
shall consider such matters as shall be referred to it by the Board of Supervisors and shall execute such 
orders and resolutions as shall be assigned to it at any meeting of the Board.  It shall be the further duty 
of the Executive Committee to take such action as may be necessary in the event that any emergency 
requiring immediate action shall arise between Board meetings.  All acts of the Executive Committee shall 
be submitted to the Board for ratification, or rejection, at its next meeting, except in matters where the 
Board shall have delegated to the Executive Committee full power to act with respect to any matter.  
Affirmative action by a majority of the entire membership of the Executive Committee shall be required. 
 

Section 7.   Finance, Infrastructure, and Core Development Committee.  Normally, to this 
committee shall be referred all matters related to administrative, financial and facility matters in support of 
issues or policies promoted or addressed by other committees.  This committee shall develop strategies 
for revenue enhancement and diversification, expenditure efficiencies, and revenue reallocation.  The 
committee in addition shall devise and coordinate employee benefit packages, oversee administrative 
operations and regulations, and coordinate facility and fixed asset management planning.   
 

Section 8. Property and Facilities Committee.  Normally, to this committee shall be referred 
all matters related to capital improvements, policies of management of all properties of the University 
System, purchase or sale of land, lease or grant of rights in property, construction of buildings and other 
facilities, and other matters concerning the properties of the SystemUniversity. 
 

Section 9. Academic and Student Affairs and Achievement and Distinction Committee. 
Normally, to this committee shall be referred all matters concerning the long-term academic goals of each 
campus, implementation strategies, analyses of campus enterprise-wide resources and mission 
objectives, student achievement issues, the review and approval of academic programs, centers, and 
institutes to advance the mission of the institution, faculty recruitment and development issues, issues of 
academic accountability, and the development of incentives for a competitive academic environment. 
 

Section 10. Athletic Committee.  Normally, to this committee shall be referred matters of policy 
concerning intercollegiate athletics of the University System.  In acting upon said matters, the Committee 
shall have the benefit of the advice and recommendation of the appropriate Athletic Councils. 
 

Section 11. Research and Economic Development Committee.  Normally, to this committee 
shall be referred matters relating to the university’s role in developing the research enterprise and 
diversifying the state’s economy through the commercial transfer and development of research results.  
Issues will include research advancement and growth, including basic, applied and clinical research; 
technology transfer; intellectual property; strategies to maximize educational and economic opportunities; 
and focusing the university’s intellectual capital to solve problems that are specific to or will benefit 
Louisiana. 

 
Section 12. Legislative, Public Policy, and Information Committee.  Normally, to this 

committee shall be referred matters relating to coordinating, developing, and promoting unified 
communications and messages on significant policy matters; reviewing legislative issues and 
governmental initiatives; and interfacing with foundations and affiliated organizations. 

 
Section 13. Audit Committee.  Normally, to this committee shall be referred matters relating to 

the LSU SystemUniversity Audit Plan, risk assessment, reviewing both internal and external audit reports, 
monitoring and auditing financial controls, and reviewing rules and regulations concerning compliance.   
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Section 14. Scholarship Review Committee.  Normally, to this committee shall be referred 
matters relating to the LSU Board of Supervisors Scholarship Program.   

 
Section 15.  Flagship Committee.  Normally, to this committee shall be referred matters relating 

specifically to the LSU System’sUniversity’s national Flagship Agenda. 
 
Section 16. Media Relations Task Force.  Normally, to this committee shall be referred matters 

relating to developing a strategy to enhance the relationship between the LSU SystemUniversity and the 
local, state, and national media. 

 
Section 17. LSU Health Sciences Centers Committee.  Normally, to this committee shall be 

referred matters of policy concerning the operation and management of the LSU Health Sciences 
Centers, including all components of the Health Care Services Division.   

 
Section 18. Special Committees.  As the necessity therefore arises, the ChairmanChair may 

create special committees with such functions, powers, and authority as may be determined.  Unless 
otherwise provided in the action creating such a committee, the ChairmanChair of the Board shall 
determine the number of its members and designate the chairmanchair and vice-chairmanchair thereof.  
The ChairmanChair may also appoint ad hoc committees for special assignments for specified periods of 
existence not to exceed the completion of the assigned task. 
 

Section 19.   Representative on Standing Committees of the Louisiana Board of Regents.  In 
accordance with the provisions of R.S. 17:3399.5, the ChairmanChair shall appoint a member of the 
Board to represent the LSU SystemUniversity on select standing committees of the Louisiana Board of 
Regents.  
 
 
 ARTICLE VI 
 
 COMMUNICATIONS TO THE BOARD 
 

Section 1.  All communications to the Board, or to any committee thereof, from persons having 
official relations with the University System shall be filed in writing with the President and duly transmitted 
by him to the Board; but all communications from a student organization, teacherfaculty member, officer, 
or employee of any campus or SystemUniversity-wide unit shall be transmitted to the President through 
the Chancellor or, for LSU, the President’s designee, and transmitted by the President to the Board or 
any of its committees.  The President, the President’s designee, or the Chancellor, shall have the 
authority to read and comment upon the communication but shall not delay or withhold such 
communications, except as hereinafter provided.  Such communications shall be filed with the Chancellor 
or the President’s designee at least ten (10) days before the meeting of the Board or committee, and with 
the President at least seven (7) days before such meeting. Otherwise, the Chancellor, or the President or 
his designee, may either submit such communication at that time or withhold such communication until 
the next meeting.  In the event a Chancellor or the President’s designee elects to withhold any such 
communication until the next meeting, such communication, or a true copy thereof, shall be promptly 
forwarded to the President with the notation of the Chancellor or the President’s designee concerning 
such withholding. 
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ARTICLE VII 
 
 RIGHTS, DUTIES, AND RESPONSIBILITIES OF 
 PRINCIPAL ADMINISTRATIVE OFFICERS 
 OF THE UNIVERSITY SYSTEM 
 

Section 1. Officers of the SystemUniversity.  Officers of the SystemUniversity shall be the 
President and such other officers as the Board shall from time to time determine to be necessary for the 
administration of the SystemUniversity. It shall be the responsibility of the Board of Supervisors to 
establish procedures for the selection and appointment of major administrative officers within the 
University System. 
 

Section 2. President of the SystemLSU. 
 

a. The President shall be the chief executive headofficer of the SystemUniversity in all its 
divisions and campuses, and shall serve as Secretary to the Board, and shall exercise 
complete executive authority for the LSU campus, subject to the direction and control of the 
Board.  Except as herein otherwise provided, the President shall be responsible to the 
Board for the conduct of the SystemUniversity in all of its affairs, and shall execute and 
enforce all of the decisions, orders, rules, and regulations of the Board with respect to the 
conduct of the SystemUniversity.  The President shall be appointed by, and shall hold office 
at the pleasure of, the Board.  The President's salary shall be fixed by, and recorded in the 
proceedings of, the Board.  The President's discretionary authority shall be broad enough to 
enable him to meet his extensive responsibilities. 

 
b. The President shall attend the meetings of the Board and its various committees. 

 
c. For a period of two years, commencing on December 12th, 2014, after consultation with 

appropriate academic and administrative staff, the President shall make recommendations 
to the Board for the personnel actions reserved to the Board and take action on the 
personnel actions reserved to the President.  The President shall have discretionary 
authority to review personnel actions delegated to and taken by Chancellors and 
equivalents and others to whom authority for personnel actions has been delegated, In 
December 2016, the authority granted to the President in regards to Principal Administrative 
Officers of the University SystemOfficers, the Uniform Personnel Policy, and other related 
matters at the Board’s December 12, 2014 meeting shall sunset and a request shall be 
brought back to the Board to continue such authority.  The President, or the President's 
designated agent, is authorized as the appointing authority to make and approve personnel 
actions relating to classified and unclassified personnel in positions exempt from the 
classified service by special action of the State of Louisiana, Department of Civil Service, 
including disciplinary actions required to be expressed in writing. 

 
d. Subject to the direction and control of the Board, the President shall 

 
1. Define1. In consultation with the Chancellor, define the mission of each campus 

or institution and allocate functions and programs to each. 
 
2. Establish administrative policies and procedures. 
 
3. Implement educational policies. 
 
4. Coordinate the activities among the various campuses. 
 
5. Prepare and present a consolidated budget. In preparing and presenting this 

consolidated budget, the President will give appropriate consideration to the 
individual needs of each campus and will respect the significant level of authority 
needed by the Chancellors to operate their respective campuses, in accordance with 
institutional accreditation requirements. 

 



 

  8 

6. Serve as governmental liaison and spokesman for the SystemUniversity to the 
alumni, news media, and the general public. 

 
7. Promote the general welfare and development of the SystemUniversity in its several 

parts and as a whole. 
 
 

ee. Within the framework of the functions and programs assigned to LSU by the Board and the 
President, the President shall implement educational and administrative policies for LSU.  
He shall prepare an organizational chart of the major divisions of LSU and shall designate 
such duties and responsibilities as he deems proper. 

 
f. The President shall be responsible for the budget of LSU, including the functions of review 

and recommendation concerning the budgets of all divisions of the campus and preparation 
of a consolidated budget, as well as execution of the budget as approved by the Board. 

 
g. The President shall establish and maintain lines of communication with the chief 

administrative officerChancellor of each campus.  The channel for official communications 
between the President and the various campuses, other than LSU, shall be through the 
chief administrative officerChancellor in charge of each campus. 

 
fh. The President, as the chief financial officer of the System, shall assume and retain control at 

all times over all budgets of the SystemUniversity. 
 

gi. The President may, by written order, delegate to the Chancellor of each campus, authority 
to take action provided in Article VII, Section 2c.  Any appointments so made shall be in 
accordance with existing policies of the SystemUniversity in effect at the time of such 
appointment. 

 
hj. The President shall have authority to appoint such committees from among the academic 

and nonacademic staff of the SystemUniversity as deemed desirable for the purpose of 
advising the President in connection with any problems of the SystemUniversity.  The 
Chancellor of a campus shall be notified of all such appointments of personnel on his 
campus. 

 
ik. The President shall be a member of all faculties and shall serve as Chairmanchair of all 

Faculty Councils. For LSU, the President may designate another official to also serve as a 
member of all faculties on the campus and to serve as Vice-Chair of the Faculty Council. 

 
l. For clarity, where the Bylaws or Regulations of the Board or any policy or regulation issued 

or adopted under the authority of the Board or the President require consultation with or 
recommendation or approval by the Chancellor of a campus and approval or further 
recommendation of the President, for the LSU campus the action of the President shall fulfill 
such requirement, provided that the President may, in his discretion, choose to designate 
other appropriate officials to make recommendations or take other actions for the LSU 
campus. 

 
 

Section 3.  System StaffUniversity Officers.  System staff officersUniversity Officers shall be the 
executive officials who report directly to the President and/or the Board and have University-wide 
responsibilities, and shall include a chief academic officer and, a chief businessfinancial officer, a general 
counsel, a chief internal auditor, and such other officers as deemed necessary for the efficient operation 
of the SystemUniversity, to be appointed by the President with approval of the Board. As designated in 
writing by the President and approved by the Board, University Officers may have both University-wide 
and campus-specific duties and responsibilities. The System staff officersUniversity Officers shall perform 
the duties outlined in writing by the President and approved by the Board. 
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Section 4. Chancellors. 
   
a. There shall be a Chancellor for each campus or major administrative subdivision of the 

SystemUniversity, other than LSU, who shall be appointed by the Board upon the 
recommendation by the President, and who shall hold office at the pleasure of the Board.  
The Chancellor shall administer the division for which he is appointed and shall exercise 
complete executive authority therein, subject to the direction and control of the President 
and the Board. 

 
b. As the administrative head of a campus, the Chancellor shall be responsible to the Board 

through the President for the effective execution of:  all laws relating to Louisiana State 
University System; all resolutions, policies, rules, and regulations adopted by the Board for 
the administration and operation of the SystemUniversity, and for the governance of all of its 
campuses; and all policies, rules, regulations, directives, and memoranda issued by the 
President.  The Chancellor's discretionary power shall be broad enough to enable him to 
meet his extensive responsibilities.  In the performance of his duties and responsibilities, the 
Chancellor shall have direct access to the President.  He shall be the official medium of 
communication between the President and all personnel of his campus. 

 
c. Unless otherwise directed by the President, the Chancellor shall attend the meetings of the 

Board and its various committees.  The Chancellor may invite members of his administrative 
or academic staff to aid him in his presentations to the Board. 

 
d. The Chancellor shall be a member of all faculties on his campus and shall be Vice-

ChairmanChair of the Faculty Council of his campus. 
 

e. Within the framework of the functions and programs assigned to each campus by the Board 
and the President, the Chancellor shall implement educational and administrative policies 
for his campus.  He shall prepare an organizational chart of the major divisions of the 
campus and shall designate such duties and responsibilities as he deems proper. 

 
f. The Chancellor shall be responsible to the President for the budget of his campus.  This 

shall include the functions of review and recommendation concerning the budgets of all 
divisions of the campus and the preparation of a consolidated budget, as well as execution 
of the budget as approved by the President and the Board. 

 
Section 5. The President's Advisory Council for the University System.  The President shall 

have an Advisory Council for the University System.  It shall consist of the President, members of the 
President's staffany University Officers that he shall designate, and the Chancellors.  The President shall 
serve as ChairmanChair, or, in the President's absence a member of his staffUniversity Officer that he 
shall designate shall serve in his place.  The functions of the Council shall be to discuss common 
problems, exchange information, review the operation of the University System, and advise the President 
on matters of general policy and administration. 

 
Section 6. Council of Chief Academic Officers.  The Council shall consist of the chief 

academic officer of the System staffUniversity, who shall serve as chairmanchair, and the chief academic 
officer of each major subdivision of the University System.  The Council shall act in an advisory capacity 
to the President in matters relating to academic standards, programs, and policies of the 
SystemUniversity. 
 

Section 7. The Executive Graduate Council.  There shall be an Executive Graduate Council of 
the University System Graduate Division.  It shall consist of: 
 

a. The chief academic officer of the System staffUniversity, who shall serve as chairmanchair. 
 

b. The chief graduate officer for each campus. 
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c. An appointed member of the graduate faculty from each campus of the SystemUniversity 
offering resident graduate work.  These appointees shall be recommended to the President 
for appointment by the Chancellor of each campus' chief administrative officercampus or, for 
LSU, the President’s designee after consultation with the Chairmanchair of the Executive 
Graduate Council, in order to avoid a concentration of representation from any general 
subject area. 

 
d. A single member, representing those campuses not offering graduate work, appointed by 

the President. 
 

e. A single member-at-large of the Graduate faculty to be appointed from any campus of the 
SystemUniversity by the President. 

 
The member-at-large shall be appointed for two years and the members from individual campuses 

shall be appointed for staggered terms of three years. 
 

The Executive Graduate Council shall coordinate all graduate work and approve new programs 
and degrees recommended by the several chancellors and their graduate councils for transmittal to the 
President for review before presentation to the Board. 
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Section 8. Authority of the President, Submission of Proposals for SystemUniversity 

Approval, Setting of Board and Integrated Committee Agenda, Matters Requiring Express Board 
Approval, and Related Matters 

A.   Executive Committee 
  
 1. The Board, by formal resolution addressing that single purpose and not included 
within a particular substantive matter, may delegate to the Executive Committee final authority to 
act. All such delegated actions shall require a two-thirds majority of the entire membership of the 
Executive Committee. Prior to such final action by the Executive Committee, timely notice shall 
be provided to every Board member in writing, or, in emergency circumstances, by telephone, e-
mail, or in person. 
 

2.    In the interim between regularly scheduled Board meetings, when either 
declaration of a state of emergency or disaster over an area which affects any campus, division, 
institution, or other component of the LSU SystemUniversity has been declared pursuant to the 
provisions of La. R.S. 29:731 et seq., or (ii) the President, the Chair, and the Chair-Elect have 
certified a matter for which action is required before the next Board meeting, then the Executive 
Committee is authorized to take all required actions on behalf of the Board reasonably necessary 
for the safety and protection of persons, property, or the public health. The President shall report 
to the Board all actions taken pursuant to this authority within 3 business days. 
 

3. When the Chair determines that the Executive Committee is not able to meet 
timely in the situations provided for in paragraph A.2, the President, after consultation with the 
members of the Executive Committee, shall be authorized to take actions on behalf of the Board 
reasonably necessary for the safety and protection of persons, property, or the public health. The 
consultation may be by telephone, e-mail, fax, or in person. The President shall report to the 
Board all actions taken pursuant to this authority within 3 business days. 

B.   Grant of Authority By Board to President 
 

1. The President is authorized to take any action not expressly required to be 
presented to the Board by these Bylaws and not otherwise required by law, contract, or 
agreement to be acted upon by the Board. 
 

2. The President additionally is authorized to delegate to Chancellors and 
Chancellor-equivalentsor such other officials as he may designate authority vested in him when 
he deems it to be in the best interests of the University and consistent with the provisions and 
purposes of this Section. All such delegations shall be made in writing, with formal prior timely 
written notice to the Board. All prior delegations of such authority not inconsistent with this section 
shall remain in effect until amended or supplemented by the President or the Board. 

C.   Board, Executive Committee, and Integrated Committee Agenda 
 

1. The agenda for the executive committee meetings, regular board meetings, and 
the integrated committee meetings shall be set by the Chair, after consultation with the Chair-
Elect, and the President, with appropriate input from the chancellors. No matter shall be placed 
on any such agenda unless the procedures set forth in subsection E for submission of proposals 
for System approval by the Board or the President have been met, except in exceptional 
circumstances as determined by the Chair, after consultation with the Chair-Elect and the 
President. 
 

2. Upon request of five boardBoard members made in writing or at a regular Board 
meeting, an item shall be added to the next following regular Board meeting agenda. 
 

3. The agenda for special committee meetings and special Board meetings shall be 
set by the Chair or the respective committee chairs. 
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D.   Significant Board Matters Requiring Approval by the Board 

The following matters shall require approval by the Board. No such matter shall be 
undertaken or approved by or for any campus or the SystemUniversity without prior review by the 
President and appropriate System staffUniversity Officers and formal approval by the Board. 

1. General Rule: Any matter having a significant fiscal (primary or secondary) or 
long-term educational or policy impact on the SystemUniversity or any of its campuses or 
divisions. 

2. Matters related to contracts: 

a. The assignment, lease, transfer, encumbrance or sale of land, mineral rights, 
rights-of-way, servitudes, or other immovable property owned or controlled by 
LSU.the University.  Provided however, a lease (or guarantee of a lease) wherein 
an LSU Systema University entity is a lessee or lessor of building space not 
exceeding 5,000 gross square feet, upon recommendation of a chancellor or 
equivalent, for LSU, the President’s designee with full particulars presented as 
provided in subsection E may be approved by the President. Reasonably related 
leases may not be structured to avoid Board approval requirements. All such 
transactions shall contain the maximum protections reasonably afforded by law in 
favor of LSUthe University. 

b. Any contract or series of related contracts for the design, construction, repair, or 
renovation of any building or other structure involving a total of $500,000 or more.  
The authority of the President to approve any such contracts involving a total of 
less than $500,000 submitted in substantial compliance with the requirements of 
subsection E is recognized.  The President may delegate to chancellors or 
equivalents, in writing, the authority to approve any such contracts involving a 
total of less than $125,000, as well as establish any procedures appropriate for 
such approvals. 

c.  Any contract or series of related contracts for design, acquisition, or 
implementation of major academic, administrative, or billing software systems 
and applications involving a total of $500,000 or more. The authority of the 
President to approve any such contracts involving a total of less than $500,000 
submitted in substantial compliance with the requirements of subsection E is 
recognized. The President may delegate to chancellors or equivalents, in writing, 
the authority to approve any such contracts involving a total of less than 
$250,000, as well as establish any procedures appropriate for such approvals. 

d.  Use agreements relating to the granting of rights to any SystemUniversity or 
campus property or property rights involving a total of $100,000 or more, in one 
fiscal year or an aggregate of $150,000, or more, in two or more fiscal years. 

e.  Any contract or series of related contracts for the construction of new fraternity 
and sorority houses, original leases and substantial amendments or modifications 
thereto or arising out of same. 

f.  Cooperative endeavor agreements pursuant to Article VII, Section 14 of the 
Louisiana Constitution, joint ventures, partnerships, and similar agreements, and 
agreements directly relating thereto. 

g.  Acceptance of donations to an entity of the LSU SystemUniversity made by a 
non-governmental person or entity of: (i) any immovable property or (ii) movable 
property in an amount   greater than $125,000. 

 

3. Matters related to personnel: 
              

a.     Appointments and all other personnel actions relating to the President, Head 
Coaches and Athletic Directors.   
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b. Appointments and all other personnel actions relating to Coaches other than 
Head Coaches with a salary of $250,000 or above.  

 

c. Appointments, salary increases greater than 15%, salary decreases, and 
terminations for Chancellors and for University Officers. 

     terminations for Chancellors and equivalent positions and for University 
     Administration executive level positions that report directly to the President and 
     have LSU wide responsibility. 

 
d. Upon approval by the President of a Personnel Action Approval Policy, and in 

    conformance with such policy, the President shall have authority to approve all 
    other actions and to delegate approval to the chancellors or equivalent 
Chancellors or their 

d.     designees.     
 

e. The Board authorizes and approves the payment of supplemental benefits to its 
employees by the support organizations with whom the Board has affiliation 
agreements.  The supplemental compensation for each employee shall be 
authorized and approved by the same administrators responsible for the other 
personnel actions relating to that employee, or by the Board for employees for 
whom the Board has reserved final authority. 
 

f. Except as specifically provided in the Personnel Action Approval Policy 
established by the President, Board approval is not required for personnel 
actions which are governed by the laws and rules promulgated by the 
Department of State Civil Service affecting the Classified Service.  

 4.   Other matters: 

                         a. New academic degree programs. 

b. Non-academic affiliation agreements. 

c. Such other matters that are not expressly delegated herein or hereafter by the 
Board to the President or a chancellor or equivalentChancellor and which 
reasonably should be considered to require Board approval as generally defined 
above and as construed in light of the illustrative listings. 

          d.         Any matter the Board hereafter determines to require Board approval. 

E.   Submission of proposals for approval by the President or the Board 
 

All matters submitted to the System by any campus President for approval either by him 
or by the Board or the President shall be submitted timely by the Chancellor or equivalent, for 
LSU, the President’s designee(s) to the President. The President and System staffofficials 
designated by the President or the University Officers shall review all such submissions. If Board 
approval is required, the President and System staffUniversity Officers designated by the 
President shall prepare an executive report, including a recommendation to the Board, regarding 
the submission. All such submissions to the President by the Chancellor or equivalent shall 
include the following listed items: 

  1. A summary of the matter in reasonable detail; 

2. A full description of the business plan or equivalent, as applicable, including a  
clear statement of the fiscal impact upon the campus in question and the LSU SystemUniversity; 

 
3. Where the success or fiscal feasibility of a proposal depends on estimates or  
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predictions of future usage of a program, service, or facility, such as the number of persons 
expected to use a facility or the number of students expected to enroll in a program, a description 
of the data and other factors used to make the relevant estimates or predictions, and an analysis 
of the consequences should the actual usage be substantially higher or lower than predicted or 
estimated; 

 
4. Where applicable, a description of the competitive process followed to set the  

price or amount of any lease, purchase, or sale or, if no competitive process was followed, a 
description of the process followed to assure that the price or amount is consistent with, or more 
advantageous to LSUthe University than, the fair market value of the property, goods, or services 
being leased, purchased, or sold; 

 
5. The legal documents proposed to be entered into by LSUthe University; 

 
6. A list of all persons and legal entities with an interest in the proposal, including  

the names of the LSUUniversity employees responsible for supervising the proposal if it is 
approved and the precise legal name, as recorded with the Secretary of State, of any corporation, 
LLC, partnership, or other legal entity participating in the proposal; 

 
7. A list of any related existing or contemplated future transactions, whether such  

future transactions will be legally required or are merely expected or desired to occur as a result 
of the submitted proposal; 

 
8. A disclosure of any known relationships between any LSUUniversity employee 

and any  
any private contractor or other party to the matter and the steps taken to avoid any conflicts of 
interest; if no such contrary disclosure is made, the submission shall be deemed to constitute an 
express certification by the Chancellor or equivalentindividual making the submission that a 
reasonable inquiry has been made and no such conflicts of interest exist; 

 
9. Any other material the President, the Board, or the Executive Committee determines  

will assist in understanding the matter presented. 
 
The act of submission of a matter in accordance with the provisions of this section shall 

constitute an express certification by the Chancellor or equivalentindividual making the 
submission that the information submitted is complete and accurate. The submission shall include 
a brief acknowledgment of compliance with this Section, signed by the Chancellor or 
equivalentindividual making the submission. 

The ChancellorsAll officers and equivalentsemployees of the University shall cooperate 
with the President and the System staffUniversity Officers (who are acting on behalf of both the 
President and the Board) in their review of any proposal submitted, and shall promptly supply any 
additional information which the President and System staffUniversity Officers believe will be 
needed by the Board for proper consideration of the proposal. 

The Chancellors and the President and System staffUniversity Officers shall cooperate to 
develop standard reporting formats for providing information to comply with this subsection E. 

F.   Deadlines for submission of proposals 
 

1. Except as provided below, all proposals for Significant Board Matters shall be 
submitted to the System officePresident no less than 3015 business days prior to the scheduled 
meeting date of the Board or Executive Committee at which action is requested. In exceptional 
circumstances, which should be rare, the Chair, in consultation with the Chair-Elect and the 
President, may authorize a later submission of a Significant Board Matter, but in no event should 
such submission, including all information required by subsection E, be made less than 5 
business days prior to the meeting of the Board or Executive Committee, or such other period of 
time necessary to allow appropriate review, whichever is greater. 
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2. Except as provided below, all proposals for matters which may be approved by 
the President without Board action shall be submitted to the System officePresident no less than 
20 days prior to the date by which approval is needed. In exceptional circumstances, the 
President may, upon written justification, authorize in writing later submission of a matter which 
may be approved by the President. In exceptional circumstances when a later submission is 
requested, all information required by subsection E must be submitted to, and received by, the 
President at least 3 business days prior to the date by which approval is needed. 
 

3. When a major project is contemplated by a campus, such as construction of a 
new facility, major renovation of an existing facility, or creation of a new program, the campus 
shall formally notify the President in writing of the proposed project prior to making any 
commitments, formal or informal, to any person or entity regarding that project. The President 
shall, in his discretion, promptly notify the Chair, the Chair- Elect, and the immediate past Chair of 
the contemplated project. Contemplated major projects should not be pursued to near 
completion, or a public announcement thereof made, by a campus without this prior notice to and 
approval of the President. 

 
G. Board Approval of Capital Outlay Requests and Operating Budgets Shall Not 
Constitute Board Authority to Proceed 

 
1. Capital outlay requests need not be submitted in accordance with the procedures  

 of this Section. Board approval of any capital outlay request or item, or approval of an operating 
budget, shall not be considered direct or indirect approval of any program or action, or authority to 
anyone to proceed in undertaking such matter, unless such matter relating to an approved capital 
outlay is separately and expressly approved by the Board after full compliance, review, and 
specific approval by the Board or President as required by this Section. 

  
 2. Capital outlay prioritization must be approved by the Board or by the Executive 

Committee. 

H.   The provisions of this section shall create no rights in third parties. The failure to 
follow the procedures set forth herein shall not affect the validity of any Board action. 

I.   All other provisions of the Bylaws, Regulations, permanent memoranda (including 
conflicting portions of PM-69) and policy statements, general grants of authority from the 
Board to the President or to any Chancellor or equivalent or other writings in conflict with 
this Section are repealed, cancelled or withdrawn.  

J.   This section of the Bylaws is effective upon approval by the Board, and upon such 
approval the President shall disseminate this new section of the Bylaws to all chancellors 
or equivalentsChancellors and deans or equivalents for their review and further 
dissemination as appropriate. 

 
 

ARTICLE VIII 
 
 RIGHTS, DUTIES, AND RESPONSIBILITIES OF 
 
 THE ACADEMIC STAFF 

 
Section 1. Academic Freedom.   The University System is committed to the principle of 

academic freedom.  This principle acknowledges the right of a teacher to explore fully within the field of 
assignment and to give in the classroom and elsewhere such exposition of the subject as the teacher 
believes to represent the truth.  This principle also includes the right of a member of the academic staff of 
the University System to exercise in speaking, writing, and action outside the University the ordinary 
rights of a citizen, but it does not decrease the responsibility which the member of the academic staff 
bears to the University System, the State, and the Nation.  When a member of the academic staff is not 
officially designated to represent the University System, the staff member must indicate clearly that he or 
she is speaking as an individual citizen. 
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Among the many implicit responsibilities which must be assumed by those enjoying the privileges 
of academic freedom shall be that of refraining from insisting upon the adoption by students or others of 
any particular point of view as authoritative in controversial issues. 
 

Section 2. Duties of Academic Staff.  Each member of the academic staff is expected to be 
devoted to the accomplishment of the purposes for which the University System exists:  instruction, 
research, and public service.  Those members of the academic staff who comprise the faculty of the 
University System are charged to determine the educational policy of the SystemUniversity through 
deliberative action in their respective units and divisions. 
 

Section 3. Appointment and Promotion of Academic Staff.  Each appointment or promotion 
of a member of the academic staff shall be made upon the basis of merit and the special fitness of the 
individual for the work demanded by the position.  The terms of the appointment of each member of the 
academic staff shall be reduced to writing and a copy thereof furnished to each of the contracting parties. 
 

Section 4. Tenure of Academic Staff.  Members of the academic staff may be appointed for 
specified terms (term appointments) or for indeterminate terms (tenured appointments).  Term 
appointments are utilized at the lower academic ranks and ordinarily for initial appointments at all levels.  
Associate Professors and Professors and those holding equivalent ranks are tenured except as noted in 
SystemUniversity regulations.  Under certain circumstances tenure may be awarded to those holding 
lower ranks. 
 

The provisions of tenure apply to full-time faculty members with respect to their academic rank and 
not to administrative titles or assignments.  Tenure applies only on the campus on which the tenure is 
earned. 
 

The foregoing shall not be construed to exclude contracts between the Board and members of the 
academic staff on mutually acceptable terms other than those stated herein. 
 

Any appointment, whether tenured or term, may be terminated for cause. 
 

Section 5. Responsibilities of Academic Staff.  It is a basic principle that every member of the 
academic staff of whatever rank shall at all times be held responsible for competent and effective 
performance of appropriate duties.  No principle of tenure shall be permitted to protect any person from 
removal from a position after full and careful investigation, according to procedures of due process, has 
revealed that the person has not met and does not give promise of meeting the responsibilities of the 
position. 
 

 
ARTICLE IX 

 
 AMENDMENT OR REPEAL OF BYLAWS 

 
New bylaws may be adopted, and bylaws may be amended or repealed, at any meeting of the 

Board, but no such action shall be taken unless notice of such proposed adoption, amendment, or repeal 
shall have been given at a previous meeting or notice in writing of the proposed change shall have been 
served upon each member of the Board at least thirty (30) days in advance of the final vote upon such 
change, provided, however, that by a vote of two-thirds (2/3) of the entire membership of the Board, the 
requirement for such notice may be waived at any time. 
 
 
 ARTICLE X 
 
 RULES AND REGULATIONS OF THE 
 BOARD OF SUPERVISORS 
 

Section 1. Any action by the Board establishing policy or methods of procedure, administrative, 
business, academic, or otherwise, shall be known as Rules and Regulations of the Board of 
Supervisors. 
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Section 2. Rules and Regulations of the Board of Supervisors may be adopted by the 
Board, or may be amended or repealed, in whole or in part, at any meeting of the Board 
 

Section 3. All policies and procedures of the Board, falling within the definition of rules and 
regulations, as herein defined, and in existence upon the date of the adoption of these Bylaws, shall be a 
part of the Rules and Regulations of the Board of Supervisors. 
 
 
 
 
 
 ARTICLE XI 
 
 ADOPTION OF BYLAWS 

 
These Bylaws shall be and become effective on the 20th day of March, 1977. 

 
 
 ARTICLE XII 
 
 REPEALING CLAUSE 

 
All rules, orders, regulations, and resolutions heretofore enacted or adopted by the Board, which 

are in conflict of these Bylaws, are hereby repealed. 
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PART II 
 

REGULATIONS OF THE BOARD OF SUPERVISORS 
 
 

CHAPTER I 
 

ACADEMIC AND ADMINISTRATIVE ORGANIZATION 
 

Section 1-1. Order of Communications and Reports.  The official recommendations and 
communications of any member of the academic or nonacademic staff shall be sent through channels to 
the appropriate officer.  An administrative officer shall, when so requested, promptly transmit any such 
recommendations or communications, with the officer's own comments and recommendations thereon, to 
the next higher office. 
 

Section 1-2. Academic Organizational Units. 
 
 
1-2.1. THE FACULTY OF THE UNIVERSITY SYSTEM. 
 

The faculty of the University System shall consist of the faculties of the several campuses 
as defined below (Sec. 1-2.2).  The President and the academic officers of the 
SystemUniversity shall be members of the University System faculty and the former shall be 
its highest officer. 

 
 
1-2.2. THE FACULTIES OF THE SEVERAL CAMPUSES. 
 

a. Membership.   Full-time members of the academic staff having the rank of Instructor or 
higher (or equivalent ranks1) shall constitute the faculty of the campus on which they are 
appointed. The faculty may organize itself into a Faculty Council which shall include all full-
time members of the faculty and members of the Administrative Council. (see sec. 1-3.1).  
As a class, part-time members of the academic staff having the rank of Instructor or higher 
(or equivalent ranks) may be enfranchised to the degree deemed appropriate by the 
faculties of the several campuses.  Members of the Administrative Council, not holding 
academic rank, shall be non-voting members of the Faculty Council. 

 
b. Duties.   The faculty or Faculty Council2  shall establish curricula, fix standards of 

instruction, determine requirements for degrees, and generally determine educational 
policy, subject to the authority of the Board.  Except as otherwise provided, each faculty 
shall establish its own educational policies.  It shall, within the framework of the educational 
policy of the SystemUniversity, have legislative power over all matters pertaining to its own 
meetings and may delegate its own authority to an elected Senate and/or to standing 
committees, whose authority shall be limited to matters which are proper to the faculty and 
which have been specifically delegated by the faculty.  It shall make recommendations for 
the granting of degrees through its respective colleges or schools not within a college. 

 

                                                             
1See Section 2-6. 

2The terms "faculty" and "Faculty Council" are used interchangeably in this Section (1-2-2). 
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c. Actions.   Any action of a faculty or Faculty Council which, in the judgment of the chief 
administrative officer of the campusChancellor, or of the President, is administrative or 
which seriously affects the interests of another faculty of the LSU SystemUniversity or of the 
SystemUniversity itself, may be suspended by the President and such action shall be 
reported to the Board at its next meeting. All questions of jurisdiction among colleges, 
schools not within colleges, or divisions shall be determined by the chief administrative 
officer of each campus,Chancellor, or, for LSU or in inter-campus situations, by the 
President. 

 
Minutes of all actions taken by the faculties or Faculty Councils, together with appropriate 
recommendations of the major administrative officer concerned, shall be reported to the 
President.  The President may then refer any such action on academic matters of general 
SystemUniversity concern to the appropriate council, or a committee thereof, for 
consideration. 

 
d. Meetings.   Each faculty or Faculty Council shall meet at least once each academic year at 

the call of the President as chairmanchair or of the chief administrative officerChancellor of 
the campus or, for LSU, the President’s designee, as vice-chairmanchair, or upon the 
written request of 50 members or 20 percent of the membership, whichever is the smaller 
number.  At least five days notice of meeting shall be given.  It shall be the prerogative of 
the President to preside; otherwise, the administrative headChancellor of the campus or, for 
LSU, the President’s designee, will preside. 

 
e. Quorum.   Not less than 25 percent of the membership of the faculty or Faculty Council 

shall be necessary to constitute a quorum, provided, however, that any faculty or Faculty 
Council (at a meeting at which a quorum of 25 percent of the members is present) may, by 
majority vote, establish a higher percentage of the membership as a quorum for future 
meetings. 

 
 
1-2.3. THE FACULTIES OF COLLEGES AND SCHOOLS. 
 

a. Membership.   The faculty of each college or school not within a college, except the 
Graduate School, shall consist of all members of the academic staff having the rank of 
Instructor or higher (or equivalent rank) who are appointed full-time and a part of or all of 
whose current work is in that particular college or school.  As a class, part-time members of 
the academic staff having the rank of Instructor or higher (or equivalent rank) may be 
enfranchised to the degree deemed appropriate by the faculty of the college. 

 
b. Duties.   The faculty of each college or school not within a college shall define and 

recommend degree programs for units under its jurisdiction.  The faculty shall recommend 
candidates for degrees to be awarded by the college or school not within a college. 

 
c. Meetings.  The dean of each college and the dean or director of each school not within a 

college shall call a faculty meeting when it seems advisable to do so, provided there be at 
least one meeting during each semester and summer term.  The dean or director shall be 
required to call a faculty meeting upon the written request of one-fourth of the members of 
the faculty. At the time the faculty members are notified of a meeting, the chief 
administrative officerChancellor of the campus or, for LSU, the President and the chief 
academic officer shall receive the same notification. 

 
d. Quorum.    Not less than 25 percent of the membership of the faculty of a college or school 

not within a college shall be necessary to constitute a quorum, provided, however, that such 
faculty (at a meeting at which a quorum of 25 percent of the members of such faculty is 
present) may, by majority vote, establish a higher percentage of the membership as a 
quorum for future meetings. 
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 1-2.4 THE DEPARTMENTAL FACULTY.3 
 

a. Membership.   The departmental faculty shall consist of all members of the academic staff 
of a department having the rank of Instructor or higher (or equivalent rank) who are 
appointed full-time for at least a one-year period and a part or all of whose work for the 
current year is in that particular department.  As a class, part-time members of the academic 
staff having the rank of Instructor or higher (or equivalent rank) may be enfranchised to the 
degree deemed appropriate by the faculty of the department. 

 
b. Duties.  The departmental faculty shall have jurisdiction over matters concerning its 

educational policies insofar as these do not conflict with the policies of other departments, 
the rules and regulations of its own college or school, the campus, or the University System. 

 
c. Meetings.  The ChairmanChair or head of the department shall call a meeting of the 

departmental faculty when it seems advisable to do so. 
 
1-2.5. THE GRADUATE FACULTY. 
 

a. University System Graduate Division Faculty.  The Graduate Faculty of the 
SystemUniversity shall consist of the graduate faculties of the several campuses.  Election 
to the graduate faculty of one campus shall automatically mean election to the University 
System Graduate Division Faculty. 

 
The principal officer of the Graduate Faculty of the SystemUniversity shall be the chief 
academic officer of the System staffUniversity, who shall preside over the Executive 
Graduate Council (Sec.1-2.6) as its chairmanchair. 

 
b. Individual Campus Graduate Faculty.  The Graduate Faculty on each campus shall 

consist of those members of the teaching, research, and extension faculties who have been 
so designated by the Chancellor upon the recommendation of the Graduate Council (Sec. 
1-2.7) acting upon appropriate nominations.  Such designation shall provide for 
classification of the Graduate Faculty as members or associate members according to their 
qualifications and experience. 

 
c. Voting Powers.  Voting power at faculty meetings is vested in the members on matters of 

educational policy, and in the members and associate members in recommending 
candidates for degrees. 

 
1-2.6. THE EXECUTIVE GRADUATE COUNCIL.  (See Bylaws, Article VII, Section 7.) 
 
1-2.7. THE CAMPUS GRADUATE COUNCIL. 
 

a. Establishment.  Each campus offering graduate work shall have a Graduate Council, which shall 
advise the Dean of the Graduate School in the administration of the academic affairs and policies 
of the Graduate School.  Each campus shall formulate a policy regarding the operation of the 
Graduate Council, including membership, length of terms, and functions. 

 
b. Approval.  Each campus shall submit its policy and any subsequent amendments concerning the 

Graduate Council to the President of the LSU System for review and approval.  Until such 
campus policies are approved, the existing provisions shall control. 

  

                                                             
3Including faculties of schools within colleges. 
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Section 1-3.  Administrative Units. 
 
1-3.1. THE ADMINISTRATIVE COUNCIL. 
 
 

a. Membership.  The Administrative Council shall be composed of the principal administrative 
officers of a campus (as designated by the chief administrative officersChancellors or, for 
LSU, the President); three members of the faculty of tenured rank elected annually for one-
year terms by the faculty or a delegated body thereof; and such other persons as may be 
specifically designated by the chief administrative officerChancellor or, for LSU, the 
President. 

 
b. Duties.  The Administrative Council shall advise the Chancellor or, for LSU, the President in 

the administration of the affairs of that campus. 
 

c. Officers.  The Chancellor or, for LSU, the President or his designee shall be the 
chairmanchair of the Administrative Council on his campus, and shall appoint a secretary 
who shall keep minutes of all meetings and shall maintain a roll of the members of the 
Administrative Council. 

 
d. Time of Meeting.  The Administrative Council of each campus shall meet at the call of the 

Chancellor or, for LSU, the President or his designee.  The President may, at his discretion, 
call upon and preside over any or all of the Administrative Councils of the University System 
to advise him concerning the affairs of the SystemUniversity. 

 
1-3.2. COUNCIL OF ACADEMIC DEANS AND DIRECTORS. 
 

The deans and directors of colleges, or of schools not within colleges, together with other 
academic officers of equivalent rank, responsible to the chief academic officer, shall 
constitute the Council of Academic Deans and Directors of a campus, and shall meet at the 
call of the chief academic officer as chairmanchair.  The Council shall advise the chief 
academic officer in the administration of the academic affairs of the campus. 

 
1-3.3 THE ATHLETIC COUNCIL. 
 

a. Establishment.  There shall be established an Athletic Council on campuses having 
organized athletic programs and participation in inter-collegiate competition.  Each campus 
shall formulate a policy regarding the operation of the Athletic Council.  This policy shall 
address membership, terms of office, voting and bylaws, and functions of the Council.  This 
policy shall be in compliance with the rules and regulations of the appropriate athletic 
oversight organization. 

 
b. Approval.  Each campus shall submit its policy concerning the Athletic Council to the 

President of the LSU System for review and approval as well as any subsequent 
amendments to this policy. 

 
 
Section 1-4.  The Paul M. Hebert Law Center. 
 
1-4.1. The Paul M.  Hebert Law Center is designated as a separate major administrative subdivision of 

the University System whose administrative head shall be its Chancellor. 
           
1-4.2. The Paul M.  Hebert Law Center, including its Center for Civil Law Studies, shall continue to carry 

on all of the instructional, research, and public service activities formerly within the jurisdiction of 
the Louisiana State University Law School and to expand such services to the State of Louisiana 
as personnel and financial resources permit. 
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1-4.3. The Center for Civil Law Studies, within the Paul M. Hebert Law Center, shall promote and 
encourage the scientific study of the civil law system in the modern world, its history, structure, 
principles, and actualities, with a view toward facilitating a better understanding and further 
development of the private law of the State of Louisiana and other civil law jurisdictions by means 
of theoretical and practical activities of all kinds, including publications, translations, the 
sponsorship of faculty and student exchanges and visiting scholars, and the presentation of 
specialized programs, seminars and lectures. 

 
1-4.4. The Louisiana State University Law School shall be continued and recognized as a major unit 

within the Paul M. Hebert Law Center, charged with the responsibility for conducting the primary 
educational and degree-granting functions of the Law Center. 

 
1-4.5. The faculty of the Paul M. Hebert Law Center shall consist of all present members of the Law 
Faculty, together with all persons who shall be appointed in the future with the academic rank of Instructor 
or higher. 
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CHAPTER II 
 

APPOINTMENTS, PROMOTIONS, AND TENURE 
 

Section 2-1.  Classification of Employees, General.   
Employees of the SystemUniversity are grouped as follows: 

 
a. Nonstudent Employees. 

 
(1) Academic Employees. 
 

(a) Faculty.  Full-time members of the academic staff on the various campuses 
with the rank of Instructor or above and equivalent ranks. 

 
(b) Other Academic.  Part-time members of the academic staff; members of the 

academic staff below the rank of Instructor or equivalent; and other personnel 
with academic responsibilities not holding faculty rank. 

 
(2) Nonacademic Employees. 
 

(a) Unclassified. 
(I) Administrative officers and professional staff, and positions specifically 

exempt from the classified service under Article X of the Constitution 
of the State of Louisiana. 

 
(ii) Other positions exempt from the classified service by special action of 

the State of Louisiana, Department of Civil Service. 
 

(b) Classified.  All employees in positions covered by the provisions of the Civil 
Service System of the State of Louisiana. 

 
b. Student Employees. 

 
(1) Graduate Assistants.  Full-time graduate students who are employed part-time for 

services supportive of the graduate education experience. 
 

(2) Students.  Those full-time undergraduate, graduate, and professional students who 
are employed on a part-time basis on the various campuses of the SystemUniversity 
and not classified as graduate assistants. 

 
(3) Interns, Residents.  These and other such students employed in programs designed 

to fulfill professional and specialty requirements. 
 

Section 2-2.  Personnel Actions.  The President shall establish a Personnel Action Approval 
Policy which shall establish the requirements for approval of all personnel actions except those reserved 
for Board approval under Article VII, Section 8, of the Bylaws.   

 
 

Section 2-3.  Terms of Employment, Nonacademic Staff. 
 

a. Classified Personnel.  Classified personnel hold their positions according to the terms of 
their appointment under the provisions of the Civil Service System of Louisiana and the 
classified procedures of the University System. 
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b. Unclassified Employees.  Unclassified employees hold their positions at the pleasure of 
the Board,. Services of unclassified employees may be terminated by giving such 
employees reasonable notice with the approval of the chief administrative officerChancellor 
of the campus andor, for LSU, the President.  or his designee. "Reasonable notice" shall be 
interpreted to mean written notice given at the time the action is instituted by the employee's 
immediate supervisor and effective after a period of time equivalent in days to the usual 
payroll period of the employee. 

 
 Section 2-4.  Personnel Actions, Academic Staff.  In all personnel actions related to academic 
staff the principle of academic freedom shall be recognized.  See Bylaws, Article VIII, Sections 1 and 5. 
 
 All personnel actions relating to faculty and other members of the academic staff shall be 
initiatedininitiated in accordance with the Personnel Action Approval Policy.  Actions shall be taken after 
appropriate consultation with the faculty.   

 
Section 2-5. Personnel Actions Requiring Board Approval.  Except as otherwise provided in 

the Bylaws, and notwithstanding any other provisions of these Regulations, all personnel actions made by 
any campus or institution of the LSU SystemUniversity shall be made in accordance with the following 
provisions and the Personnel Action Approval Policy established by the President. 

A. Personnel Actions Requiring Board Approval 

 The following personnel actions shall require approval by the Board of Supervisors: 

1.     Appointments and all other personnel actions relating to the President, Head Coaches and 
Athletic Directors. 

 
2. Appointments and all other personnel actions relating to Coaches other than Head Coaches 

with a salary of $250,000 or above.  
 

3. Appointments, salary increases greater than 15%, salary decreases, and terminations for 
Chancellors and equivalent positions and for University Administration executive level 
positions that report directly to the President and have LSU wide responsibilityfor University 
Officers. 
 

4. Upon approval by the President of a Personnel Action Approval Policy, and in conformance 
with such policy, the President shall have authority to approve all other actions and to 
delegate approval to the chancellors or equivalent or their designees.     

 
5.   Except as specifically provided in the Personnel Action Approval Policy established by the 

President, Board approval is not required for personnel actions which are governed by the 
laws and rules promulgated by the Department of State Civil Service affecting the Classified 
Service.  
 

B. Personnel Actions Not Requiring Board Approval 

1.   Approval of other personnel actions shall follow the Personnel Action Approval Policy 
established by the President.. . 

 2.  Authority to take all other personnel actions is hereby delegated by the Board to the 
President, who may further delegate such authority, under the Personnel Action Approval 
Policy, as he deems to be in the best interests of LSU.the University.   

C. Reporting 

Quarterly reports will be developed and provided to the Board providing necessary information 
required to fulfill the Board’s fiduciary and oversight responsibilities.   
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D. Submission of Actions for Approval by the Board or President 

 Any submission for approval by the Board or President shall be made in accordance with the 
deadlines established in Art. VII, sec. 8.F of the Bylaws. All such submissions shall include the following 
information: 

1. All sources of compensation; 

2. The nature of the appointment; 

3. All proposed letters of employment, contracts of employment, or other written employment 
agreements pertaining to compensation or benefits; and 

4. Any additional information required by the President. 

E. Miscellaneous 

1. For purposes of this policy and the Permanent Memorandum to be issued by the 
PresidentPersonnel Action Approval Policy, “compensation” includes all income covered on 
any check issued (or electronic transmittal) by Louisiana Statethe University for any 
compensation purposes as well as all income from other sources, including affiliated 
foundations, paid as compensation for work done on behalf of LSUthe University or pursuant 
to the employment agreement with LSUthe University. This includes any income paid 
pursuant to any faculty group practice plan or program. It does not include royalty, licensing, 
or other payments made pursuant to LSU’sthe University’s intellectual property policies. 

2. Nothing herein shall be construed to alter, amend, or in any way affect PM-11 or the policies 
and procedures set forth therein, which are required by La. R.S. 42:1123(9)(b). 

3. In the event of any conflict between the provisions of this Section 2-5.1 and any other 
provisions of the Regulations of the Board of Supervisors or any Permanent Memorandum, 
the provisions of this Section 2-5 shall control. 

4. Nothing herein creates any rights, procedural or substantive, in employees, prospective 
employees, or other persons.
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Instructional 
and Research 
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(1,2,4) 
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and Research 
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Full-time 

 
Cooperative 
Extension 
Service 

 
AgCenter  
Communications 

 
Boyd Professor 
Designated 
Professorships(3) 
Professor 

 
Professor, part- 
time(6) 
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Professor 
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Professor 
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Adjunct Associate 
Professor(7) 

 
Associate Librarian 
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Professor 
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Professor 
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Professor(7) 
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Assistant Curator 

 
Assistant Professor 
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(4) 

 
Assistant 
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Specialist (12) 
 

 
Instructor 

 
Instructor, 
Part-time(6) 

 
General Librarian 

 
Instructor 
 
Assistant Agent (4)  

 
 
 
 
 

 
Associate 

 
Associate, 
Part-time(6) 

 
Library Associate 

 
Extension 
Associate 

 

 
Assistant 

 
Assistant, 
Part-time(6) 

 
 

  

 
 

 
Cooperating 
Teacher(9) 

 
 

 
 

 

 
 

 
Special Lecturer(5) 

 
 

 
 

 

 
          
 
FOOTNOTES: 

 
(1)  The titles "Visiting Professor," "Visiting Associate Professor," and "Visiting Assistant Professor" 
are courtesy titles given to holders of visiting full-time appointments at those respective ranks.  No 
changes shall be made in the titles of regular members of the instructional and research staff holding 
part-time appointments during the summer term.  The “Visiting” title may also be used for individuals 
who are not on leave from another institution but who meet the standards for the rank specified and 
who are hired for a limited period. 
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(2)  The full-time faculty shall consist of the full-time University faculty and the members of the full-
time staff at affiliated hospitals who have academic responsibilities equivalent to the full-time 
University faculty.  The full-time affiliated faculty who are gratis or whose University contribution to 
salary is less than 25 percent shall be considered as volunteer faculty to the University insofar as 
employee benefits are concerned.  However, if the University contributes 25 percent or more of their 
total salary, percentage of University contribution should be indicated and employee benefits 
appropriate to that percentage provided.  Full-time faculty in the professions whose primary 
responsibility is in teaching or service programs associated with coordinating fieldwork and 
supervising students in the field are to be appointed as Assistant Professor-Professional Practice, 
Associate Professor-Professional Practice, or Professor-Professional Practice.  Full-time affiliated 
faculty do not acquire tenure. 
 
(3) The title of Professor may be modified to indicate particular distinction as approved by the Board in 
special instances. 

 
(4) Full-time faculty whose primary responsibility is conducting research and who normally are paid from 
grant or contract funds are to be appointed as Assistant Professor-Research, Associate Professor-
Research, or Professor-Research or Assistant Professor-Extension, Associate Professor-Extension, 
Professor-Extension.   Full-time faculty in the clinical sciences with responsibility to teaching and service 
programs and who are essential for patient care are to be appointed as Assistant Professor of Clinical 
(discipline), Associate Professor of Clinical (discipline), or Professor of Clinical (discipline), Extension field 
faculty employed primarily to conduct educational programs are appointed as Assistant Agent, Associate 
Agent, and Agent. The faculty in these ranks do not acquire tenure. 
 
Full-time faculty in the professions whose primary responsibility is in teaching or service programs 
associated with coordinating field work and supervising students in the field are to be appointed as 
Assistance Professor-Professional Practice, Associate Professor-Professional Practice, or Professor-
Professional Practice. 
 
(5) Part-time academic personnel in the Medical Center whose primary role is related to a clinical setting 
may be designated by the title "Clinical" preceding their academic rank, except department heads, who 
may be given their appropriate professorial rank without the designation "Clinical". 
 
Part-time academic personnel in the Law Center whose primary role is related to a clinical setting in any 
internship program or other clinical or skills instructional program which has been or may be established 
by the Law Center may be designated by the title Adjunct Clinical Instructor, Part-time. 
 
(6) The title 'Special Lecturer' is authorized and limited to part-time appointments without rank designation 
and is restricted to specialists and professional men and women whose primary occupation is practice of 
their profession. 
 
(7) The designation "part-time" indicates that the appointee is to serve less than 100 percent basis. 
 
(8) On the recommendation of appropriate campus officers, the ranks of Adjunct Professor, Adjunct 
Associate Processor, etc., may be conferred upon persons whose primary employment is outside the 
department.  The basis of such recommendation shall be that the SystemUniversity can benefit from the 
talents, abilities, and experience of persons in various fields as consultants; for the conduct of formal 
courses, occasional lectures, or seminars; or for other similar activities.  Recommendations for such 
appointments shall be made in the same manner as for other academic ranks.  Individuals appointed as 
Adjunct Professors, Adjunct Associate Professors, or Adjunct Assistant Professors, are ineligible to 
participate in the University Retirement System or other University-funded employee benefits accorded 
other academic employees of the SystemUniversity. 
 
(9) A person of exceptional distinction who performs the services of an Adjunct Professor may be 
designated a Consulting Professor. 
 
(10) The title of Cooperating Teacher is used for off-campus public school teachers who supervise 
teachers in the teacher training program. 
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(11) The titles of 'Curator', 'Associate Curator' and 'Assistant Curator' are authorized and limited to those 
individuals holding full-time appointments on the museum staff.  The ranks of Curator, Associate Curator 
and Assistant Curator shall be equivalent to those of Professor, Associate Professor and Assistant 
Professor, respectively.  The rules and rights of appointment, promotion and tenure shall be the same as 
for the professorial ranks. 
 
(12) The titles of Assistant Communications Specialist, Associate Communications Specialist and 
Communications Specialist are non-tenure track titles for LSU AgCenter Communications Department 
faculty who perform professional level research, education, and outreach responsibilities which are an 
integral part of the research and outreach programs of the LSU AgCenter. 
 
 
Section 2-7.  Tenured and Term Appointment, Academic Staff. 
 

Faculty Ranks.  Faculty members and other members of the academic staff of comparable rank, 
including librarians, may be appointed for a specific term ("term appointment") or indefinitely ("tenured 
appointment") depending on rank and experience.  Appointment or tenure on one campus of the LSU 
SystemUniversity carries no implication of appointment or tenure on another campus.  Academic 
employees are tenured only with respect to their academic ranks and not with respect to administrative 
titles or assignments. 
 

Tenure is not a guarantee of lifetime employment, particularly in the face of institutional change or 
financial exigency.  It does assure that the employee will not be dismissed without adequate justification 
and without due process.   
 

Term employees are appointed for specified periods of time as indicated on the appointment form. 
 

Professors and Associate Professors are tenured and are appointed for an indefinite period of 
time, except that the initial appointment and subsequent reappointments through not more than five years 
of total service to the LSUUniversity campus involved may be made for a stipulated term.  Persons 
promoted to the rank of Professor or Associate Professor after less than five years of service on the 
campus may be continued to term appointment through no more than the fifth year.  Persons holding a 
professorial rank (Professor, Associate Professor or Assistant Professor) while being paid by a grant or 
contract do not acquire tenure through the passage of time but may become tenured only by specific 
individual recommendation through appropriate channels and approval by the President. 
 

Assistant Professors are appointed for terms no longer than three years.  Upon reappointment 
after seven years of service in rank on a particular campus, Assistant Professors receive tenure.  A 
thorough review will be made during the sixth year of service so that notice of termination may be given if 
necessary no later than the end of the sixth year of service.  Individual campuses have the option of 
conducting the thorough review prior to the sixth year, provided that appropriate written notification is 
given to the faculty member.  The University may, at its discretion, count prior service on the same 
campus toward the seven-year evaluation period for an Assistant Professor to achieve indeterminate 
tenure.  The ultimate decision shall be left with the President, to be applied in each individual case for 
which the respective campus recommends granting indeterminate tenure counting prior service favorably. 
 

Those who rank as Associate or Instructor shall be appointed for a specified term and shall not be 
considered for indeterminate tenure; provided, however, Associates and Instructors hired for an initial 
term greater than two years may be terminated at the end of the first year if given notice during the first 
nine months of that year.  Otherwise, the provisions of Section 2-7(1)-(4) shall apply. 

 
Exceptions:  The rules pertaining to tenure and term appointments are subject to the following exceptions: 
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 At the Pennington Biomedical Research Center, persons holding the rank of Professor, Associate 
Professor and Assistant Professor, while being paid by a grant or contract, do not acquire tenure through 
the passage of time.  Upon individual recommendation and approval by the President, such persons at 
the rank of Professor and Associate Professor may receive rolling tenure, i.e., they may be appointed for 
terms of 5 years.  Faculty with rolling tenure are reviewed annually and reappointments of Associate 
Professor and of Professor faculty are for 5-year terms.  At such annual review, a recommendation not to 
reappoint the Associate Professor or Professor is with a 5-year terminal appointment.  The faculty 
member will be notified of a decision not to renew the appointment at least 5 years before the end of the 
appointment.  Faculty members with rolling tenure or on terminal appointments may be terminated for 
cause at any time with due process. 
 
 At the Paul M. Hebert Law Center, the rank of Associate Professor may or may not carry with it the 
status of tenure, depending upon the timing and circumstances of the individual appointment. Individuals 
receiving an initial three-year appointment as Assistant Professor will be reviewed in their third year for a 
second three-year appointment for promotion to Associate Professor without tenure. No later than their 
sixth year, they will be considered for tenure and for promotion to Professor of Law. Typically, successful 
candidates will both be tenured and promoted to Professor of Law, although there may be cases in which 
tenure will be granted but the promotion to Professor of Law deferred for later determination. In such 
cases, they will hold the rank of Associate Professor of Law (with tenure), pending subsequent 
procedures addressing their promotion to Professor of Law. 
 
 At those campuses employing full-time faculty members in the professions (e.g. Education) whose 
primary responsibility is in teaching or service programs associated with coordinating fieldwork and 
supervising students in the field, the ranks of Assistant Professor-Professional Practice, Associate 
Professor-Professional Practice or Professor-Professional Practice may be designated.  Individuals with 
these academic ranks shall not be eligible for tenure and may be enfranchised to the degree deemed 
appropriate by the faculty unit (system, campus, college, division or department). 
 

Expiration of Appointment.  Upon expiration of a term appointment, the employee is a free agent to 
whom the University System has no obligation.  The University System may reappoint the employee to 
the same or a different position.  Non-reappointment carries no implication whatsoever as to the quality of 
the employee's work, conduct, or professional competence. 
 

When an employee, other than an Associate, is not to be reappointed, written notice to the 
employee will ordinarily be provided in accordance with the following schedule: 
 

1. Not later than March 1 of the first academic year of service, if the appointment expires at the 
end of the year; or, if an initial one-year appointment terminates during an academic year, at 
least three months in advance of its termination. 

 
2. Not later than December 15 of the second academic year of service, if the appointment 

expires at the end of that year; or if an initial two-year appointment terminates during the 
academic year, at least six months in advance of its termination. 

 
3. At least 12 months before the expiration of an appointment after two or more years service 

on that campus. 
 

4. When an Associate is not reappointed, the Associate shall be given written notice of 
termination no less than ninety (90) days prior to the expiration of the employment contract. 

 
Section 2-8.  Terms of Employment - Part-Time Academic Staff.  Members of he part-time 

academic staff on the various campuses shall be given term appointments only, not exceeding one 
academic or fiscal year. 
 

Section 2-9.  Terms of Employment - Academic Staff, General.  The foregoing provisions shall 
not be construed to exclude existing contracts between the SystemUniversity and academic staff on 
mutually acceptable terms. 
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Section 2-10.  Basis of Pay.  SystemUniversity employees may be employees for the academic 
year, fiscal year, summer term, or other stipulated terms.  Employees shall be paid in accordance with 
procedures established for their employment. 
 

Section 2-11.  Regular Appointment.  An employee on "regular appointment" or one deemed to 
be "regular" is defined as (1) an employee whose appointment is for a period of more that 180 calendar 
days, or (2) one who has been employed for more than 180 consecutive calendar days by successive 
uninterrupted appointment. 
 

Section 2-12.  Holding of Political Office.  A full-time employee of the SystemUniversity shall not 
accept any appointive political office nor seek or hold any elective remunerative political office, without the 
consent of the President. 
 

Section 2-13.  Nepotism.  
 

a. No member of the immediate family of an agency head shall be employed by that agency. 
 

"Immediate family" as the term relates to a public employee means children, the spouses of 
the children, brothers, sisters, parents, spouse, and the parents of the spouse. 

 
"Agency" means a department, office, division, agency, commission, board, committee, or 
other organizational unit of a government entity. 

 
"Agency head" means the chief executive or administrative officer of any agency as defined 
above or any member of a board or commission who exercises supervision over the 
agency. 

 
b. The provisions of this policy shall not prohibit the continued employment of any public 

employee nor shall it be construed to hinder, alter, or in any way affect normal promotional 
advancements for such public employee where a member of the public employee’s 
immediate family becomes the agency head of such public employee’s agency, provided 
that such public employee has been employed in the agency for a period of at least one 
year prior to the member of the public employee’s immediate family becoming the agency 
head. 

 
c. Any person serving as an LSU SystemUniversity employee on April 1, 1980, whose 

employment otherwise would have been in violation of this policy, may continue in such 
employment and the provisions of this section shall not be construed to hinder, alter, or in 
any way affect normal promotional advancement in public employment for such employees. 

 
d. This policy shall apply to all forms of employment; regular full-time employment, regular 

part-time employment, temporary full-time employment, temporary part-time employment, 
etc., and will apply to all employees, including student workers. 

 
e. Exceptions to the restrictions outlined in this policy are not permitted.  However, employees 

of an agency who marry may continue to work in that agency even though one of the 
employees is the agency head, provided that the supervising spouse avoids participating in 
transactions in which the subordinate spouse has a substantial economic interest. 

 
f. Individual campuses may adopt more restrictive provisions to this policy provided that those 

provisions are approved by the President of the LSU System. 
 
Section 2-14.  Boyd Professorships. 
 

a. Eligibility.  A faculty member on one of the various campuses of the University System who 
has attained national or international distinction for outstanding teaching, research, or other 
creative achievement may be designated a "Boyd Professor."  The "Boyd Professorship" 
shall be regarded as the highest professorial rank awarded by the University.  No Professor 
holding an administrative position of the rank of director or above shall be eligible for 
designation as a "Boyd Professor."   
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b. Procedure for Nomination.  Nomination of a Professor for designation as a "Boyd 

Professor" shall originate with a dean or deans (in the case of split appointments) or a 
director of a school, which is not a college, in which a nominee holds professorial status.  
The nomination shall be addressed to a review committee through the Chancellor of the 
campus on which the nominee is a faculty member. or, for faculty members of LSU, through 
the President or his designee.  The nomination by deans or directors shall be reviewed by a 
committee comprised of the chief academic officer of the System staffUniversity, who shall 
serve as chair, two emeriti members, and three faculty members appointed by the 
President from throughout the University System. 
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CHAPTER III 
 

LEAVES 
 

Section 3-1.  Sabbatical Leave.  Full-time academic employees [Sec. 2-1a(1)] at the rank of 
Instructor (or equivalent) or above, who have completed six years of service on the campus without 
having received leave with pay, may petition for sabbatical leave for study and research, the object of 
which is to enable them to increase their professional efficiency and usefulness to the SystemUniversity.  
Adequate justification setting forth the plan for each sabbatical leave shall be stated, and report of the 
accomplishments under each leave granted shall be made promptly upon return from sabbatical leave.  
Sabbatical leave shall normally be approved for the purpose of seeking a higher degree only under 
unusual circumstances.  Persons employed on a 12-month basis may be granted 12 months' leave with 
one-half pay or six months' leave with full pay.  Persons employed on nine-month basis may be granted 
nine months' leave with one-half pay or four and one-half months' leave with full pay.  Approval of 
sabbatical leaves shall be in accordance with the Personnel Action Approval Policy.  A member of the 
academic staff who is granted sabbatical leave shall be required to return to his University duties for at 
least a year before accepting employment elsewhere.  A condition for granting of a sabbatical leave is the 
potential benefit the University will receive as a result of the sabbatical. 
 

Under unusual circumstances, persons may accept employment during sabbatical leave if such 
employment is approved in advance by the chief administrative officerPresident upon recommendation of 
the campus, andChancellor or, for LSU, the PresidentPresident’s designee as supportive of the purposes 
of the leave. 
 

Section 3-2.  Leave to Obtain Advanced Degree.  Members of the instructional, research, and 
extension staff on full-time regular academic appointment, who have completed two consecutive years of 
service at the rank of Instructor (or equivalent) or above, may petition for a leave of absence with part pay 
for not more than one year of study which will culminate in the receipt of an advanced degree.  Such 
petition shall set forth the course of study to be pursued, the institution to be attended, an account of the 
petitioner's prospect for securing an advanced degree, and such other information as may be required.  
Approval shall be granted only after it has been determined that the interests of the SystemUniversity will 
be best served by granting such leave and that the petitioner will return to his University duties for at least 
two years before accepting employment elsewhere.   Approval of sabbatical leaves shall be in 
accordance with the Personnel Action Approval Policy.  The amount of pay to be allowed under such a 
grant shall be determined in each individual case, but in no event shall it exceed one-half of the regular 
salary which would accrue to the petitioner during the period of leave.4 If the petitioner, upon taking 
educational leave, does not return to the University for the required two years, the petitioner shall pay 
back to the University the amount paid to the petitioner for the leave.  The period of service completed 
prior to granting of leave under this section shall not be counted in considering eligibility for sabbatical 
leave. 
 

Section 3-3.  Annual Leave and Sick Leave. 
 

a. Annual Leave.  Annual leave is leave with pay granted an employee for the purpose of 
rehabilitation, restoration, and maintenance of work efficiency, or the transaction of personal 
affairs. 

 
b. Sick Leave.  Sick leave is leave with pay granted an employee who is suffering with a 

disability which prevents him from performing his usual duties and responsibilities or who 
requires medical, dental, or optical consultation or treatment. 

 

                                                             
4For the academic-year employee, the term "regular" refers to the salary of the academic year, 

without presumption of summer term appointment. 
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c. Academic and Unclassified Employees.  Regular full-time and part-time members of the 
academic staff on fiscal appointment and regular unclassified employees are entitled to 
annual leave.  Regular full-time and part-time members of the academic staff on fiscal- or 
academic-year appointment and regular unclassified employees are entitled to sick leave. 
The amount of accumulation and other provisions concerning annual leave and sick leave 
shall be in accordance with regulations or policies approved by the Board, appropriate State 
statutes, or policies applicable to the SystemUniversity, with such provisions to be issued by 
memorandum from the President. 

 
d. Classified Personnel.  Annual leave and sick leave of classified personnel shall be 

governed by the Civil Service Regulations. 
 

e. LSU Laboratory School Faculty.  Members of the LSU Laboratory School Faculty on 
academic year appointments teaching grades K-12 may, during each fiscal year designate 
no more than two days of earned sick leave to be used as personal or annual leave and 
may be used in accordance with the definition of such leave as listed above.  Personal or 
annual leave for LSU Laboratory School Faculty may not be accumulated from one fiscal 
year to the next. 

 
Section 3-4.  Civil, Emergency, and Special Leave.  An employee shall be given time off without 

loss of pay, annual leave, or sick leave under such conditions as outlined: 
 

a. Academic and Unclassified Employees - as provided in policy memorandum from the 
President. 

 
b. Civil Service Employees - as provided in Civil Service Regulations. 

 
Section 3-5.  Military Leave.  An employee of this SystemUniversity who is ordered to duty with 

troops or at field exercises or for instruction with any branch of the Armed Forces (including the National 
Guard) for periods not to exceed fifteen (15) working days in any one calendar year is entitled to leave of 
absence from duties without loss of pay, time, annual leave, or efficiency rating, and when relieved from 
duty shall be restored to the position held when ordered to duty.  Any portion of a military leave in excess 
of fifteen (15) working days during a calendar year shall be leave without pay, unless chargeable against 
accrued vacation with pay. 
 

Section 3-6.  Leave of Absence Without Pay.   
 

a. Academic and Unclassified Administrative Officers and Professional Staff.  Leaves of 
absence without pay may be granted for good cause.  Approval of leaves of absence shall 
be in accordance with the Personnel Action Approval Policy. During leaves of absence 
without pay no allowance for sick leave or vacation shall accumulate.  For academic 
employees, the period of absence without pay may, upon appropriate administrative 
recommendation, be credited toward tenure. 

 
b. Classified and Unclassified Employees Exempt from the Classified Service by Special 

Action of the State of Louisiana, Department of Civil Service.  Leaves of absence 
without pay may be granted in accordance with Civil Service regulations. 

 
Section 3-7.  Report of Absences.  Academic and Nonacademic employees shall not absent 

themselves from their duties without proper authorization. 
 

Report of absence for academic and unclassified employees shall be governed by administrative 
regulations of the Office ofpolicies established by the President.  Report of absence for classified 
employees shall be governed by Civil Service Regulations. 
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CHAPTER IV 

 
INSURANCE AND RETIREMENT 

 
Section 4-1.  Group Insurance Program.  SystemUniversity employees, including retirees, may 

participate in the State of Louisiana Employees.  Uniform Group Insurance Program in accordance with 
the rules and regulations established for that program.  The University will pay the appropriate employer 
portion of the cost of its employees who elect to participate in this program. 

 
Section 4-2.  Other Group Insurance or Benefit Programs.  The University System may make 

available to employees, through payroll deduction procedures or otherwise, other types of group 
coverage or benefit programs that are considered to be of particular interest and benefit to its employees.  
The inauguration of any such plan will be made only upon approval of the President, and no contribution 
will be made toward the cost of such additional programs without the approval of the Board. 

 
Section 4-3.  Retirement Plans.  All Non-student regular employees of the University System will 

be members of one of the following retirement plans, unless ineligible by provisions of the retirement 
system. 
 

a. LSU Retirement System.  The LSU Retirement System as provided by L.R.S. 17:1611, et 
seq. was abolished effective January 1, 1979, by the provisions of Act 643 of the 1978 
Louisiana Legislature.  Members of the LSU Retirement System on December 31, 1978, 
continuing in employment were required under the provisions of Act 643 of 1978 to become 
members of either the Teachers' Retirement System of Louisiana or the Louisiana State 
Employees' Retirement System. 

 
b. LSU Retirement Plan.  Employees who were members of this plan on December 31, 1978, 

except certain employees referred to in d. below, were required to become members of 
either the Teachers' Retirement System of Louisiana or the Louisiana State Employees' 
Retirement System effective January 1, 1979.  Provisions for benefits from this plan are 
contained in "LSU Retirement Plan" authorized by the Board. 

 
c. Teachers' Retirement System of Louisiana and the Louisiana State Employees' 

Retirement System.  Persons becoming employed by any unit of the LSU 
SystemUniversity on or after January 1, 1979, shall as a condition of employment, if eligible, 
become a member of either the Teachers' Retirement System of Louisiana or the Louisiana 
State Employees' Retirement System. 

 
d. United States Civil Service Retirement System.  Personnel of the Cooperative Extension 

Service who are required to become members of the United States Civil Service Retirement 
System shall be members of that system.  Such personnel whose date of employment was 
prior to December 15, 1950 (and who were employees of the Cooperative Extension 
Service on that date) shall also be members of the LSU Retirement Plan, notwithstanding 
their membership in the United States Civil Service Retirement System.  Such personnel 
whose date of employment was subsequent to December 14, 1950, may be entitled to 
supplemental benefits from the Teachers' Retirement System of Louisiana in accordance 
with the provisions of that system. 

 
Section 4-4.  Conditions of Retirement. 

 
a. Eligibility for retirement will be in accordance with the provisions of the respective retirement 

system. 
 

b. No employee of the University System shall be separated from public service by his 
appointing authority because of the employee having attained any particular age following 
employment by the appointing authority.   

 



 

  35

Section 4-5.  Emeritus Ranks.  Upon recommendation by the appropriate campus, the title 
Professor Emeritus shall be conferred upon all persons who upon retirement have attained the title of 
Professor and who have been in the service of the University for a period of at least ten (10) years.  The 
said title may also be conferred, upon recommendation of the appropriate campus, upon a person who 
upon retirement has attained the title of Professor even though the period of service is less than ten (10) 
years, if it is determined that the person has made outstanding contributions to the University in either the 
field of scholarship or public service. 
 

Any person who has held the position of academic dean, director, or department head for a period 
of ten (10) years may be retired with the title Dean, Director, or Department Head Emeritus.  Where 
applicable to other positions within the University, an Emeritus title may be conferred upon the 
recommendation of the President in appropriate cases. 

 
Approval of emeritus status shall be governed by the Personnel Action Approval Policy. 
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CHAPTER V 
 

FINANCIAL AND BUSINESS PROCEDURES 
 

Section 5-1.  Budget.  The annual operating budget of the University System represents a primary 
instrument of fiscal control.  It provides a firm estimate of resource availability and specifies the manner in 
which available revenues shall be allocated for effective support of goals and objectives.  The general 
plan of the budgetary requests by the University System for the ensuing fiscal year shall be presented to 
the Board for final approval prior to presentation to the appropriate state agencies. 
 

Following passage of the appropriation acts by the Legislature and approval by the Governor, the 
President shall submit a revised budgetary plan to the Board for approval, recommending those changes 
which are occasioned by legislative action. 
 

After approval of such budgetary plan by the Board, a detailed budget shall be prepared in 
accordance therewith and distributed to the Board.  The execution of the detailed budget shall be 
exercised by the President through the Chancellor concerned or, for LSU, by the President or the 
President’s designee. 
 

Section 5-2.  Internal Budgetary Control.  General policies for internal budgetary controls shall 
be established by the President.  No obligation shall be entered into except on the authority of a general 
or specific budget approved by the Board.  All appropriations shall lapse at the end of the fiscal year, 
June 30, unless otherwise especially provided by State statutes and/or the Board. 
 

Adjustments within an approved budget entailing transfers between the principal categories (e.g., 
personal services, supplies and expenses, travel, and capital outlay; between income accounts only) of 
departmental budgets shall be made in accordance with policies established by the President.  Budget 
adjustments entailing an overall increase or decrease in the total of the general University budgets and 
allocations from or additions to general University reserve accounts (restricted fund accounts, revolving 
funds, or gifts and grants-in-aid excepted) shall be made only on the authority of the President.  All 
budget adjustments of restricted fund accounts, revolving funds, and gifts and grants-in-aid shall be in 
accordance with general policies established by the President.5 
 

Section 5-3.  Audit.  Continuous audit shall be conducted of the transactions and records of all 
employees for the receipt and disbursements of funds; for the sale or purchase of materials, services, and 
property; for the keeping of accounts; and for the custody of property. 

 
The Internal Auditor, under the direction and control of the chief business officer of the 

SystemUniversity Staff, shall review the business activities of the University System and shall assess the 
effectiveness of its records and insure appropriate accountability of University System resources. 

 
Section 5-4.  Execution of University System Contracts.  All University System contracts shall 

be executed as follows: 
 

a. Contracts involving the purchase or sale of land, mineral rights, and other immovables; 
those involving significant University System policy; and major construction contracts shall 
be signed by the President only after approval of the Board or a specifically designated 
committee thereof. 

 
b. All other contracts may be executed on the authority of an official of the University System 

or of its various campuses as designated by the President unless directed to be otherwise 
executed by the Board or a specifically designated committee thereof. 

 
                                                             

5A summary of all budget adjustments, except those relating to restricted fund accounts, increasing 
or decreasing expenditure authorizations by allocation from or to the University Reserve accounts, or by 
changes in income accounts, affecting overall budgetary totals, shall be completely and regularly reported 
to the Board. 
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Section 5-5.  Purchasing.  No purchasing or contracting for goods and contractual services may 

be made except through specifically designated purchasing officials of the University System. 
 
 All purchase of goods and operating services are to be made in accordance with applicable State 
and Federal Laws, rules and regulations, as well as University System policies relative to purchasing. 
 

Section 5-6.  Travel.  Travel at University System expense shall be made within the purposes for 
which funds are allotted and with the approval of the head of the department and the individual shall be 
reimbursed in accordance with University travel regulations, as prescribed by the President. 
 

Section 5-7.  Entertainment and Expenses of Visitors and Guests of the University System. 
Visitors and guests shall be reimbursed for costs of transportation only when such visitors and guests 
have rendered a definite service to the University System. Costs of entertainment of visitors and guests 
shall be drawn only from funds designated by the Board for such purposes. 
 

Exception to this rule may be granted by the President or appropriate official designated by the 
President when entertainment and expenses are paid from restricted funds provided for such purposes. 
 

Section 5-8.  Custody and Control of University System Property.  No one shall use for his or 
her own benefit or for any other personal purposes any University System property of whatever 
description; and no one shall be permitted to remove from the buildings or grounds any property 
belonging to the University System, unless approved by the President or appropriate official designated 
by the President. 
 

Section 5-9.  Use of University System Vehicles.  All transportation equipment of the University 
System shall be used only on official business and shall be operated only by employees of the University 
System and others authorized by the President. 
 

Section 5-10.  Use of University System Facilities.  The facilities and premises of the University 
System are for use in accomplishing its educational objectives and programs.  The Board shall establish 
general policy under which permission shall be granted for the use of SystemUniversity facilities by 
departments and divisions of the University System, recognized campus groups, or non-University 
affiliated organizations. The administrative head of each campus shall prepare and file with the Office of 
the Board of Supervisors such detailed procedures as deemed desirable and necessary for compliance 
with the established general policy. 

 
Section 5-11.  Sale of Goods or Services and Operation of Business Enterprises.  No 

department or agency of the SystemUniversity shall make sale of goods or services for cash or on 
account, other than those of a nature recurring for the activity, or operate a business enterprise without 
the approval of the President or appropriate official designated by the President. 
 
PROCEDURES FOR HANDLING COMPLAINTS OF UNREASONABLE COMPETITION FROM 
COLLEGES AND UNIVERSITIES: 
 

The following procedures are intended to meet the letter and spirit of Senate Concurrent 
Resolution 125 of the 1985 Regular Session of the Louisiana Legislature: 
 

1. Private business or industry complaints of unreasonable competition from a public college 
or university under the jurisdiction of this Board shall be submitted in writing to the campus 
headChancellor whose college/school/department/personnel/activity is allegedly competing 
unreasonably with the private entity. or, for LSU, the President.  The campus 
headChancellor shall forward a copy of any complaint to the System President or executive 
director who shall then inform the Board members of the complaint. If, however, the 
complaint is initially given to the System President, executive director, or a Board member, 
the complaint shall be transmitted to the appropriate campus headChancellor to initiate the 
process. 
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2. The complaint shall contain specific incidents complained of with all particulars thereto.  If 
documentation evidencing the alleged unreasonable competition is available, it shall be 
attached to the complaint. 

 
3. The campus headChancellor or, for LSU, the President shall communicate with the person 

or persons filing the complaint and with the personnel against whom the complaint is made.  
If the complaint is resolved to the mutual satisfaction of the campus headChancellor or, for 
LSU, the President and the complainant, the campus headChancellor shall notify the 
System chief executive officerPresident of the means and terms of the resolution.  If the 
complaint cannot be resolved, within 45 days of receipt, to the mutual satisfaction of the 
campus headChancellor and complainant, the campus headChancellor shall submit the 
matter in the form of a report to the System President or executive director..  The 45-day 
period may be extended by mutual consent of the campus headChancellor, the President 
and the complainant. 

 
4. In the event that the campus headChancellor is unable to resolve the matter, the President 

or executive director shall communicate with all parties.  If the complaint is resolved to the 
mutual satisfaction of the System chief executive officerPresident and the complainant, the 
System chief executive officerPresident shall notify the campus headChancellor and the 
Board of the means and terms of the resolution.  If the complaint is not resolved, within 30 
days, to the mutual satisfaction of the President or executive director and the complainant, 
the System chief executive officerPresident shall submit the complaint, histhe President’s 
report, and the campus head'sChancellor’s report, if any, to the appropriate committee of 
the Board.  The 30-day period may be extended by mutual consent of the System chief 
executive officerPresident and the complainant. 

 
5. For any complaint submitted to the appropriate committee of the Board through the proper 

channels, the committee shall afford representatives of the complainant and the institution 
the opportunity for a public hearing in which they may present their complaints and 
explanations. The President or executive director shall officially notify all parties of said 
hearing at least 30 days in advance.  The hearing shall be held within 60 days of the 
committee's receipt of the System chief executive officer'sPresident’s report. 

 
6. At the conclusion of the hearing, if there is no need for further investigation, the appropriate 

committee of the Board shall make a determination as to the validity of the complaint.  Each 
case shall be decided on its merits.  The committee shall issue within 60 days after the 
hearing a report containing its findings and recommendations.  The report shall be subject 
to full Board approval. 

 
7. The Board shall issue a final report within 45 days of the committee's action. 

 
8. The Committee report and the final report of the full Board shall be transmitted to the 

complainant immediately upon issuance, with a copy forwarded to the Board of Regents for 
informational purposes only.  Additionally, a copy of each campus or SystemUniversity 
head's report on the resolution of a complaint shall be forwarded to the Board of Regents for 
informational purposes only. 

 
Section 5-12.  General.  Student religious centers located on a campus of the University System 

may be furnished heat, electricity, water, and gas, all at the expense of the campus, when they can 
conveniently be supplied by the campus utility distribution systems.  This policy shall not apply to utilities 
required for air-conditioning and similar services. 
 

Fraternity and sorority houses located on a campus may be furnished heat, light, water, and gas at 
cost by the campus, and when minor repair work is performed, it shall be furnished at cost. 
 

Self-supporting auxiliary enterprises (designated as Restricted Fund Accounts) shall be charged 
with the cost of all utilities, equipment, repairs, and alterations to buildings incident to their operations. 
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Section 5-13.  Financial Exigency.  Anything in the Regulations of the Board of Supervisors to 
the contrary notwithstanding, if the Board of Supervisors finds that a condition of Financial Exigency 
exists at an institution, within an academic or other unit of an institution, or in the LSU SystemUniversity 
generally, then the furlough, layoff, or termination of tenured faculty, non-tenured faculty or other contract 
employees before the end of their contract term will be handled in accordance with the Financial Exigency 
policy set forth below.  As used herein, the term "unit" means any identifiable component of the LSU 
SystemUniversity at any level of its organization which has an annual budget for the operation of such 
component.  
 

a. Definition of Financial Exigency.  A condition of financial exigency shall exist whenever 
the financial resources of a campus are not sufficient to support the existing programs and 
personnel of the campus without substantial impairment of the ability of the campus to 
maintain the quality of its programs and services.  Financial exigency may result from a 
reduction in financial resources or from the failure to receive increases in financial resources 
sufficient to maintain quality.  Evidence of financial exigency may include, among other 
factors, reduction of state appropriations, faculty and staff salary levels substantially below 
national and regional averages, significant loss of personnel or inability to attract new 
personnel apparently due to inadequate salary and other support, and substantial threat of 
deterioration of facilities due to lack of resources for maintenance.   

 
b. Board of Supervisors Action.  The Board of Supervisors, in the exercise of fiscal 

responsibility, may decide to declare financial exigency with respect to the SystemUniversity 
as a whole, to one or more institutions of the SystemUniversity, or to any unit or program 
within an institution.  Reasonable efforts shall be made to insure that students affected will 
be allowed to complete their programs, within the limits of budgetary restraints, at the 
institution or by transfer to another institution.   

 
A declaration of financial exigency shall represent a determination by the Board of 
Supervisors, upon recommendation of the Chancellor and President, that the financial 
condition of a unit, institution or system has reached a crisis in which the entity must 
carefully re-examine its priorities and reduce programs or personnel or both to effect a cost 
savings sufficient to alleviate the financial exigency.   

 
The determination of financial exigency affecting the SystemUniversity or any institution or 
within an academic or other unit of an institution shall be the sole responsibility of the Board 
of Supervisors, but the President, upon request from the Chancellor of an institution, or, for 
LSU, on the President’s own initiative, and after consultation with representative faculty 
members and approval by the President, , may request such a determination by the Board. 
A request for the declaration of a financial exigency at any level before the institution level 
must originate at the institution.  When such determinations are made, this policy, along with 
any implementing procedures, will take precedence over those applicable Board policies 
which govern normal operating procedures.   

 
Implementation of a declaration by the Board of Supervisors of financial exigency shall be 
developed with the understanding that action taken will be consistent with the basic mission 
of the SystemUniversity to provide the best possible education, research and public service.   
 

c. Implementation of Declaration of Financial Exigency.  Upon a declaration of financial 
exigency by the Board of Supervisors, the Chancellor at each institution or, for LSU, the 
President’s designee, after consultation with faculty and staff, and approval by the 
President, shall determine whether furloughs, layoffs or terminations are required and which 
employees will be affected.  This determination shall be made in accordance with 
procedures established by the President, which will give primary consideration to the 
maintenance of a sound and balanced educational program that is consistent with the 
functions and responsibilities of the institution.   
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Faculty and other employees under contract who are furloughed, laid off, or terminated 
before the end of their contract terms for reasons of financial exigency shall, whenever 
possible, be notified at least ninety (90) days in advance of the date of the furlough, layoff, 
or termination. The notice of furlough, layoff, or termination shall be delivered personally or 
by certified mail, with return receipt requested.  Notice shall be complete upon delivery or 
mailing.  This notice shall include, in writing, a statement of the conditions requiring 
furlough, layoff, or termination, a general description of procedures followed in making the 
decision and a statement of the employee's right to respond orally and in writing to a 
designated official or committee of the institution and to review by the Chancellor or, for 
LSU, the President’s designee within the time specified in the notice as to the reasons for 
the furlough, layoff, or termination.  The employee(s) shall also have the right, upon written 
request within twenty (20) days from the date of notification of the final decision of the 
Chancellor or, for LSU, the President’s designee, to apply in writing to the Office of the LSU 
System President for a review of the decision.   

 
The term "furlough" as used in this policy, is defined as temporary leave without pay for any 
employee, including tenured faculty members or non-tenured faculty or other contracted 
employees, before the end of their contract term.  The term "layoff," as used in this policy, is 
defined as the temporary dismissal of any employee, including tenured faculty members or 
non-tenured faculty or other contracted employees, before the end of their contract term.  
Layoffs may lead to eventual termination.  Layoffs or terminations may occur within an 
academic unit or other unit of an institution without a net loss of faculty members or other 
personnel at the institution; that is, layoffs or terminations in some academic or other units 
may occur with simultaneous authorization of new positions for different duties in academic 
or other units, depending upon the needs of such units.   

 
d. Approval Required.   Anything in the regulations of the LSU Board of Supervisors to the 

contrary notwithstanding, if the Board of Supervisors declares financial exigency, either at 
an institution, within an academic or other unit of an institution, or in the SystemUniversity, 
as provided in section (b) above, program modifications or discontinuances recommended 
by the institution and approved by the President must be approved by the Board of 
Supervisors.  With respect to the implementation of such program modifications or 
discontinuances upon a declaration of financial exigency, decisions with respect to furlough, 
layoff, or termination of any tenured faculty, non-tenured faculty, or other contract employee 
before the end of their contract term must be approved by the Chancellor or, for LSU, the 
President’s designee and the President, and the decisions are final upon approval of the 
President.  Review of such decisions by the Board of Supervisors is at its sole discretion.   

 
e. Termination of Financial Exigency.   Financial Exigency shall terminate at the end of the 

fiscal year in which it was declared. 
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CHAPTER VI 
 

GIFTS AND GRANTS 
 

Section 6-1.  Conditions of Acceptance.  The Board stands ready to receive in the name of the 
University System: 
 

a. Memorials, such as buildings, laboratories, or other facilities, to be placed on the campus 
either for beautification or for practical service and memorials in land which extend the 
boundaries of the campuses or other facilities. 

 
b. Gifts for instruction or research. 

 
c. Gifts for scholarships, fellowships, or student loan funds. 

 
d. Other gifts for special purposes (e.g., library) which will enrich the life of the University 

System and its students. 
 

However, the Board shall be the final authority in the determination as to whether the freedom and 
functions of the University System and its responsibilities to the public are curtailed by the terms of any 
gifts. 
 

Instruction and research are so inseparable and essential to the highest efficiency of a university 
that the University System looks with favor upon acceptable proposals for research and related contracts 
with State and Federal agencies and with private individuals and corporations. 
 

Section 6-2.  Commercial Testing.  When the gift or grant proposed by a private individual or 
corporation for research or other educational function has a direct bearing upon the business of the 
donor, or is a routine job deemed to be without educational or research value, then it becomes essential 
that the proposal be considered in the light of the public interest, the relationship to the efficiency of, and 
the probable cost to the University System. 
 

In determining whether to undertake for an individual or private concern commercial testing or 
special research having a direct bearing upon the business of the individual or corporation, the 
SystemUniversity will give special consideration to the following: 
 

a. Whether the problem has industry-wide implications; 
 

b. Whether the problem will contribute to the professional development of its faculty and 
students; 

 
c. Whether the problem will interfere in any material way with the obligations and 

responsibilities of the SystemUniversity; 
 

d. Whether the donor is willing to grant full publication rights after termination of each research 
phase of the problem. 

 
Section 6-3.  Payment for Indirect Costs.  When the University System undertakes such 

cooperative research, the extent of indirect cost to be assessed for use of facilities shall depend upon the 
extent that the SystemUniversity determines its instructional and research programs are enriched or its 
responsibilities to the people are fulfilled by acceptance of the gift. 
 

The SystemUniversity makes a distinction between grants which are made by established federal 
agencies and foundations, in support of research which has been proposed by one or more faculty 
members, and for which money is received essentially as a grant-in-aid, on the one hand, and payments 
for contract research on the other, in which the direction taken by research is determined by the desires 
of outside persons or agencies. 
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Section 6-4.  Protection of Public Interest.  In general, all results of experimental work, including 
patentable discoveries, carried on by or under the direction of the faculty of the SystemUniversity belong 
to the SystemUniversity and to the public and shall be used and controlled to produce the greatest benefit 
to the public.  If patentable discoveries grow out of the investigation and such discoveries have 
commercial value, the grantor shall receive preferential consideration as a prospective licensee with a 
view to compensating in part the grantor for the assistance rendered in the investigations. 
 

Grants may be received on the condition that rights to patentable discoveries will be in the name of 
grantor but only when the acceptance of the gift has advantages to the University System and to the 
people of the State of Louisiana which outweigh the rights thus relinquished. 
 

Section 6-5.  Use of Name of the University System.  In no event shall gifts and grants be 
received with the understanding that the name of the University System or any of its components may be 
used in any advertisement without the express written permission of the SystemUniversity. 
 

Section 6-6.  Use of SystemUniversity Facilities for Private Gain.  It shall be understood that 
no member of the faculty or staff may use SystemUniversity facilities in conducting research for private 
gain. 
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CHAPTER VII 
 

INTELLECTUAL PROPERTY 
 

Section 7-1. General Policy. 
 

LSUThe University encourages and expects its personnel to engage in creative, scholarly 
activities as part of their duties. All LSUUniversity Personnel are required to disclose to 
the appropriate campus officer, at an early date, any discoveries, inventions, and works 
potentially subject to legal protection under patent, copyright, or other law. The inventor, 
the inventor’s department, and the inventor’s campus gain prestige, and in some cases 
financial benefits, from commercializing an invention or discovery. Such 
commercialization is consistent with, and complementary to, LSU'sthe University’s 
academic mission; through such activities, LSUthe University provides new benefits to the 
public and enhances economic development. 

 
Section 7-2. Definitions.  

 
 a. "LSU Invention" shall mean an invention or discovery that is either conceived, created, 

designed, developed, conducted or first reduced to practice, in whole or in part, during 
activities that: (1) are carried on by, or under the direction of, LSU Personnel, regardless 
of when or where conception or reduction to practice occurs; or (2) are supported by 
funds under the control of LSUthe University; or (3) are performed with the use of 
LSUUniversity facilities, equipment, or supplies. The term "LSU Invention" shall also 
include any patent application or issued patent containing at least one claim reading on 
such an invention or discovery.  As a limited exception, the following shall not be 
considered an "LSU Invention": an invention or discovery that is wholly conceived and 
wholly first actually reduced to practice during activities that: (1) occur during the 
personal, off-duty time of all involved LSU Personnel; and (2) are not supported by funds 
under the control of LSUthe University; and (3) are not performed with the use of 
LSUUniversity facilities, equipment, or supplies; and (4) are unrelated to any current or 
past field or area of expertise, responsibility, or employment of any involved LSU 
Personnel. 

 
 b.  "LSU Work" shall mean any original work of authorship that is fixed in any tangible 

medium of expression, and that is created or produced during an activity that is 
supported by LSUthe University, in whole or in part. The term "LSU Work" shall also 
include any copyright or other legal rights derived from such a work. The support by 
LSUthe University may, for example, take the form of financial support, use of facilities, 
use of supplies, payment of salary, the consideration provided in a particular contract, or 
otherwise. "LSU Work" shall not, however, include any work deemed to be LSU 
Software. 

 
 c.  "LSU Software" shall mean any software created or developed, in whole or in part, 

during activities that: (1) are carried on by, or under the direction of, LSU Personnel, 
regardless of when or where the creation or development occurs; or (2) are supported by 
funds under the control of LSUthe University; or (3) are performed with the use of 
LSUUniversity facilities, equipment, or supplies. The term "LSU Software" shall also 
include any source code pertaining to such software; any copyright derived from such 
software; any patent application or issued patent containing at least one claim reading on 
such software, or having at least one claim reading on a process or apparatus 
incorporating such software; and any other legal rights derived from such software. 

 
d. “LSU Digital Media” is a collective term that encompasses all LSU Software, as well as 

some LSU Works.  All LSU Software is considered “LSU Digital Media.”  An LSU Work 
is considered “LSU Digital Media” if it is fixed in a tangible digital medium (including, by 
way of example, a magnetic tape, a floppy disk, a hard disk, a compact disk, a digital 
video disk/digital versatile disk/DVD, or an Internet website) that is intended to be used 
by third parties in digital form or that is intended to be distributed in digital form to third 
parties for consideration.  An LSU Work that is transmitted to a publisher in digital form at 
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the request of the publisher or for the convenience of the author or publisher, but that will 
not be distributed by the publisher to third parties in digital form (e.g., a conventional 
printed book whose text is prepared on a word processor) is not considered “LSU Digital 
Media.”  However, any digital media that otherwise satisfies the above definition, and that 
is intended to be distributed to third parties with a printed book (for example, a compact 
disk read-only-memory packaged with a book) is considered “LSU Digital Media.”  An 
LSU Work that is published electronically as part of a peer-reviewed scholarly journal on 
the Internet shall not be considered “LSU Digital Media.”  Some “LSU Digital Media” will 
be treated as LSU Works, and some “LSU Digital Media” will be treated as LSU 
Software, as provided in greater detail in Section 7-7(b). 

 
 e. “LSU Database” shall mean a digital database that has commercial value, or that 

reasonably may be considered to have potential commercial value, regardless of whether 
the database is the subject of copyright, where the database is created or developed, in 
whole or in part, during activities that are: (1) carried on by, or under the direction of, LSU 
Personnel, regardless of when or where the creation or development occurs; or (2) 
supported by funds under the control of LSUthe University; or (3) conceived, created, 
designed, developed, or conducted  with the use of LSUUniversity facilities, equipment, 
or supplies. The term "LSU Database" shall also include any source code pertaining to 
such database; any copyright derived from such database; any patent application or 
issued patent containing at least one claim reading on such database, or having at least 
one claim reading on a process or apparatus incorporating such database; and any other 
legal rights derived from such database, including by way of example any statutory legal 
protection for a database, whether the statute is enacted before or after the provisions of 
these Bylaws concerning LSU Databases take effect. 

 
 f.  "LSU Mark" shall mean any trade name, trademark, service mark, design, or trade dress: 

(1) that is associated with LSUthe University, or with any campus or other part of LSUthe 
University; or (2) that is created or produced during an activity that is supported by 
LSUthe University, in whole or in part; or (3) that is created or produced by LSU 
Personnel and is associated with any other LSU Intellectual Property. The term "LSU 
Mark" shall also include any goodwill associated with any such mark, and any 
registrations or other legal rights derived from such a mark. 

 
 g.  "Other LSU Intellectual Property" shall mean any intellectual property, other than an 

LSU Invention, LSU Work, LSU Software, LSU Digital Media, LSU Database, or LSU 
Mark, where the events giving rise to the creation of that intellectual property are 
supported by LSUthe University in whole or in part. By way of illustration only, such 
"Other LSU Intellectual Property" may include plant variety protection applications or 
certificates; semiconductor mask works; trade secrets; know how; and tangible research 
property (e.g., semiconductor chips, software, biological organisms, prototypes, 
drawings, original research records, notebooks, data, and other corporeal property that 
can be physically or electronically distributed). In interpreting this paragraph, the 
principles of paragraphs (a) through (f) above shall apply by analogy where appropriate. 

 
 h.  "LSU Intellectual Property" shall mean, collectively, any LSU Invention, LSU Work, LSU 

Software, LSU Digital Media, LSU Database, LSU Mark, or Other LSU Intellectual 
Property. 

 
 i. “Course Materials” shall mean any copyrights in underlying educational materials or 

course content used in the bona fide teaching or instruction of a regularly scheduled 
course for credit offered by LSUthe University, to the extent that an author of those 
materials, himself or herself, uses those materials in teaching the course; including 
portions, subsets, drafts, revisions, updates, versions, and instructional components of 
such materials; whether printed, digital, Internet based, CD/DVD-based, audio- or video-
based, or otherwise.  “Course Materials” may include copyrights in items that would 
otherwise constitute LSU Works, LSU Software, or LSU Digital Media.  “Course 
Materials” shall not, however, include rights in any patent, patent application, LSU 
Database, LSU Mark, or LSU Invention.  “Course Materials” shall not include any rights 
that are derived from a co-author who is not also directly involved in the teaching or 
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instruction of a regularly scheduled course for credit at LSUthe University using those 
materials. 

 
 j.  "Distributable Royalties" shall mean any consideration, whether in the form of money, 

corporate stock or other equity in a business organization, or any other thing of value, 
actually received by and in the control of LSUthe University pursuant to an authorized 
agreement granting any rights in any LSU Intellectual Property, after deduction of 
LSU’sthe University’s legal, professional and patent expenses directly expended in 
support of and allocable to that LSU Intellectual Property, except that “Distributable 
Royalties” shall not include: 

 
(1) Any such consideration received by LSUthe University in reimbursement of or 

allocated for direct, out-of-pocket expenses paid or owed by LSUthe University to 
third parties which are directly allocable to the LSU Intellectual Property for which the 
consideration is received, such as expenses for past, present, or future attorney fees 
and other legal expenses, and amounts paid to outside contractors, regardless of 
whether the authorized agreement expressly provides for such reimbursement; 
provided that such expenses shall not include any internal expenses of LSUthe 
University, such as salaries, administrative overhead, building rent, equipment 
purchases, and similar expenses; 
 

(2) Any consideration deemed a Research Grant or deemed as Litigation Proceeds, as 
defined herein; and 

 
(3) Any amounts received by LSUthe University that are attributable to an LSU Mark. 

 
 k.  "Research Grant" shall mean (for purposes of this Section 7 of the Regulations of the 

Board) any consideration received by LSUthe University under an authorized sponsored 
research agreement that, along with any other provisions, grants another party any rights 
in any LSU Intellectual Property, where LSU'sthe University’s disposition of that 
consideration is restricted by that contract to use for conducting research.  

 
 l.  "Litigation Proceeds" shall mean any money or other property received by LSUthe 

University as a result of any resolution of a dispute over another's use, infringement, or 
licensing of any LSU Intellectual Property, whether received by way of judgment, 
arbitration, or settlement -- and in the case of a settlement, regardless of whether any 
arbitration or lawsuit has been instituted. 

 
 m.  "LSU" or “University” shall mean the Board of Supervisors of Louisiana State University 

and Agricultural and Mechanical College, including all of its campuses, centers, 
institutions, facilities, and other property. 

 
 n. “LSU Personnel" shall mean all LSUUniversity Supervisors, Officers, Faculty, Staff, 

Research Associates, Postdoctoral Fellows, Instructors, Graduate Students, and other 
employees of LSUthe University, whether part-time or full-time. "LSU Personnel" shall 
include, for example: (1) faculty or other LSU Personnel who are on nine-month 
appointments, who shall be considered “LSU Personnel” throughout the calendar year 
for purposes of this Section 7 of the Bylaws, (2) visiting faculty, and (3) adjunct faculty, 
emeritus faculty, and LSUUniversity undergraduate and professional students employed 
by LSUthe University when those persons act within the course and scope of their 
employment by LSU.the University. "LSU Personnel" shall not include adjunct faculty 
and LSUUniversity undergraduate and professional students when those individuals are 
not acting as employees of LSUthe University.  

 
 
Section 7-3. Ownership and Management of LSU Intellectual Property 

 
 a.  Right to Own and Manage LSU Intellectual Property 
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  (1) LSUThe University holds all right, title, and interest to all LSU Intellectual Property 
in all countries.  LSU Personnel shall execute any formal assignments to LSUthe 
University of all right, title, and interest to any LSU Intellectual Property, and shall 
execute such other documents and perform such other lawful acts (at no out-of-
pocket expense to the LSU Personnel) as may be requested by LSUthe 
University fully to secure LSU'sthe University’s interest in LSU Intellectual 
Property.  

 
  (2)  As owner of LSU Intellectual Property, LSUthe University may manage, license, 

patent, register, sell, abandon, or otherwise dispose of any LSU Intellectual 
Property as LSUthe University in its discretion sees fit, including but not limited to 
all decisions concerning potential financial benefits to be derived from any LSU 
Intellectual Property.  

 
(3)  Only LSUthe University, acting through the procedures set forth in this Section 7, 

has the authority to enter into any agreement relating to LSU Intellectual Property. 
Any purported assignment, transfer, license, assertion of ownership, or other 
disposition of LSU Intellectual Property by the inventor(s) or author(s), without the 
prior written approval of an LSUa University official authorized pursuant to these 
Regulations, is void and will not be recognized by LSUthe University -- including, 
by way of example and not limitation, any such purported assignment or other 
disposition in a consulting agreement, research agreement, material transfer 
agreement, or confidentiality agreement.  

 
(4) If LSUthe University elects not to manage, license, patent, register, sell, or 

otherwise dispose of any item of LSU Intellectual Property, then on written 
request from the affected inventor(s) or author(s), in LSU’sthe University’s sole 
discretion, LSUthe University may, with any required concurrence from a research 
sponsor, by written agreement with the respective inventor(s) or author(s), 
relinquish and assign that item to the inventor(s) or author(s), subject to such 
conditions as the parties find mutually agreeable and to such conditions as may 
be required by a research sponsor. 

 
 
 b.  Each Chancellor or equivalent, for LSU, the President shall establish policies and 

procedures for, and identify employees or positions responsible for, the management of 
LSU Intellectual Property on that campus.  Each campus shall be responsible for 
compliance with all procedures and obligations under the federal Bayh-Dole Act (PL 96-
517) or any other applicable laws, regulations, agreements or contracts with respect to 
the management of LSU Intellectual Property.   

 
 

c.  (1) In exceptional circumstances, LSUthe University may waive its rights to certain 
items that would otherwise be LSU Intellectual Property, in favor of an outside 
employer of one or more LSU Personnel, if LSUthe University expressly approves 
in writing and in advance a valid consulting agreement between that employer 
and the LSU Personnel, and if the consulting agreement expressly states in 
writing that such items shall become the property of that employer, and if the 
consulting agreement and all activities conducted under the consulting agreement 
are in full compliance with the Code of Governmental Ethics and all pertinent rules 
and regulations of LSU.the University.  Any such waiver may only be made in 
writing by the Chancellor or equivalent, for LSU, the President or the President’s 
designee (or the President, if PM-11 or PM-67 require approval by the President 
of the related consulting agreement), which authority may not be further 
delegated, based on a written finding setting forth  the reasons that such a waiver 
is in the best interests of LSUthe University. 

 
(2)  LSUThe University will ordinarily grant to a non-governmental sponsor of funded 

research at LSUthe University an exclusive right, for a limited period of time, to 
negotiate with LSUthe University for a royalty-bearing license under inventions 
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that may result from the funded research, under mutually agreeable terms.  
Royalty rates or other consideration to be paid for a licensed invention will not 
ordinarily be determined before the invention has been made, except where 
justified in writing, in light of exceptional circumstances, to be in the best interests 
of LSUthe University. 

 
 

d.  Restrictions on Publication 
 

(1)  Nothing in this Section 7 shall be construed to prohibit or restrict LSU Personnel 
from publishing in academic channels any material that LSUthe University and 
those Personnel are otherwise free to publish.  LSU Personnel are cautioned that 
early publication can destroy or impair the legal protection that might otherwise be 
available for intellectual property, and where appropriate are advised to consult 
with their campus technology transfer officers well before the first planned 
publication to discuss this question further.  

 
(2) As a matter of policy, the University policy, LSU shall not normally accept 

restrictions or prohibitions on publications, other than a requirement for delaying 
publication for a reasonable period of time, from research sponsors and 
intellectual property licensees.  Before LSUthe University can consent to any such 
restrictions on publication, both of the following conditions must be satisfied and 
documented: (1) the restrictions are tailored to be the least restrictive conditions 
which will satisfy the legitimate concerns of the sponsor or licensee, and (2) all 
LSU Personnel likely to be affected by the proposed restrictions have consented 
to the restrictions. 

 
 

Section 7-4.  Allocation of Distributable Royalties  
 
a.  Distribution to Inventor or Author 
 
  (1)  Forty percent (40%) of all Distributable Royalties as defined in Section 7-2(j) shall 

be paid or transferred to the respective inventors or authors within thirty days of 
receipt by LSUthe University, unless a different schedule is otherwise agreed in 
writing by LSUthe University and the inventor(s) or author(s).  

 
  (2) For as long as LSUthe University receives such Distributable Royalties, payment 

of this allocation of Distributable Royalties shall continue to the respective 
inventors or authors, regardless of whether they continue employment at LSUthe 
University, or to their heirs, as applicable. 

 
  (3) Provided, however, that the Chancellor or equivalent of the appropriate campus 

(or campuses) or, for LSU, the President or the President’s designee may direct 
that no part (or a reduced part) of Distributable Royalties shall be paid or 
transferred to the inventors where those Distributable Royalties are attributable to 
one or more Plant Patents or Plant Variety Protection Certificates.   

 
  (4) Further provided, that upon the written request of any inventor or author, all or 

part of that inventor's or author's share of Distributable Royalties may be (1) 
retained by LSUthe University to support research under the direction of that 
inventor or author, or (2) paid to any other LSU Personnel who made a non-
inventive contribution to the LSU Intellectual Property, according to a written 
agreement.  Assessing and managing any personal tax implications of any such 
requests shall be the sole responsibility of the inventor or author. 

 
(5)  In recognition of the administrative costs that are associated with distributing 

small Distributable Royalty payments, the following procedures shall be used 
where applicable.  At any time when the cumulative total of undistributed 
Distributable Royalty payments received on account of a particular license of LSU 
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Intellectual Property in a given fiscal year is less than $250, the Distributable 
Royalties for that license shall not be distributed as otherwise provided, but shall 
instead be held by the University until the end of the current fiscal year.  If, at any 
time during that fiscal year, the cumulative undistributed total reaches $250, then 
the accumulated Distributable Royalties shall at that time be distributed as 
otherwise provided herein.   
 

   
b.  Distribution to the Office of the President, the LSU LIFT Fund and the Campus 

 
(1) Five percent (5%) of all Distributable Royalties shall be allocated to the Office of 

the President.   
(2) Five percent (5%) of all Distributable Royalties shall be allocated to the LSU LIFT 

(Leveraging Innovation for Technology Transfer) Fund in the Office of the 
President for support of proof-of-concept grants to faculty at any LSUUniversity 
institution in furtherance of commercial development of inventions. 

 
(3) Fifty percent (50%) of all Distributable Royalties shall be allocated within the 

appropriate campus as directed by the Chancellor or equivalent of that campus 
or, for LSU, the President or his designee. 

 
(4) None of the allocation of Distributable Royalties to either the Office of the 

President or to the campus may be allocated directly to any individual.   
 
(5) In accord with LSU’sthe University’s obligations under the federal Bayh-Dole Act 

and with LSU’sthe University’s commitment to investing in its researchers and 
advancing discoveries to benefit the public, all allocations of Distributable 
Royalties to the Office of the President, to the LSU LIFT Fund or to a campus will 
be used only in further support of scientific research, education and 
commercialization activities. 

 
 

c.  Distribution and Management of Equity 
 

  (1) Corporate stock or other equity shares within Distributable Royalties which 
comprises the inventor’s allocation as described above shall be transferred to the 
respective authors or inventors as soon as reasonably practicable after LSUthe 
University is legally able to transfer title to such equity, and until that time LSUthe 
University shall be the sole owner of such equity. LSUThe University shall have 
no liability in the event the value of such equity changes before it is distributed to 
the inventors or authors.  

 
  (2)  All stock or other equity owned by LSUthe University as LSU'sits portion of 

Distributable Royalties shall be managed and disposed of by the President, in 
consultation with the Chair and Chair-Elect. The President shall have the authority 
to perform all acts that a stockholder or other equity holder lawfully may perform 
under applicable law. The President or his designee shall regularly review all 
equity that LSUthe University has acquired as LSU’sits portion of Distributable 
Royalties, to decide when it should be held and when it should be sold or 
otherwise transferred.  The President is authorized to confer with one or more 
financial professionals in reaching these decisions, and to rely on the advice of 
such professionals in making these decisions.  The President shall notify the 
affected campus(es) prior to selling stock or other equity, except where exigent 
circumstances prevent prior notice. 

 
(3)  To avoid potential conflicts of interest, the appearance of conflicts of interest, and 

potential liability: 
 

(a)  No LSU Personnel shall act as an officer, director, manager, or the like in 
any business entity in which LSUthe University acquires stock or other 
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equity under this Section 7; except that where the pertinent contract 
granting the business entity rights in LSU Intellectual Property has been 
approved under the provisions of LSU’sthe University’s Permanent 
Memorandum 67, the affected inventor(s) or author(s) may hold such 
managerial roles in the business entity in their personal capacities, but 
not as representatives of LSUthe University; and 

 
(b)  LSUThe University shall not otherwise attempt to influence the 

management or operation of any such business entity in which LSUthe 
University owns equity. Exercising any voting rights associated with 
equity owned by LSUthe University shall not be considered to be 
prohibited by this subsection. In exceptional circumstances, the 
President, after consultation with the Board Chair and Chair-elect, may 
authorize a departure from this requirement; upon a written finding that 
doing so will be in the best interests of LSUthe University. 

 
(4)  Any equity owned by LSUthe University as LSU'sits portion of Distributable 

Royalties shall not be further distributed within LSUthe University, but instead 
shall be managed by the President. Any cash benefits received by LSUthe 
University arising from such equity ownership (for example, cash dividends, or 
proceeds from the sale of the equity) shall be distributed within LSUthe University 
in the same relative proportions as other Distributable Royalties; except that the 
inventor(s) shall receive no portion of any such cash, because the inventor(s) will 
ordinarily have already received 40% of the equity originally received by LSUthe 
University under Section 7-4(b)(1). 

 
d.  Distributions Involving Multiple Parties 
 
  (1)  Distribution to Multiple Inventors or Authors. When more than one inventor or 

author is entitled to share in Distributable Royalties, the inventors or authors as a 
group shall receive the forty percent of Distributable Royalties specified above, 
and the allocation of Distributable Royalties among those individuals will be 
determined as follows. That inventor’s share of Distributable Royalties shall be 
distributed equally among the inventors or authors unless either: (i) all affected 
inventors or authors unanimously agree in writing on a different distribution, or (ii) 
if the affected inventors or authors are unable to reach unanimous agreement on 
a different distribution, then in proportions and under procedures established by 
the President based upon the merits of the individual case. This allocation by the 
President shall be final and unappealable. 

 
  (2) Distribution to Multiple Entities.  Where more than one entity is entitled to share in 

Distributable Royalties, the allocation of Distributable Royalties will be determined 
as follows: 

 
(a) By contract, negotiation, litigation or otherwise, LSUthe University and 

any party not affiliated with LSUthe University shall resolve any 
apportionment between LSUthe University and that other party.  Only 
LSU’sthe University’s part of this apportionment shall be considered 
Distributable Royalties. 

 
(b) In the absence of any agreement by LSUthe University to the contrary, 

each unique invention, related patent, patent application or other form of 
uniquely identifiable intellectual property associated with a particular 
license which generates Distributable Royalties will be presumed to have 
contributed equally to those Distributable Royalties. 

 
(c) The respective contributions to Distributable Royalties from different 

departments or campuses will be presumed to be the sum of the 
contributions for the inventors associated with each department or 
campus.  If one inventor has appointments with more than one 
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department or campus, each such department or campus will be 
deemed to participate equally in the departmental or campus contribution 
to Distributable Royalties associated with that inventor, unless the 
invention clearly resulted from work done in association with only one 
department or campus. 

 
(d) The unique circumstances of individual cases involving multiple entities 

may require an unequal distribution of Distributable Royalties.  Deviation 
from the equal distribution provided for in subsections (b) or (c), above, 
may be made either: (i) by unanimous written consent of all affected 
entities, or (ii) if the affected entities are unable to reach unanimous 
agreement on a different distribution, then in proportions and under 
procedures established by the Chancellor, or equivalent,, for LSU or if 
more than one campus is involved, by the President, based upon the 
merits of the individual case.  This determination shall be final and 
unappealable.  

 
 
 
 
 
e.  Distributions in Special Circumstances 
  

(1)  A Research Grant shall be administered by LSUthe University in accordance with 
the terms of the contract establishing the Research Grant, and in accordance with 
any applicable laws, rules, and regulations. Authors and inventors shall not be 
entitled to any portion of a Research Grant, except in some cases for that portion 
of a salary that is customarily paid from such a source, and then only in 
accordance with the terms of the contract establishing the Research Grant.  

 
(2)  Litigation Proceeds shall be administered and distributed as follows. That unit of 

the LSU SystemUniversity which funds expenses related to litigation or other 
means of dispute resolution related to LSU Intellectual Property first shall be 
entitled to recover double its legal and other associated expenses, before any 
other distribution of Litigation Proceeds. After such recovery of double expenses, 
any excess Litigation Proceeds shall be treated as Distributable Royalties and 
allocated accordingly.  

 
 (3) If LSUthe University directly sells research materials (not including agricultural 

products) to third parties, in greater than nominal quantities and for more than a 
nominal charge; and if those research materials incorporate an LSU Invention 
(patented or unpatented) that is not in the public domain at the time (for example 
cell lines or laboratory animals that are not otherwise publicly available), and if 
LSUthe University therefore has no agreement with a third party as to royalties 
attributable to the LSU Invention; then in such a case LSUthe University and the 
inventors shall agree in writing as to a reasonable royalty rate to be imputed to 
net sales of the research materials.  The agreed-upon royalty rate and any 
proceeds arising therefrom will be treated thereafter as Distributable Royalties for 
all purposes.   

 
(4) Activity conducted by LSUthe University for educational, research, or non-

commercial purposes shall not give rise to any “Distributable Royalties.”  
 
 

Section 7-5. General Requirements for Licenses and Other Agreements 
 

a. As a matter of policy, LSUthe University will not license or otherwise encumber rights in 
future LSU Intellectual Property whose conception is not complete as of the date the 
license or other encumbrance is executed; except for the strictly limited rights that may be 
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granted to a sponsor of funded research respecting inventions resulting from the funded 
research, as provided in greater detail in Section 7-3(c)(2). 

 
b.  As a matter of policy, LSUthe University shall require that each licensee of rights in LSU 

Intellectual Property may not assign or transfer the licensed rights without LSU’sthe 
University’s express prior written approval, which LSUthe University may agree, in its sole 
discretion, not to unreasonable withhold.  Further, LSUthe University shall require that a 
licensee may sublicense the licensed rights in LSU Intellectual Property only if (i) the 
sublicense agreement includes express provisions requiring the sublicensee to abide by 
the terms of the license between LSUthe University and the licensee, (ii) the sublicense 
agreement specifies that no sublicensee shall issue any further sublicenses without the 
express written consent of LSUthe University, and (iii) the licensee agrees to provide 
LSUthe University with copies of each sublicense, and all subsequent amendments 
thereto, within a reasonable time period from date of execution of such documents.   

 
c.  As a matter of policy, LSUthe University shall require each licensee of LSU Intellectual 

Property, and ordinarily each sublicensee, to obtain reasonable levels of liability 
insurance or to have adequately capitalized self-insurance, in an amount to be included in 
the license or other agreement and to be determined in view of the reasonably perceived 
risks presented by the particular technology being licensed.  This insurance coverage 
shall commence no later than the date when the first commercial sale under the license is 
made, or the date of the first clinical trials of a human drug or medical device, whichever 
is earlier, and shall continue in effect until the expiration of all applicable periods of 
prescription or statutes of limitation.  LSUThe University shall be named as an additional 
insured in each such insurance policy. On a case-by-case basis, after reviewing all 
pertinent facts, the requirement of liability insurance may be waived where LSUthe 
University assigns all rights in LSU Intellectual Property to another party, with LSUthe 
University retaining no residual rights or residual share of royalties; except that in such a 
case LSUthe University may retain a nonexclusive right to practice the assigned 
intellectual property right for experimental, educational, or noncommercial purposes.  

 
d.  As a matter of policy, LSUthe University shall require that each licensee and assignee, 

and ordinarily each sublicensee, of LSU Intellectual Property shall indemnify LSUthe 
University against claims and lawsuits arising as a result of activities related to the 
licensed or assigned intellectual property, whether the claim or lawsuit arises under tort 
law, products liability law, intellectual property law, or otherwise, the indemnity to include 
reasonable costs of litigation and attorneys’ fees. 

 
e.  As a matter of policy, LSUthe University does not ordinarily permit brokerage of LSU 

Intellectual Property.  Rather, LSUthe University expects LSU’sits licensees to be directly 
active in developing and commercializing licensed LSU Intellectual Property.  Exceptions 
to this policy will be permitted only upon the written authorization of the Chancellor or 
equivalent, for LSU, the President or his designee upon a written finding that exceptional 
circumstances exist such that brokerage of a particular LSU Intellectual Property is in the 
University’s best interests. 

 
f. In circumstances where LSUthe University assigns or waives certain intellectual property 

rights in favor of the authors or inventors, whether under Section 7-3(a)(4), Section 7-7.a, 
or otherwise, then, unless there is an authorized written agreement by LSUthe University 
that expressly provides otherwise, in each such case the assignment or waiver shall be 
without representation or warranty from LSUthe University of any kind, including no 
warranty or representation as to validity; scope; enforceability; inventorship; authorship; 
title; or absence of infringement of third party patents, copyrights, trademarks, or other 
third party rights.  As examples: (1) In such a case it shall be an author’s sole 
responsibility to obtain any necessary copyright clearances from third parties; and (2) In 
such a case it shall be an inventor’s sole responsibility to obtain any necessary patent 
licenses from third parties.  Furthermore, authors and inventors in such cases are 
cautioned that the waiver or assignment of such intellectual property rights by LSUthe 
University does not include the right to use any LSU Mark. 

 



 

  52

g. Except as otherwise expressly provided herein, any substantial deviation from the general 
policy requirements set forth in this Section 7-5 must be approved by the President, upon 
a written recommendation from the Chancellor or equivalent which documents that the 
deviation is in the best interests of LSUthe University and is adequate to protect LSU’sthe 
University’s interests. 

 
 
 Section 7-6.  Uniform Process for Managing Technology Transfer at LSUthe University  
 

 Except as otherwise provided in the Bylaws, and notwithstanding any other provisions of 
these Regulations, all purchases, sales, transfers, assignments, or licenses (collectively, 
“Commercialization”) of LSU Intellectual Property made by any campus or institution of 
the LSU SystemUniversity shall be conducted in accordance with the following uniform 
process. 

 
a. Presidential Approval of License Agreements 

 
License agreements shall require approval and execution by the President, which 
authority may be further delegated at the discretion of the President, pursuant to Article 
VII, Section 8.B.2 of the Bylaws, as is deemed to be in the best interests of LSUthe 
University. 

 
 
b. Standard Forms, Reporting, and Procedures 

 
(1) Standard templates for the commercialization of LSU Intellectual Property have 

been developed and may continue to be developed and refined through use. 
Each campus or institution shall use these templates in all transactions related to 
the commercialization of LSU Intellectual Property and shall justify deviations from 
the template as necessary. 

 
(2) Actions related to the Commercialization of LSU Intellectual Property shall be 

reported to the President and the Board, in a format, on a timeframe, and with 
information prescribed by the President after consultation with the Board.  Such 
reporting requirements may be fulfilled by any such entity as is designated to 
manage that activity. 

 
(3) All license agreements submitted by a campus for approval and execution by the 

President or his designee shall be accompanied by a certification from 
appropriate campus officials and a checklist which provides: 

 
(i) a description of any potential conflicts of interest and a certification that all 

applicable disclosure forms required by any LSUUniversity policy have 
been executed, or a certification that no such potential conflicts are known 
to exist; and  

(ii) a description of the due diligence performed to evaluate the commercial 
potential of the LSU Intellectual Property which is the subject of the 
proposed agreement; and  

(iii) a description of the due diligence activities performed to evaluate the 
proposed licensee; and  

(iv) a description of any significant deviations from the standard template 
agreements and justification for such changes. 

 
 

Section 7-7.  LSU Works, LSU Software, LSU Databases, LSU Digital Media, and Course 
Materials. 

 
The various provisions of Sections 7-3 through 7-6 shall apply to LSU Works, LSU 
Software, LSU Databases, and LSU Digital Media.  In addition, the provisions of this 
Section 7-7 shall also apply to LSU Works, LSU Software, LSU Databases, and LSU 
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Digital Media, but not to other forms of LSU Intellectual Property.  This Section 7-7 shall 
also apply to Course Materials. 

 
a. Notwithstanding the provisions of Section 7-3(a) above, LSUthe University releases to the 

respective author(s) all of LSU'sthe University’s interest in any copyright to a book, article, 
lecture, thesis, dissertation, other literary work, work of art, Course Material, or musical 
composition that would otherwise be an LSU Work; except that LSU'sthe University’s 
interest shall not be so released: (i) if LSUthe University publishes the work itself; or (ii) if 
LSUthe University publishes or produces a derivative work based on that work, where the 
derivative work is an audio, video, or digital production or broadcast, including by way of 
example video recordings of lectures, other recordings of lectures, distance learning 
activities, or other course-related activities; or (iii) if LSUthe University is required to 
deliver the work to a third party under a research contract or other contract between 
LSUthe University and the third party.  This release of certain rights to the author(s) does 
not apply to LSU Software or to LSU Databases.  LSUThe University reserves a 
nonexclusive, paid-up, royalty-free right to distribute copies of Course Materials, theses 
and dissertations, both internally and to third parties, whether by electronic means, 
microfilm, or otherwise. 
 
The release of rights to Course Materials only applies to the extent that an author or co-
author himself or herself uses those materials in the bona fide teaching or instruction of a 
regularly scheduled course for credit at LSUthe University, and does not extend to rights 
that are derived from a co-author who is not involved in the teaching or instruction of a 
regularly scheduled course for credit at LSU.the University.  The release of rights to 
Course Materials may include copyrights in items that would otherwise constitute LSU 
Works, LSU Software, or LSU Digital Media; such a release does not, however, include 
rights in any patent, patent application, LSU Database, LSU Mark, or LSU Invention.  
 

b.  Prior to submitting any LSU Digital Media to an entity outside LSUthe University, the 
author(s) shall first submit a disclosure of the LSU Digital Media to an office or committee 
on the author(s)’ campus to be appointed by the Chancellor or equivalent or the 
Chancellor’s designee or, for LSU, the President or his designee.  The disclosure shall 
include a detailed description of the proposed LSU Digital Media, a copy of the LSU 
Digital Media, or both, and shall also include a statement specifying what resources 
(Personnel, funds, equipment) were used to prepare the LSU Digital Media.  The 
designated office or committee designated by the Chancellor or equivalent shall then 
determine, on a case-by-case basis, whether the LSU Digital Media shall be treated as an 
LSU Work or as LSU Software for purposes of these Bylaws, including whether or not an 
express, written release of copyright to the author(s) is appropriate by analogy to Section 
7-7(a).  In deciding this question, the office or committee shall consider such factors as 
whether the LSU Digital Media more closely resembles an electronic version of a 
traditional printed book, versus a work substantially enhanced with multimedia; the extent 
to which University resources and Personnel were used; the extent to which the 
resources and Personnel of an outside party such as a publisher were used; and any 
other factors that the committee or office considers relevant in reaching an equitable 
decision. 
 

c. If LSUthe University publishes an LSU Work or LSU Database itself, or if LSUthe 
University directly provides others access to an LSU Work or LSU Database in exchange 
for consideration received directly by LSUthe University, and if LSUthe University 
therefore has no agreement with a third party concerning royalties attributable to the LSU 
Work or LSU Database, then twelve-and-one-half percent (12.5%) of the net sales 
attributable to the LSU Work or LSU Database shall be treated as Distributable Royalties 
for all purposes. For example, the respective author or authors (as a group) shall be 
entitled to receive a total of 40% x 12.5% = 5.0% (five percent) of such net sales as the 
authors’ portion of Distributable Royalties. 
 

d. If an LSU Work, LSU Database, LSU Digital Media, or Course Material is used by the 
University as part of course instruction, including without limitation Course Materials 
posted on the Internet and Course Materials used in distance learning, then the author(s) 



 

  54

of the LSU Work, LSU Database, LSU Digital Media, or Course Material shall not be 
entitled to receive any portion of any tuition, fees, or other amounts received by LSUthe 
University on account of that course, regardless of whether an author is substantively 
involved in the teaching of that course.  LSUThe University shall be free to use the LSU 
Work, LSU Database, LSU Digital Media, or Course Material as part of the course 
instruction in LSU’sthe University’s discretion.  By contrast, if LSUthe University should 
receive any royalties on account of an LSU Work, LSU Database, or LSU Digital Media -- 
for example, royalties for videotapes, audiotapes, or digital media licensed to a third party 
for distribution independently of the LSUUniversity course -- then those royalties will be 
treated as Distributable Royalties for purposes of Section 7-4 above.  

 
Section 7-8.  Confidential Materials. 
 

LSU SystemUniversity and LSU Campuscampus officials are authorized to protect the 
confidentiality of materials that are exempt from the Louisiana Public Records Law, 
pursuant to La. R.S. 44:4(16) or otherwise, to the full extent permitted by law.  The 
President, the Chancellor or equivalent, the technology transfer officer for each campus, 
and any other individual designated by the President or by the Chancellor or equivalent, 
may certify in writing that particular materials that have been requested under the Public 
Records Law are subject to a particular statutory exemption under the Public Records 
Law. 

 
Section 7-9. Miscellaneous. 
 
a. Nothing herein shall be construed to alter, amend, or in any way affect either PM-11 or 

PM-67, or the policies and procedures set forth therein, which are required by La. R.S. 
42:1123(9) and (10). 

 
b. In the event of any conflict between the provisions of this Section 7 and any other 

provisions of the Regulations of the Board of Supervisors or any Permanent 
Memorandum, the provisions of this Section 7 shall control. 

 
c. Nothing herein creates any rights, procedural or substantive, in any third parties. 
 

 
 

 
CHAPTER VIII 

 
AFFILIATED ORGANIZATIONS 

 
 

Section 8-1.  Relationship to the University System.  Private support organizations can 
enhance the programs, facilities, and research and educational opportunities offered by institutions of 
higher education.  The Board promotes the activities of alumni associations, foundations, and other 
private, nonprofit organizations that raise private funds for the support of the various campuses in the 
LSU SystemUniversity.  A nonprofit corporation, whose principal purpose is to support one or more 
programs, facilities, or research or educational opportunities offered by public institutions of higher 
education, shall be a private entity provided that it meets the criteria enumerated in all applicable state 
and/or federal statutes. 
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Section 8-2.  Alumni Organizations.  All affiliated organizations, such as alumni associations, 
foundations, and other nonprofit groups, whose principal interest is to provide public support to enhance 
the programs, facilities, and research and educational opportunities offered by LSU SystemUniversity 
campuses must be officially recognized by the Board.  This official recognition requires compliance with 
LSU SystemUniversity and Louisiana Board of Regents policies and all applicable state/federal statutes.  
All affiliated organizations seeking official recognition by the Board shall make application through the 
Office of the President of the LSU System..  Such application shall include the necessary documentation 
to establish full compliance with all applicable policies and laws. 
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CHAPTER IX 
 

REPEAL AND AMENDMENT TO REGULATIONS 
 

Section 9-1.  Repealing Clause.  All rules, orders, regulations, and resolutions heretofore enacted 
or adopted by the Board which are in conflict with these Regulations are hereby repealed. 
 

Section 9-2.  Amendment.  These Regulations, except as they include provisions specifically 
covered by the Statutes of the State of Louisiana and the Bylaws of this Board, may be amended by 
receiving an affirmative vote of a majority of the members of the Board after receiving recommendations 
of the appropriate committee of the Board. 
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Request from the administrative officers of the campuses and hospitals  
to write-off uncollectible receivable accounts as of June 30, 2015 
    

 
 
To:  Members of the Board of Supervisors 
 
Date: June 19, 2015 
 
Pursuant to Article VII, Section 8. D.1 of the Bylaws of the Louisiana State University Board of 
Supervisors, this matter is a significant board matter.  
 
D.1 Any matter having a significant fiscal (primary or secondary) or long-term educational or policy 
impact on the System or any of its campuses or divisions.  
 
1.  Summary of the Matter 
 

In the normal course of business, campuses are involved in transactions that result in 
monies being owed to the University for which they are unable to collect.  Once each year the 
campuses submit summaries of debts which are to be considered for write-off as of the end of fiscal 
year (June 30).  The write-off prevents the campus from overstating assets and helps to concentrate 
collection efforts on the more recent debt which is more likely to be collected. This write-off is 
made in accordance with Business Affairs Policy Memorandum C-8, which provides for write-off 
of all accounts which have been inactive for three (3) years, where “inactive” is defined as non-
payment and in accordance with the AICPA’s Hospital Audit Guide, which provides for prior 
allowance discounts and adjustments to patient care accounts. 
 

Although ongoing collection effort is abandoned on these accounts, the campuses reserve 
the right and duty to collect should the opportunity arise.  For example, even though the account is 
written-off, the debtor remains obligated to the campus.  Lists are maintained of students and 
vendors who have debts written-off, and the various campuses will prohibit them from reenrolling, 
securing transcripts, or doing further business with the university until such debts are paid in full. 

 
2.  Review of Business Plan  
 
 The administrative officers of the campuses and hospitals have reviewed and provided these 
amounts for write-off. 
 
3.  Fiscal Impact 
 

Total unrestricted and restricted receivables being sought for write-off are $978,663 and 
$553,933 respectively.  Combined, this represents .15% of the receivables booked in the prior year. 
 
4.  Description of Competitive Process 
 
 Not Applicable 
 
5.  Review of Legal Documents 

The administrative officers of each campus desiring to write-off uncollectible receivables 
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have sent in detailed information on the accounts.  The actual write-off requests follow the format 
used by the Office of Statewide Reporting and Accounting Policy (OSRAP) in its quarterly report 
on receivables. 

 
6.  Parties of Interest 
 
     Not Applicable 

 
7.  Related Transactions 

 
The campuses of the LSU System have adopted the collection policies and procedures 

developed by OSRAP and as codified in the Louisiana Register, Volume 28, Number11, dated 
November 20, 2002.  

 
For medical accounts receivable only, the LSU Health Sciences Center New Orleans, LSU 

Health Sciences Center Shreveport, and LSU Health Sciences Center Health Care Service Division 
have developed separate procedures which have been approved by the Louisiana Cash Management 
Review Board.  
 
8.  Conflicts of Interest 
 
     Not Applicable 
 
ATTACHMENTS: 

• Attachment I Summary schedule of proposed write-offs 
• Attachment II LSU System procedures for collection of accounts receivable 
• Attachment III History of accounts receivable write-offs as a percentage of total 

accounts receivable, FY 2005 through FY 2014 
 

RECOMMENDATION 

The Staff recommends the Board consider the resolutions(s) set forth below. 
 
RESOLUTION: 

 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana 

State University and Agricultural & Mechanical College does hereby authorize the write-off of 
accounts receivable for fiscal year 2014-15 which are deemed to be uncollectible and chargeable 
against the respective funds, without prejudice to the continuing right to collect such sums. 

 
 
 



Attachment I LSU 
Presentation to the Board of Supervisors

Summary Schedule of Proposed Write-offs

June 19, 2015 Meeting

Unrestricted Restricted Total	
  Funds

Campus Total	
  Write-­‐Off
Less	
  Contractual	
  

Allowances
Requested	
  
Write-­‐off Total	
  Write-­‐Off

Less	
  Contractual	
  
Allowances

Requested	
  
Write-­‐off

Total	
  Receivables	
  
Booked	
  in	
  Prior	
  Fiscal	
  

Year

Total	
  
Requested	
  
Write-­‐off

Requested	
  Write-­‐off	
  as	
  
a	
  %	
  of	
  Total	
  

Receivables	
  in	
  Prior	
  
Fiscal	
  Year

LSU	
  and	
  A	
  &	
  M,	
  Hebert	
  Law	
  
Center,	
  LSU	
  Ag	
  Center,	
  PBRC
Student	
  Fees $633,353 $633,353 $66,715 $66,715 $291,222,884 $700,068 0.24%
Short	
  Term	
  Loans $1,965 $1,965 $26,624 $1,965 7.38%
Hospitals
Clinics
Contracts
Sales	
  &	
  Services $22,648 $22,648 $194,232 $194,232 $16,714,084 $216,880 1.30%
Other $50,106 $50,106 $22,468 $22,468 $3,044,698 $72,574 2.38%
	
  	
  Subtotal $706,107 $0 $706,107 $285,380 $0 $285,380 $311,008,290 $991,487 0.32%

LSU	
  at	
  Alexandria
Student	
  Fees $151,482 $151,482 $15,059 $15,059 $12,311,726 $166,541 1.35%
Short	
  Term	
  Loans
Hospitals
Clinics
Contracts
Sales	
  &	
  Services $782 $782 $130,433 $782 0.60%
Other $331,255
	
  	
  Subtotal $151,482 $0 $151,482 $15,841 $0 $15,841 $12,773,414 $167,323 1.31%

LSU	
  at	
  Eunice
Student	
  Fees $4,116 $4,116 $563 $563 $6,119,885 $4,679 0.08%
Short	
  Term	
  Loans
Hospitals
Clinics
Contracts
Sales	
  &	
  Services $158 $158 $1,055,214 $158 0.01%
Other
	
  	
  Subtotal $4,274 $0 $4,274 $563 $0 $563 $7,175,099 $4,837 0.07%

LSU	
  at	
  Shreveport
Student	
  Fees	
   $116,413 $116,413 $29,200 $29,200 $13,373,911 $145,613 1.09%
Short	
  Term	
  Loans
Hospitals
Clinics
Contracts
Sales	
  &	
  Services $1,093 $1,093 $579,773 $1,093 0.19%
Other	
   $387 $387 $48 $48 $1,355,454 $435 0.03%
	
  	
  Subtotal $116,800 $0 $116,800 $30,341 $0 $30,341 $15,309,138 $147,141 0.96%

LSUHSC	
  New	
  Orleans
Student	
  Fees	
   $37,380,392
Short	
  Term	
  Loans
Hospitals
Clinics $209,003 $209,003 $8,947,495 $209,003 2.34%
Contracts $237,481,565
Sales	
  &	
  Services $479,670
Other $12,805 $12,805 $22,686,733 $12,805 0.06%
	
  	
  Subtotal $0 $0 $0 $221,808 $0 $221,808 $306,975,855 $221,808 0.07%

LSUHSC	
  Shreveport	
  
(includes	
  EA	
  Conway	
  &	
  HPL)
Student	
  Fees	
  
Short	
  Term	
  Loans
Hospitals $71,488,571 $71,488,571 $0 $83,350,899 0.00%
Clinics $206,804,632 $206,804,632 $295,873,827 $0 0.00%
Contracts
Sales	
  &	
  Services
Other
	
  	
  Subtotal $0 $0 $0 $278,293,203 $278,293,203 $0 $379,224,726 $0 0.00%

LSU	
  HCSD
Student	
  Fees	
  
Short	
  Term	
  Loans
Hospitals
Clinics
Contracts
Sales	
  &	
  Services
Other
	
  	
  Subtotal $0 $0 $0 $0 $0 $0 $0 $0 0.00%
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Unrestricted Restricted Total	
  Funds

Campus Total	
  Write-­‐Off
Less	
  Contractual	
  

Allowances
Requested	
  
Write-­‐off Total	
  Write-­‐Off

Less	
  Contractual	
  
Allowances

Requested	
  
Write-­‐off

Total	
  Receivables	
  
Booked	
  in	
  Prior	
  Fiscal	
  

Year

Total	
  
Requested	
  
Write-­‐off

Requested	
  Write-­‐off	
  as	
  
a	
  %	
  of	
  Total	
  

Receivables	
  in	
  Prior	
  
Fiscal	
  Year

Systemwide	
  Totals
Student	
  Fees	
   $905,364 $0 $905,364 $111,537 $0 $111,537 $360,408,798 $1,016,901 0.28%
Short	
  Term	
  Loans $0 $0 $0 $1,965 $0 $1,965 $26,624 $1,965 7.38%
Hospitals $0 $0 $0 $71,488,571 $71,488,571 $0 $83,350,899 $0 0.00%
Clinics $0 $0 $0 $207,013,635 $206,804,632 $209,003 $304,821,322 $209,003 0.07%
Contracts $0 $0 $0 $0 $0 $0 $237,481,565 $0 0.00%
Sales	
  &	
  Services $22,806 $0 $22,806 $196,107 $0 $196,107 $18,959,174 $218,913 1.15%
Other $50,493 $0 $50,493 $35,321 $0 $35,321 $27,418,140 $85,814 0.31%
Totals $978,663 $0 $978,663 $278,847,136 $278,293,203 $553,933 $1,032,466,522 $1,532,596 0.15%
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LSU SYSTEM PROCEDURES FOR COLLECTION OF ACCOUNTS RECEIVABLE

LSU A&M Yes Bursar Operations Monthly (3) No Yes (2) National Recovery Agency 8.25% of collections

LSU HSCNO Yes Accounting Services At Least 2 Yes Yes National Recovery Agency 8.25% of collections

LSU HSCS Yes Comptroller At Least 2 Yes Yes University Attorney Contractual hourly rate

LSU Law Center Yes Bursar Operations Monthly (3) No Yes (2) First Revenue Assurance 10% of collections

LSU S Yes Accounting Services 2 No Yes (1) National Recovery Agency 8.25% of collections

LSU A  Yes Accounting Services 2 No Yes

National Recovery Agency; 

Attorney General 8.25% of collections

LSU E Yes Business Affairs 3 (3) Yes Yes Attorney General's Office

Up to 25% of 

collections

* Students are terminated on the last day of the semester to withdraw and receive a grade of "W"

(1)  Accounts must be over $50.00.

(2)  Delinquent Perkins Student Loan accounts are submitted to the Office of the Attorney General.

(3)  Certified letters sent to students who present an NSF or otherwise uncollectible check, and to those whose deferred payments are late.

CAMPUS

LSU A&M

LSU HSCNO

LSU HSCS

LSU Law Center

LSU S

LSU A  

LSU Ag Center

LSU PBRC

LSU E

STUDENT ACCOUNTS

CAMPUS

Withholds Grades & 

Transcripts; Prevents 

Registration, Etc.

Office Responsible 

For Collection

Number Of 

Notifications

Drop 

Students *

Refers To A 

Collection 

Agency Or Credit Agency/Bureau Cost To Campus

VENDOR ACCOUNTS

Monthly statements are sent.  Letters requesting payment are sent.  If no response, they are turned over to a collection agency.

Follow-up with calls and in writing within 90 days.  Thereafter, attorney consulted to see if the pursuit of A/R is advisable.

Follow-up with calls and in writing within 90 days.  Thereafter, attorneys consulted to see if their pursuit of A/R is advisable.

Has general policy of "cash and carry."  If accounts did become delinquent, they would be turned over to collection agency.

Follow-up statements are sent.  Letters are sent requesting payment within 15 days.  If no response, they are turned over to the Attorney General's 

Office.

Monthly statements are sent.  Letters requesting payment are sent.  If no response, they are turned over to a collection agency.

Second notice invoices sent, 3rd & 4th requests accompanied by letter.  Thereafter, attorneys consulted to see if their pursuit of A/R is advisable.

Three letters requesting payment are sent.  If no response, account is turned over to a collection agency.

PROCEDURE

Notify vendors by certified letter.  If no attempt to pay is made, the account is turned over to a collection agency.  Continue to send past due bills.
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LSU SYSTEM PROCEDURES FOR COLLECTION OF MEDICAL RECEIVABLES

Medical Receivables

Office Policy Refers To A

Responsible Approved First First Statements Faculty Collection Agency

Campus For Collection by Billing Follow-up Mailed Review Or Credit Bureau Other

LSUHSC NO

Physician Services   LSU Healthcare Network CMRB
Automated to medicare,caid 

or ins. carrier

By Phone    

to insurer

At 30 day 

intervals
yes

yes and no further 

service

Allied Health Faculty Practice Plan Dean's Office CMRB
Automated to medicare,caid 

or ins. carrier

By Phone    

to insurer

At 30 day 

intervals
yes

yes and no further 

service

  Dental Faculty Practice Plan Dean's Office CMRB
Automated to medicare,caid 

or ins. carrier

By Phone    

to insurer

At 30 day 

intervals
yes

yes and no further 

service

  Sch. of Dent. Stud. Clinic Dean's Office CMRB
Automated to ins. Carrier or 

collect at time of service

By Phone    

to insurer

At 30 day 

intervals
yes No No further service

  Nursing Faculty Practice Plan Dean's Office CMRB

Generally services are 

provided to a facility rather 

than a specific patient.  

Services are billed according 

to agreement

By Phone    

to insurer

At 30 day 

intervals
yes

yes and no further 

service

LSUHSC SHREVEPORT

  Faculty Practice Plan Patient Accounting CMRB
Automated to medicare,caid 

or ins. carrier

By Phone    

to insurer

At 10 to 36 

day 

intervals

yes
Yes 10 days after   final 

notice

Med. Ass't. Program to 

help Patients qualify for 

medicaid 

  Hospitals Patient Accounting CMRB
Automated to medicare,caid 

or ins. carrier

By Phone    

to insurer

At 10 to 36 

day 

intervals

NA
Yes 10 days after   final 

notice

Med. Ass't. Program to 

help Patients qualify for 

medicaid 

Civil tort or workmen's compensation 

claims for medical services which we 

provided

In-house Legal Counsel 

(Hospital Billing is responsible 

for workmen's compensation 

claims unless an attorney is 

involved; if an attorney is 

involved, the claim is referred 

to In-house Legal Counsel.

General 

Counsel

When our providers learn of a 

third-party claim, a notice of 

privilege is sent in accordance 

with law to all parties involved 

As necessary Yes No

AG or other outside 

counsel may be used for 

complicated cases.

When the patient's suit is 

settled, or a judgment 

obtained, medical bills are 

paid.  If notified by the 

court of no liability, the 

legal file is closed.

LSUHCSD

  Hospitals 

  Hospital and Central 

Business Office (HCSD 

Admin) Billing

CMRB

Automated to medicare,caid, 

ins or workmen's comp. 

carrier 

  Phone 

contacts to 

insurer by 

Central 

Business 

Office 

(HCSD 

Admin)

At 30 day 

intervals
NA

Yes, after 90 days placed 

with first collection 

agency

Placed with second 

collection agency after 180 

days with first collection 

agency and no payment 

arrangement 

Civil tort or workmen's compensation 

claims for medical services which we 

provided

In-house Legal Counsel 

(Hospital Billing is responsible 

for workmen's compensation 

claims unless an attorney is 

involved; if an attorney is 

involved, the claim is referred 

to In-house Legal Counsel.

General

Counsel
Same as LSUHSC Shreveport As necessary Yes No

AG or other outside 

counsel may be used for 

complicated cases.

Same as LSUHSC 

Shreveport 
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Campus FY 2008 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014 FY 2015

LSU & Related 0.52% 0.52% 0.43% 0.36% 0.43% 0.66% 0.27% 0.32%

PBRC 0.00% 1.62% 0.06% 0.23% 0.00% 5.40% 0.00% 0.00%

LSUS 0.93% 0.51% 0.40% 0.65% 0.72% 0.75% 0.87% 0.96%

LSUA 1.29% 1.98% 2.01% 2.64% 1.87% 1.57% 1.14% 1.31%

LSUE 1.00% 0.80% 0.50% 0.37% 0.29% 0.41% 0.63% 0.07%

LSUHSC NO 0.38% 0.21% 0.17% 0.07% 0.11% 0.20% 0.09% 0.07%

LSUHSC S 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

HCSD - - - 0.20% 0.00% 0.00% 0.00% 0.00%

Total LSU System 0.43% 0.36% 0.31% 0.31% 0.15% 0.21% 0.25% 0.15%

NOTE: LSU & Related includes LSU and A & M, Hebert Law Center, LSU Ag Center, and LSU Board of Supervisors

LSU
History of Accounts Receivable Write-offs

As a Percentage of Total Accounts Receivable
For Fiscal Years 2008 - 2015

0.00%
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PROPERTY AND FACILITIES COMMITTEE 
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Mr. Brandon Crain 
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Mr. Stanley Jacobs 
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Mr. Jim McCrery 
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AGENDA 
 

1. Presentation on the Nicholson Gateway Project by the Project Manager 
 

2. Status Report on LSU A&M Housing, Parking, and Energy Management Initiatives 
 

3. Request from LSU A&M to approve the Schematic Design of the LSU Football Operations 
Center Addition  
 

4. Request from LSU AgCenter to approve a lease agreement with the Companion Animal Alliance 
for the construction and operation of an animal shelter on LSU AgCenter property 
 

  



REQUEST FROM LSU A&M TO APPROVE  
THE SCHEMATIC DESIGN OF  

THE LSU FOOTBALL OPERATIONS CENTER ADDITION 
 
 
 
To: Members of the Board of Supervisors  
 
Date:  June 19, 2015 
 
Pursuant to Article VII, Section 8, D.5(c) of the Bylaws of the Louisiana State University Board of 
Supervisors, this matter is a “significant board matter. 
 
D.5(c) - Such other matters that are not expressly delegated herein or hereafter by the Board 
 
1. Summary of Matter  
 

It is recommended to approve the submitted exterior elevations for the above referenced project 
prepared by the design consultant, Remson-Haley-Herpin Architects.   

 
The exterior elevations were approved by the University’s Facility Design and Development 

Committee at their May 12, 2015 meeting. 
 
 

2. Review of Business Plan 
 

The project will be financed with self-generated funds from the Tiger Athletic Foundation.  A review 
of the Business Plan and Proforma indicates the program is financially capable of funding the project. 

 
 
3. Fiscal Impact 

  
The project will have a financial impact on the program with increased operating and maintenance 

cost due to the larger size of this facility. 
 
 

4. Description of Competitive Process  
  

Not applicable  
 
 
5. Review of Legal Documents  

 
Not applicable 

 
 
6. Parties of lnterest  

 
None  

 
 



7. Related Transactions  
 
None  

 
 
8. Conflicts of Interest  

 
None  

 
 
ATTACHMENTS: 

• Attachment I Letter from Vice President Dan Layzell 
• Attachment II Project Summary & the Exterior Elevations 

 
RECOMMENDATION 

The Staff recommends the LSU Board of Supervisors adopt the following resolution: 
 

RESOLUTION 
 

"NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural and Mechanical College does hereby approve the exterior elevations for the 
Football Operations Building Additions.  



















REQUEST FROM LSU AGCENTER 
TO APPROVE A LEASE AGREEMENT  

WITH COMPANION ANIMAL ALLIANCE FOR THE  
CONSTRUCTION AND OPERATION OF  

AN ANIMAL SHELTER ON LSU AGCENTER PROPERTY 
 
 
To:   Members of the Board of Supervisors  
 
Date:   June 19, 2015 
 
This is a significant Board matter pursuant to Board Bylaws Article VII, Section 8:  
 
D.2.a The assignment or lease of land owned by LSU 

 
1. Summary of the Matter 
 
The Companion Animal Alliance (CAA) is a non-profit corporation that currently operates the animal 
shelter for East Baton Rouge pursuant to a contract with the City-Parish. For the past two years, CAA and 
LSU officials have discussed the potential for relocating the animal shelter from its current site at the 
airport to land owned by the Board. In March, the Board approved an “Intent to Lease” agreement with 
CAA contemplating the construction of an animal shelter on land owned by the Board and maintained by 
the LSU Agricultural Center on Gourrier Ave. between River Road and Nicholson Drive. Since that 
approval, LSU officials and CAA have engaged in extensive negotiations and conducted the review 
required by the Intent to Lease Agreement. While some minor details remain to be ironed out, we have 
now reached agreement on the location of the shelter on campus, the operating standards that CAA will 
meet, staffing levels, financial requirements, and other matters to protect the interests LSU, CAA, and the 
animals that will be sheltered at the facility. It is appropriate for the Board to authorize the President to 
execute a lease agreement with CAA. 
 
Locating the animal shelter at LSU in proximity to the Vet School has the potential to further LSU’s 
teaching, service, and research missions. Currently, LSU vet students have the opportunity to see patient 
animals primarily in the Veterinary Teaching Hospital. Because the hospital sees primarily animals that 
have been referred for specialist care, LSU students have limited opportunities to experience the clinical 
appearance and management of the every day problems encountered in a veterinary primary care setting. 
With the animal shelter located at the proposed location, LSU students would have the opportunity to see 
large numbers of primary care patients and become more adept in that arena, making them more 
proficient and ready to practice on “Day 1” after graduation.   
 
Further, shelter medicine is a rapidly expanding field of expertise in veterinary medicine, as animal 
shelters become a significant component of community wellness. Animal control, animal rescue, and 
animal shelters are pivotal in the development and maintenance of animal and human health in western 
society. A major trend in the mission and operation of animal shelters includes a transition from control 
of stray and feral animal populations to placement of stray animals in “forever” homes, reducing shelter 
euthanasia rates. Veterinarians play a pivotal role in the organizational structure required to implement 
this changing mission, and the education of LSU’s veterinary students must include shelter management 
and operations. Over time, LSU anticipates that it will add additional instructional programming in this 
area, including efficient spay/neuter surgery, disease recognition, biosecurity (disinfection, quarantine, 
etc.), and proper animal handling skills. 



 
Operating at the proposed location will also provide LSU students with convenient service learning 
opportunities. Modern shelter operations involve many facets beyond veterinary medicine itself, including 
community education, community wellness, population control, owner counseling, and animal 
socialization/behavior. Being in such close proximity to the shelter will allow LSU students to have 
significant participation in these aspects of shelter operations as service learning projects, especially when 
coupled with current service learning courses offered by the Vet School. 
 
This location for the animal shelter also offers research opportunities. The Vet School already has a track 
record of publishing significant research data from the existing animal shelter. One of the first and often-
quoted publications in this area documented the prevalence of heartworm disease in stray animals in the 
South. Current shelter animal research involves refinements in the anesthetic agents used for typical 
minor surgeries such as spay/neuter operations, prevalence of intestinal parasites in the shelters of 
southeast Louisiana, and prevalence of tick-borne diseases in shelter animals. Vet School researchers are 
also investigating further educational opportunities that shelters can offer students unique to that 
environment, such as surveillance for diseases that can be transmitted between animals and humans. All 
such studies are reviewed and approved by the LSU Institutional Animal Care and Use Committee and 
involve tests on specimens and tissue and procedures that are normally collected and performed in the 
course of standard shelter operation. 
 
LSU currently supports a unique shelter medicine instructional program where students, under the 
guidance of a faculty member with expertise in shelter medicine, regularly visit multiple not-for-profit 
shelters throughout southern and central Louisiana. These shelters operate at different levels of funding 
and resources, from the most basic to the very advanced. At each visit, shelter operations are reviewed 
and suggestions are made regarding improvements that could be implemented before the next visit. In this 
way, the standard operations of all shelters in the program have been gradually upgraded over time, with 
participating students reaping great benefit from the experience. Application of these same principles in a 
state-of-the-art shelter could provide an opportunity to model shelter management, and a unique 
opportunity for veterinary student learning. 
 
Location of the animal shelter at the proposed location also has the potential to increase connection 
between the shelter and the local community. The current location is not ideal for supporting adoption and 
placement of shelter animals. The central location of LSU to the community will make shelter services 
more readily available to residents of East Baton Rouge. 
 
 
2. Fiscal and Other Impacts; Business Plan 
 
The location of the animal shelter on the LSU campus, in addition to the potential benefits, poses 
potential risks. While CAA is a private entity and LSU will not be directly responsible for 
overseeing its operations, its mere presence on campus will likely cause the public to associate 
the shelter and its operations with LSU. A significant portion of the negotiations, therefore, has 
been aimed at ensuring that the shelter will follow the leading best practices for its operation. 
The Guidelines for Standard of Care in Animal Shelters, published by the national Association of 
Shelter Veterinarians, has been attached to the proposed lease agreement, and failure to operate 
the shelter in accordance with those standards would be a breach of the lease requirements. The 
staffing levels have also been vetted with guidelines provided by the National Animal Care & 
Control Association. 
 



Based on information provided by the Vet School, it is not anticipated that the Vet School will 
sustain any significant additional costs if the animal shelter is ultimately located at the proposed 
location. Under the proposed lease agreement, CAA will pay LSU an annual rent of $12,000 
(with a CPI-based adjustment each year for inflation). 
 
The Intent to Lease agreement required CAA to provide LSU with projected revenues and 
expenses needed to operate the shelter at a gold standard level. CAA has provided a detailed 
financial pro forma. 
 
In summary, CAA has adequately projected the expenses necessary to operate the shelter to the 
gold standard required, and has identified revenue sources to meet those needs. To do so, they 
will have to increase the amount of grants and donations they raise from private sources, which 
they anticipate can be accomplished with the new shelter, new location, and deeper relationship 
with the Vet School. 
 
CAA’s projected 5-year financial pro forma: 
 

  
2016 2017 2018 2019 2020 

Revenue 
     

 
City-Parish  $1,231,000   $1,254,150   $1,278,366   $1,303,650   $1,324,002  

 

Private (Donations, 
grants, etc.)  $493,000   $525,650   $555,483   $596,788   $639,655  

 
Subtotal (Revenue)  $1,724,000   $1,779,800   $1,833,849   $1,900,437   $1,963,658  

       Expenses 
     

 
Salaries/Benefits  $963,000   $991,890   $1,021,647   $1,052,296   $1,083,865  

 
Food and Medicine  $199,000   $211,800   $225,780   $241,027   $257,635  

 
Other  $548,500   $564,770   $581,618   $599,065   $617,134  

 
Subtotal (Expenses)  $1,710,500   $1,768,460   $1,829,045   $1,892,388   $1,958,633  

       Net (Revenue - Expenses)  $13,500   $11,340   $4,804   $8,049   $5,024  
 
 
CAA’s most recent 5 years of fundraising: 
 

 
2011 2012 2013 2014 2015 YTD 

Private Funds Raised  $181,207  $382,977   $308,232   $384,463   $148,626  
 
 
CAA believes that it will be able to increase its private funds raised in an amount sufficient to 
meet the pro forma requirements by hiring additional development staff, devoting some portion 
of the capital funds raised for construction to an endowment for on-going operational expenses, 
increased revenue from having a nicer, more desirable shelter, and other efforts. They also 
anticipate that increased cooperation with LSU will lead to additional grant opportunities, the 
revenues of which would be shared between LSU and CAA as provided for in applicable 
policies, laws, and regulations governing the grants. 



 
It is important to note that none of these revenues or expenses belong to LSU. The financial risk 
is entirely on CAA; LSU is not responsible for its staff or the operations of the shelter. However, 
if CAA is unable to operate the shelter to the gold standard required by the proposed lease. LSU 
is reviewing them solely in its capacity as a potential landlord evaluating a prospective tenant. 
 
3. Review of Documents Related to Reference Matter   
 
An initial draft of the proposed lease is attached. CAA and LSU are continuing negotiations on 
the final details and specifics of the lease agreement. While some technical changes to the 
attached draft are anticipated as we work out final details, there is agreement on all of the key, 
substantive provisions. In general, the lease will follow normal LSU practices, and is very 
generally patterned on the lease agreement used for the Emerge facility constructed and operated 
by the private Baton Rouge Speech and Hearing Foundation. It will require a certification by 
CAA to the President, prior to start of construction, that CAA has the funds in hand to complete 
the construction, and that construction be started and completed within certain time limits. Our 
normal provisions regarding approval of plans and specifications for private construction on our 
campus will apply. LSU will be able to terminate the lease for cause if CAA fails to operate the 
shelter in accordance with the identified and agreed upon standards. If CAA’s agreement to 
operate the Baton Rouge City-Parish animal shelter were to terminate, LSU and CAA would sit 
down at the table and negotiate new terms that would allow the facility to continue operating as a 
purely private shelter. 
 
Final plans, specifications, and schematic design of the facility have not yet been prepared. The 
FDDC committee has not yet reviewed the location or any specific site plans or building design. 
Such approval (including approval by the Board of the schematic design) will be obtained before 
CAA is authorized to proceed with construction. 
   

ATTACHMENTS: 
 

• Attachment A – Proposed Lease Agreement 
 
RECOMMENDATION 
 
It is recommended that the Board adopt the following resolution: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural and Mechanical College does hereby authorize its President, 
Dr. F. King Alexander, or his successor or designee, to execute a lease agreement with the 
Companion Animal Alliance to construct and operate an animal shelter on Gourrier Ave. 
near River Road, containing terms and conditions that the President considers to be in the 
best interests of the University. 
 

 























































June 18, 2015 
 
 

C.  HEALTHCARE AND MEDICAL EDUCATION 
COMMITTEE 

Mr. Bobby Yarborough, Chairman 
 

1. Request from LSU Health Sciences Center Shreveport to approve a 
Memorandum of Understanding between LSU Board of Supervisors 
and LSU Health Sciences Center Shreveport Faculty Group Practice 

2. Update on the hospital public private partnerships and discussion of the 
Cooperative Endeavour Agreement between Biomedical Research 
Foundation of Northwest Louisiana (BRF), BRF Hospital Holdings, LLC 
(BRFHH), LSU and the State of Louisiana through the Division of 
Administration   

3. Request from LSU Health Care Services Division for Approval to sell 
its technology asset to LaHIT and review of LaHIT and HarmonIQ 
Term Sheet 
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MEMORANDUM OF UNDERSTANDING 
 

By and between 
 

BOARD OF SUPERVISORS OF LOUISIANA STATE 
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE 

 
(“University”), a constitutional body of the State of Louisiana, organized and existing under the 
constitution and laws of the State of Louisiana, herein appearing through its authorized 
representatives, F. King Alexander, President, Louisiana State University, and Robert A. Barish, 
M.D., M.B.A., Chancellor, Louisiana State University Health Sciences Center – Shreveport 
(“LSUHSC-S”), whose mailing address is 
 

3810 West Lakeshore Drive, Room 107 
Baton Rouge, Louisiana 70808 

 
And 

 
LSU HEALTH SCIENCES CENTER – SHREVEPORT 

FACULTY GROUP PRACTICE 
 
(“FGP”), herein appearing through its duly authorized representative, whose mailing address is 
 

1501 Kings Highway 
P.O. Box 33932 

Shreveport, Louisiana 71130-3932 
 
 
 WHEREAS, FGP is a private, tax-exempt faculty group practice affiliated with the 
University pursuant to Louisiana Revised Statute 17:3390, and established to support the 
University and LSUHSC-S in the attainment of its mission and goals, particularly as they relate 
to the LSUHSC-S Schools of Medicine and Allied Health Professions in their clinical practice 
functions; and 
 
 WHEREAS, the University is entering into this agreement with FGP to support and assist 
University, through LSUHSC-S, in its mission to provide high-quality academic programs to the 
State of Louisiana, including providing access to clinical care; and 
 
 WHEREAS, this Agreement establishes the principles which will define the relationship 
between the University and the FGP; and 
 
 WHEREAS, University and FGP are separate, autonomous organizations, with separate 
and autonomous but complementary missions, with University’s missions including the 
provision of community health services by making available the expertise of its faculty members 
who are physicians or other health care professionals to the public and to educate future health 



Memorandum	
  of	
  Understanding	
   Page	
  2	
  
	
  

professionals for the State, and with the mission of FGP being to assist University and LSUHSC-
S in fulfilling its health, education, and research missions; and 
 
 WHEREAS, University desires to utilize the expertise and infrastructure of FGP in order 
to assist University in the provision of its academic mission by developing and managing a 
health care delivery system and assisting the University in having its faculty members generate 
additional revenue to support its academic mission as well as providing a patient population to 
support the academic and research missions of the University; and 
 
 WHEREAS, FGP further desires to provide University’s health care professionals with 
appropriate academic and clinical environments in which to provide education and health care 
services to the general population; and 
 
 WHEREAS, University and FGP each desire to provide high quality health care to their 
patient population and to use the FGP’s expertise and management to assure University are 
focused on professional quality standards and quality clinical outcomes; and 
 
 WHEREAS, FGP has also entered into an Uniform Affiliation Agreement (“Affiliation 
Agreement”) with University for organizations which are affiliated with and in support of the 
University; and 
 
 WHEREAS, agreements between public entities and private associations, corporations or 
individuals for a public purpose, including those in support of the University, are authorized by 
law; and 
 
 WHEREAS, this Agreement furthers the public purpose of University of improving the 
level of professional education and health care provided to persons in Louisiana by delivering 
high quality healthcare consistent with national quality standards; and 
 
 WHEREAS, the missions of both University and FGP include the provision of quality 
health care to the indigent population of the State of Louisiana; and University and FGP now 
wish to enter into this Agreement to fulfill their complementary missions; 
 
 NOW, THEREFORE, in consideration of the mutual agreements, objectives, and 
purposes of the Parties, the Parties enter into the following Agreement: 
 

I. PURPOSE AND GOVERNING PRINCIPLES 
A. General 

University and FGP enter into this Agreement for the purposes set forth above. 
This Agreement contemplates a relationship whereby University will provide the 
professional services of its clinical faculty, as defined more fully below (“Clinical 
Faculty”), through clinics and other health care facilities operated by FGP in 
return for FGP billing and collecting for these services and making certain 
payments to University and, for providing other support for University academic 
programs,  including providing access to a patient base and care facilities which 
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would not otherwise be available to University, and providing other support, all as 
set forth more fully elsewhere in this Agreement. 
 

B. Quality of Care; Appointment to FGP Medical Staff 
This Agreement establishes a mechanism by which University health care 
professionals, under the auspices of LSUHSC-S, while remaining employees of 
and remaining under the ultimate direction, control, and supervision of 
University, shall provide clinical faculty services, as set forth in Section II(A) 
below (“Clinical Faculty Services”), on behalf of and under the management of 
FGP in order to fulfill each Party’s mission and goals. The provision of those 
services shall be subject to the following: 
 

1. The provision of the Clinical Faculty Services will be subject to 
regulations and guidelines established in writing by both University and 
FGP, including, but not limited to, compliance with federal and State 
health care program requirements and national quality standards. Both 
University and FGP agree to mutually cooperate in establishing 
regulations and guidelines that are mutually beneficial and not in 
conflict. University shall be ultimately responsible for the general 
overall supervision of any University faculty, fellow, or resident 
providing services as part of University’s training programs. 
Notwithstanding, FGP shall not remain obligated to use the services of 
any Clinical Faculty member not in compliance with the regulations and 
guidelines mutually established, including compliance issues and/or 
failure to adopt or follow national quality standards. 
 

2. Clinical Faculty shall have a moral, ethical and legal responsibility to 
FGP and University for the responsible management of the care of 
patients. The power of appointment to FGP Medical Staff remains with 
FGP. 

 
3. In all cases, medical staff appointments to FGP is conditioned on the 

Clinical Faculty member holding an academic appointment in at least 
one of LSUHSC-S’s academic departments within one of the Health 
Professional Schools. The power of appointment to the faculty remains 
exclusively with University. 
 

4. All full-time faculty of the Health Professional Schools shall be eligible 
to participate in the programs contemplated under this Agreement upon 
approval of the appropriate Health Professional School Dean as provided 
for in Section II(A). Upon the written request of a Department Head and 
with the consent of the Chancellor and appropriate Health Professional 
School Dean, faculty with less than full-time effort to a Health 
Professional School may be allowed to participate in FGP. 
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5. Faculty members at other institutions of the University are eligible to 
participate in the programs contemplated under this Agreement upon 
approval of the faculty member’s dean, the Chancellor of LSUHSC-S, 
and the President of the University. 
 

II. RESPONSIBILITIES OF FGP 
A. Governance 

1. FGP shall be under the management and control of a board of directors 
(the FGP Board) as further described in the FGP Articles of 
Incorporation and Bylaws as such may be amended from time to time, 
provided that at all times the composition of the FGP Board and the 
process for selecting members of such board shall comply with the 
requirements of LSA-RS 17:3390. 

2. A majority of the voting members of the FGP Board shall consist of 
individuals who are not members or employees of University or its 
Board of Supervisors. 

3. The President of the University shall appoint a designee who shall be a 
voting member of the FGP Board and of the Executive Committee of 
such Board (or equivalent).  

4. The Chancellor of LSUHSC-S shall be a non-voting ex-officio member 
of the Board and the Executive Committee of FGP. The Dean of the 
LSU School of Medicine shall be a voting member of the FGP Board. 
The other deans of the Health Professional Schools will not be members 
of FGP Board, but shall be given notice and the right to be present at all 
meetings of the FGP Board and to receive all materials transmitted to the 
FGP Board. 

5. Members of the FGP Board and its Executive Committee (or equivalent) 
shall have reasonable access to all books and records of FGP in 
accordance with its generally applicable confidentiality and non-
disclosure policies, provided that members who are “public servants” as 
defined in La. R.S. 42:1102(19) shall not have legal custody of FGP’s 
books and records. Requests for access to books and records shall be 
made via written request directed to FGP’s Chief Executive Officer. 

6. No FGP director, officers or employee shall participate in any 
transaction involving FGP in which such director, officer or employee, 
or any related party to such director, officer or employee, has a 
substantial economic interest. 

7. FGP shall adopt a conflicts of interest policy which is acceptable to 
University and which includes, without limitation, requirements and 
procedures with respect to: (1) regular annual statements and periodic 
supplements thereto by the FGP Board, members of all Subsidiary 
Boards, FGP officers, professional advisors, key employees, and other 
officials of FGP, disclosing any existing and potential conflicts of 
interest; (2) limitations on permitted external positions and interests; (3) 
limitations on the solicitation and acceptance of gifts from persons 
having or seeking to obtain contractual or other business or financial 
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relationships with FGP; (4) corrective action with respect to 
transgressions of such policies; and (5) any disclosures required by law, 
regulation or applicable auditing standards, including laws, regulations 
or auditing standards regarding the maintenance of FGP’s tax-exempt 
status. 
 

B. General Responsibilities 
All subject to the terms and conditions set forth in more detail elsewhere in this 
Agreement, FGP will generally be responsible for the following. 

1. Developing and managing and operating a health care delivery system to 
support the clinical functions of the University and the Clinical Faculty. 

2. Supporting the basic research and teaching missions of the Health 
Professional Schools by providing University with access to patient 
populations to which University would not otherwise have access. 
University requires access to these patient populations to support its 
programs. This access to patients will be provided through FGP’s 
development and participation in the various forms of managed care 
such as HMO’s, IPA’s and PPOs, as well as the traditional fee for 
service delivery of health care model. 

3. Providing clinical office space and support personnel, including, but not 
limited to, management services, nursing services, technical support 
services, clerical services, and other support personnel in support of the 
Clinical Faculty Services provided pursuant to this Agreement. 

4. Providing all necessary and reasonable equipment and supplies, and 
incurring operational expenses reasonably necessary to support the 
Clinical Faculty Services and the provision of health care services 
pursuant to this Agreement. 

5. Preparing an annual budget and any necessary amendments thereto 
which shall, after review by the Dean of the School of Medicine, be 
submitted through the Chancellor of LSUHSC-S for approval by the 
President of University, unless the President has delegated final approval 
in writing to the Chancellor. 

6. In accordance with the approved budget and any approved amendments 
to such budget, expending funds for the establishment and operation of 
FGP and for any reasonable expenses incidental to the conduct of its 
affairs and to creating reasonable cash reserves for contingent or other 
liabilities, all subject to the terms and conditions relating to expenditures 
of funds set forth elsewhere in this Agreement. 

7. Providing professional health care billing and collection functions for all 
Clinical Faculty Services and other health services provided pursuant to 
this Agreement, maintaining custody of medical records as required by 
Louisiana law, and responding to appropriate inquiries and requests for 
reports and information. 

8. Providing University with data relating to the services provided, such as 
clinical information and statistics. FGP shall develop and participate in 
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national quality incentives and work with the Clinical Faculty in the 
development of and compliance with clinical outcome standards. 
 

III. RESPONSIBILITIES OF UNIVERSITY 
A. Clinical Faculty Services 

University shall provide medical services to patients through the health care 
delivery system developed, maintained, and operated by FGP. FGP shall maintain 
a comprehensive list of each Clinical Faculty member authorized by University 
and credentialed by FGP to perform Clinical Faculty Services pursuant to this 
Agreement and the provisions of Section 1B, above. University shall notify FGP 
within five (5) days of the termination of any Clinical Faculty member 
credentialed by FGP. As used in this Agreement, the term “Clinical Faculty” 
refers to the University faculty members whose services are provided to FGP 
patients pursuant to the terms of this Agreement, and the term “Clinical Faculty 
Services” refers to the collective services of the Clinical Faculty provided 
pursuant to this Agreement. The provision of the Clinical Faculty Services is 
subject to the following: 

1. The Clinical Faculty shall continue to perform their education and 
research functions for the University. 

2. University retains the right to utilize the Clinical Faculty in the 
fulfillment of its mission and goals. University is not limited in any 
manner as to its use of its faculty but such use shall, at all times, take 
into consideration the clinical needs of FGP. 

3. University reserves the right to refuse or withdraw the services of any 
Clinical Faculty, with or without cause, upon thirty-day written notice of 
such intention to so refuse, as signed by the Clinical Faculty member’s 
Department Chair and Dean subject to compliance with the terms and 
conditions of any applicable “Clinic Facilities and Staffing Agreement”, 
as more fully described in Section V of this Agreement. 

4. Clinical Faculty shall retain all of the rights and privileges that they 
currently enjoy as employees of University, including, but not limited to, 
pension and benefits expressly granted to them pursuant to University 
policy and action. FGP shall not be liable, nor shall it pay, any 
compensation or benefits to such Clinical Faculty. 
 

B. Use of Facilities and Equipment 
University, in its sole discretion, may enter into separate written agreements with 
FGP to make available medical equipment or office space owned or leased by 
University for use by FGP in relation to the Clinical Faculty Services which is not 
needed by University for its own operations. All such equipment shall remain at 
all times the property of University. Both the Chancellor of LSUHSC-S and the 
CEO of FGP shall be responsible for maintaining a current inventory of all such 
medical equipment in a format consistent with state inventory control 
requirements. FGP shall maintain adequate insurance coverage for damage to or 
loss of all such equipment to the extent not covered by insurance required of the 
University in accordance with law. 
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IV. FGP REVENUES 

A. FGP Revenues to be Paid to University 
1. In return for the provision of the Clinical Faculty Services and the other 

obligations of University set forth in this Agreement, FGP will pay to 
University all of its Net Revenues. 

2. In this Agreement, the following terms shall have the meaning shown: 
a. “Net Revenues” shall mean Gross Revenues less Approved 

Expenses. 
b. “Gross Revenues” shall mean all revenues from any source 

collected or received by FGP after allowances for (i) bad debt, (ii) 
insurance rebates, and (iii) charitable write-offs, plus any other 
revenues including, but not limited to, the receipt of investment 
dividends. 

c. “Approved Expenses” shall mean all expenses which are incurred 
by FGP pursuant to the provisions of this Agreement and which 
have been mutually approved in writing by both FGP and 
University pursuant to Sections V and VI, below, and other 
provisions of this Agreement including, but not limited to (i) all 
capital expenses, (ii) all operating expenses, and (iii) all amounts 
set aside as reserves. 
 

B. Payment Schedule and Data to be Provided 
1. Payments of Net Revenues shall be made by FGP to University no less 

than monthly or as otherwise agreed to in writing by the Chancellor. 
2. With each payment, FGP shall transmit to LSUHSC-S data necessary for 

University to determine what portion of the funds are attributable to each 
Clinical Faculty member to assist University with determining how to 
allocate the funds received among its various institutions, schools, 
departments, and faculty. FGP and the Chancellor of LSUHSC-S shall 
mutually agree on the data required and the appropriate format. 
Distribution of funds within University is subject solely to the control of 
University in accordance with law and applicable University Bylaws, 
Regulations, policies, and procedures. 

3. FGP shall prepare and provide, no less than monthly, financial reports to 
the Chancellor and the Dean of the School of Medicine, showing all 
billings, collections, and payments made, in a format mutually agreed 
upon by FGP and the Chancellor of LSUHSC-S. 

4. On an annual basis, not later than 90 days after the close of FGP’s fiscal 
year, FGP will provide University with an audited report of its financial 
activity during the immediately preceding fiscal year. 
 

V. CLINIC FACILITIES AND STAFFING SCHEDULES 
A. Planning and Accountability for Clinic Operational Needs and Expenses 

To facilitate long-term planning and proper accountability for decision-making, 
and the ensure that both LSUHSC-S and FGP are aware of and agree to leases and 
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other long-term financial or other commitments being made by FGP when 
opening a new clinic site or adding a substantial new medical service not 
previously offered by FGP, whether at an existing clinic location or new clinic 
location, for each new clinic or other health care facility operated or proposed to 
be operated by FGP, or if adding a substantial new medical service not previously 
offered by FGP or LSUHSC-S, and FGP shall enter into a “Clinic Facilities and 
Staffing Schedule” which sets forth staffing and location, budget, and other 
information relating to the operation of such clinic or the provision of such 
substantial new medical service, as set forth in subsection C, below. FGP shall use 
the Clinic Facilities and Staffing Schedule in its budget planning and preparation 
process. FGP and University shall maintain a comprehensive file containing a 
written record of all current approved Clinic Facilities and Staffing Schedules. 
Within 6 months of the execution of this Agreement, FGP shall create Clinic 
Facilities and Staffing Schedules for all existing FGP clinics, subject to approval 
pursuant to section V.B., below. 
 

B. Approvals Required 
Each Clinic Facilities and Staffing Schedule shall be approved in writing by the 
Department Chair for each department in the School of Medicine, which is or will 
be providing Clinical Faculty for that clinic location and representative of FGP. 
Each Clinic Facilities and Staffing Schedule must also be approved in writing by 
the Department Chairmen of the School of Medicine and by the Chancellor of 
LSUHSC-S. A Clinic Facilities and Staffing Schedule may be subdivided into 
multiple parts, with each part pertaining to particular department or medical 
specialty. If that is done, each Department Head need only approve the part which 
involves his or her department and only the general part which applies to the 
location of the clinic. Amendments to a Clinic Facilities and Staffing Schedule 
may be made at any time, subject to the same signature and approval 
requirements. 
 

C. Contents of Schedules 
Unless there is mutual written agreement determining that such is not required, 
each Clinic Facilities and Staffing Schedule shall contain substantially the 
following information, in a format mutually agreed by LSUHSC-S and FGP. 
 

1. The physical location where the clinic will be operated, and the length 
and cost of the lease (or, if purchased, the terms of any financing used to 
acquire the facility). 

2. The medical services or specialties which will be offered at the clinic. 
3. For each medical service or specialty offered, the number of Clinical 

Faculty members which LSUHSC-S will provide. 
4. The scheduled hours for the clinic, including schedules for each medical 

service or specialty offered (for example, 2 pediatricians will be 
available on Monday, Wednesday, and Friday from 1pm to 5pm, and 2 
internal medicine specialists or general practitioners will be scheduled 
from 8am to 5pm Tuesdays and Thursdays). 
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5. The support staff which FGP will provide for the location and, if 
appropriate, for each medical service or specialty offered (for example, 1 
receptionist from 8am to 5pm daily, 2 screening nurses from 8am to 5pm 
daily, 1 records clerk daily, one pediatric nurse scheduled for when 
pediatric services are offered). 

6. The medical and other significant equipment needs for the clinic. 
7. For Schedules relating to proposed new clinics, or for proposed 

amendments to existing Schedules which would add substantial new 
medical services, a financial plan and feasibility analysis must be 
prepared showing (i) the projected start-up costs, (ii) patient population 
over the first 5 years of operation, (iii) all health professional staffing 
needs, (iv) operating revenues and expenses over the first 5 years of 
operation, (v) all information described in Exhibit A to this Agreement, 
“Financial Analysis for New Services,” and (vi) any other information 
necessary to evaluate the financial feasibility of the new clinic or new 
services and the financial risks faced by LSUHSC-S and FGP in doing 
so. Any such proposed Schedules shall include a description of the data 
and other factors used to make the relevant estimates or projections, and 
an analysis of the consequences should the actual usage be substantially 
higher or lower than predicted or estimated. 

8. Such other information relating to the operation of the clinic or other 
health care facility and the medical services provided as mutually agreed 
by FGP and the Chancellor of LSUHSC-S. 
 

VI. DISBURSEMENTS AND EXPENDITURE OF FUNDS AND OTHER 
TRANSACTIONS 
A. FGP Board Policies and Procedures 

All disbursements and expenditures by FGP for administrative, operating, and 
capital expenses shall be in accordance with policies adopted by the FGP Board 
and in accordance with its annual budget, as may be modified by policies adopted 
by the FGP Board. Such policies shall provide for sound and prudent business 
practices, and the payment or reimbursement of ordinary, necessary and 
reasonable business expenses and shall address the content of this Agreement. 
The annual budget shall be prepared in consultation with the Chancellor of 
LSUHSC-S and the Dean of the School of Medicine, and may only be modified in 
accordance with written procedures established by the FGP Board and after 
timely written notice and opportunity for the President or his designee to provide 
written comment. 
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B. Review by University of Certain Transactions 
In light of the purpose of FGP to be in support of the University and its health 
care missions, University’s responsibility to determine if significant transactions 
of FGP affecting or potentially affecting it are in support of University and its 
missions, and the interrelated nature of the services provided by both FGFP and 
University pursuant to this Agreement, the following disbursements, 
expenditures, and transactions require review and a finding of an acceptable 
University purpose by University, through the personnel specified. 

1. Purchasing, leasing or otherwise acquiring any rights in any immovable 
property for use as a clinic or other healthcare facility shall require a 
finding of an acceptable university purpose by the LSU Board of 
Supervisors, unless delegated by the Board in writing to the President; 
provided that a finding of an acceptable University purpose for a lease of 
5,000 square feet or less of building space, and the lease of parking 
spaces may be made by the Chancellor after giving timely prior notice to 
the LSU System President or his designee. 

2. Entering into a legal partnership or joint venture with, or acquiring any 
ownership interest in any for profit corporation, limited liability 
company, or other business entity shall require a finding of an 
acceptable university purpose by the LSU Board of Supervisors, 
provided that this shall not be construed to apply to routine transactions 
between FGP and its vendors, and insurance companies, managed care 
plans, health maintenance organizations and/or preferred provider 
organizations to provide medical services to patients covered by such 
entities. 

3. Any other transaction which requires a finding of an acceptable 
university purpose pursuant to section 6.3 or any other provision of the 
Uniform Affiliation Agreement to which University and FGP are parties. 

 
C. Submission of Proposed Transactions to University 

Requests by FGP for a determination of acceptable University purpose shall be 
submitted in accordance with the requirements of section 6.5 of the Uniform 
Affiliation Agreement. Where the request is related to the opening of or 
modification to a clinic or other healthcare facility, the proposed Clinic Facilities 
and Staffing Schedule shall be included with the submission. 
 

VII. Status of the Parties and the Parties’ Employees 
A. At all times, Clinical Faculty provided by University to FGP pursuant to this 

Agreement shall remain employees of University, and shall not be entitled to 
employment benefits from FGP including, but not limited to, sick leave or the 
fringe benefits available to employees of FGP, and shall not be entitled to 
participate in any pension plan, life insurance, or any other compensation, welfare 
or benefit plan maintained by FGP. University understands and agrees that (1) 
University and University professionals will not be treated as employees of FGP 
for federal tax purposes; (2) FGP will not withhold on behalf of University or 
University professionals or employees pursuant to this Agreement any sums for 
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income tax, unemployment insurance, social security or any other withholding 
pursuant to any law, or make available to University or University professionals 
any of the benefits afforded to employees of FGP; and (3) all of such payments, 
withholdings, and benefits, if any, are the sole responsibility of University. 
 

B. University’s services pursuant to this Agreement shall be as an independent 
contractor. Clinical Faculty will be acting in the course and scope of their 
employment, appointment or assignment for or on behalf of University, and shall 
not be entitled to receive or accept from FGP any remuneration or other 
compensation whatsoever. It is expressly acknowledged and stipulated by 
University and FGP that each Clinical Faculty member assigned in any capacity 
to FGP pursuant to this Agreement is and shall be an employee solely of 
University and shall not for any purpose whatsoever, be or be considered an 
employee, representative or agent of FGP. 

 
C. Likewise, FGP professionals or employees shall not be entitled to any 

employment benefits whatsoever from University including any pension, life 
insurance or any other compensation, welfare or benefit plan maintained by 
University. FGP understands and agrees that: (1) FGP and FGP employees will 
not be treated as University employees for federal tax purposes; (2) University 
will not withhold on behalf of FGP or FGP employees pursuant to this Agreement 
any sums for income, unemployment insurance, social security or any other 
withholding pursuant to any law or make available to FGP or FGP employees any 
of the benefits afforded to employees of University; and (3) all of such payments, 
withholdings, and benefits, if any, are the sole responsibility of FGP. 

 
D. FGP’s services pursuant to this Agreement shall be as independent contractors. 

FGP non-physician professionals such as nurses and other technicians, and all 
other employees of FGP will be acting in the course and scope of their 
employment, appointment or assignment for or on behalf of FGP, and shall not be 
entitled to receive or accept from University any remuneration or other 
compensation whatsoever for services provided to University of FGP and shall 
not, for any purpose whatsoever, be or be considered an employee, representative 
or agent of University. 

 
E. Nothing in this Agreement is intended nor shall be construed to allow FGP to 

exercise control or direction over the medical decisions of University Clinical 
Faculty performing professional services pursuant to this Agreement; provided 
that any University Clinical Faculty who fail to comply with FGP compliance and 
quality standards shall be subject to removal pursuant to the terms of section LB 
of this Agreement. 

 
F. Nothing in this Agreement is intended nor shall be construed to allow University 

to exercise control or direction over the manner or method in which FGP or FGP 
employees perform the services which are the subject matter of this Agreement, 
except as set forth herein. 
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G. Nothing in this Agreement is intended nor shall be construed to create an 

employer/employee relationship. In the event the Internal Revenue Service or any 
other governmental agency should question or challenge the status of University, 
FGP or University or FGP professionals, the Parties mutually agree that both 
University and FGP shall have the right to timely notice from the other and to 
participate in any discussion or negotiation occurring with such agency or 
agencies, irrespective of whom or by whom such discussions or negotiations are 
initiated. 

 
 

VIII.  ASSIGNMENT; BILLING AND COLLECTIONS 
A. University shall require that Clinical Faculty provide accurate, complete, proper and 

timely documentation of all medical services rendered.  This documentation shall be 
in conformity with applicable professional standards, third-party payer requirements, 
if any, governmental record-keeping and reporting requirements, and FGP policies 
and procedures.  Such documentation shall be appropriately organized, legible, and 
available for audit review.   

 

All Billing codes utilized shall accurately describe the items and/or services provided 
or performed and shall confirm to any applicable payer requirements, including, 
without limitation, the Medicare and Medicaid programs. All services shall be billing 
under the FGP’s group number and shall identify the Clinical Faculty member 
providing services.  

B.  FGP shall bill and collect, or subcontract to bill and collect all fees for the services 
that are provided for patients of FGP at its practice sites.  The fees for services 
rendered by the Clinical Faculty shall be established by the FGP.  The fee rates for 
services may be changed from time to time by FGP to reflect charges that have been 
agreed upon between FGP, or third-party payers, including insurance companies, 
managed care plans, health maintenance organizations, and/or preferred provider 
organizations.  FGP shall bill Clinical Faculty’s charges and collect payments for all 
of Clinical Faculty’s services utilizing the FGP billing number assigned, and 
University shall require Clinical Faculty to cooperate with the FGP staff or their 
designees to bill all patients promptly for all services rendered and to use the Clinical 
Faculty’s best efforts to help office staff collect all patient accounts.  Clinical Faculty 
charges shall mean all billings for physician or other billable health professional 
services from all phases, including, but not limited to, office cells, surgical hospital 
practice, consultations, and emergency room treatments.  Such fees shall not include 
fees for medical review services, contracts PM-11 services, or payments from 
medical school teaching.   
 

C. University assigns all accounts receivable, fees, money, co-payments earned or 
accrued by FGPs use of the Clinical Faculty Services pursuant to this Agreement to 
FGP.  If necessary, University shall require Clinical Faculty to expressly authorize 
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FGP or any of its duly authorized administrators, to accept on clinical Faculty’s 
behalf, any assignment made by any individual who receives medical treatment from 
Clinical Faculty, of the amount payable to such individuals under Part B of Title 
XVIIII and Title XIX of the Social Security Act and to receive on Clinical Faculty’s 
behalf, any payments which may be made pursuant to such assignment.   

 
D. University shall require Clinical Faculty to be responsible for the proper CPT/ICD-9 

coding for patients under their care.  In the event any third-party payor reduces or 
refuses to pay fees based on improper or unlawful CPT/ICD-9 coding, such 
information shall be included in the data provided pursuant to Section IV.B.2, above, 
to allow for adjustment of distribution of Net Revenues among the various Health 
Professional Schools and their departments. All reasonable efforts will be made to 
avoid coding problems and to solve any identified coding issues.  

 

IX.  PRIVACY; HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT 
A. Confidentiality in General 

Both University and FGP shall comply with all applicable federal and state laws, 
roles, and regulations which pertain to patient/client confidentiality.  

 
B. Health Insurance Portability and Accountability Act 

Both University and FGP, and their agents and employees, shall comply with the 
applicable provisions of the Administrative Simplification section of the Health 
Insurance Portability and Accountability Act of 1996, as codified at 42 U.S.C. § 
1320d through d-8 (“HIPAA”) and the requirements of any regulations promulgated 
thereunder, including, without limitation, the federal practice regulations as contained 
in 45 CFR Part 164 (“Federal Privacy Regulations”) and the federal security 
standards as contained in 45 CFR Part 164 (“Federal Security Regulations”). The 
Parties shall not use or further disclose any protected health information as defined in 
42 U.S.C. § 1320d (collectively “Protected Health Information Act”), concerning a 
patient other than as permitted by this Agreement and the requirements of HIPAA or 
regulations promulgated under HIPAA, including without limitation, the Federal 
Privacy Regulations and the Federal Security Regulations. The Parties will implement 
appropriate safeguards to prevent the use of disclosure of a patient’s Protected Health 
Information other than as provided by this Agreement. The Parties will make their 
internal practices, books, and records relating to the use and disclosure of a patient’s 
Protected Health Information available to the Secretary of Health and Human 
Services to the extent required for determining compliance with the Federal Privacy 
Regulations and the Federal Security Regulations.  
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X.  INSURANCE AND INDEMNIFICATION 
A. Professional Liability Coverage 

University employees performing professional services pursuant to this Agreement 
are acting within the course and scope of their employment, and shall be provided 
professional liability coverage through the Office of Risk Management in accordance 
with the provisions of Louisiana Revised Statutes 40:1299.39, et seq.  With respect to 
liability arising out of medical malpractice, the obligations on behalf of any 
individual shall not exceed the amount payable by the State Health Care Provider 
Fund pursuant to the provisions of Louisiana Revised Statute 40:1299.39, et seq.   

 
B. Insurance 

University shall continue to name, as an additional insured, FGP as an affiliate of 
University on insurance policies issued by the State Office of Risk Management, 
including but not limited to, Public Officials and Employees Liability Insurance, 
General Liability (occurrence) and Workers’ Compensation.  Notwithstanding FGP 
shall have the ability to procure insurances, including General Liability, Directors & 
Officers, and Workers’ Compensation.  

 
C. Indemnification 

1. To the extent permitted by law, University shall hold harmless and indemnify 
FGP from any claim, suit, or loss, including expenses of litigation and attorney 
fees sustained, by FGP or any of its officers, directors, or employees for any 
injury or death of any person to the extent that it results from, or is caused by, the 
negligence, error, or omission of University or any of its officers, directors, 
employees or agents, including but not limited to any member of the Clinical 
Faculty, provided, however, that University shall not hold harmless and 
indemnify FGP to the extent that the claim, suit, or loss results from, or is caused 
by, the willful misconduct, negligence, error, or omission of FGP or its officers, 
directors, employees, or agents.  

 

2. To the extent permitted by law, University shall hold harmless and indemnify 
FGP from any claim, suit, or loss, including expenses of litigation and attorney’s 
fees, paid to or for an attorney of University’s choice, sustained by FGP or any of 
its officers, directors, employees or agents for any claim under either Title XVIII 
or Title XIX of the Social Security Act; to the extent that it results from or is 
caused by the negligence, error, or omission of University or any of its officers, 
directors, employees, or agents, including but not limited to any member of the 
Clinical Faculty; provided, however, that University shall not hold harmless and 
indemnify FGP to the extent that the claim, suit, or loss results from, or is caused 
by, the willful misconduct, negligence, error, or omission of FGP or its officers, 
directors, employees or agents.   
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3. To the extent permitted by law, FGP shall hold harmless and indemnify 
University from any claim, suit, or loss, including expenses of litigation and 
attorney’s fees sustained by University or any of its officers, directors, employees, 
or agents, including but not limited to any member of the Clinical Faculty, for any 
injury to or death of any person to the extent that it results from, or is caused by 
the willful misconduct, negligence, or omission of FGP or any of its officers, 
directors, employees or agents; provided, however that FGP shall not hold 
harmless and indemnify University to the extent that the claim, suit, or loss results 
from, or is caused by, the negligence, error, or omission of University or its 
officers, directors, employees or agents, including but not limited to any member 
of the Clinical Faculty.   

 
4. To the extent permitted by law, FGP shall hold harmless and indemnify 

University from any claim, suit, or loss, including expenses of litigation and 
attorney’s fees, sustained by University, its officers, directors, or employees, for 
any claim under eithr Title XVIII or Title XIX of the Social Security Act, to the 
extent that it results from or is caused by the willful misconduct, negligence, 
error, or omission of FGP or any of its officers, directors, employees, or agents; 
provided, however that FGP shall not hold harmless and indemnify University to 
the extent that the claim, suit or loss results from, or is caused by, the negligence, 
error, or omission of University or its officers, directors, employees or agents, 
including, but not limited to, any member of the Clinical Faculty.  

 

XI. ACCESS TO RECORDS; RECORDS RETENTION; PUBLIC ACCOUNTABILITY; 
COMPLIANCE WITH LAW 

A. Access to Records and Record Retention 
1. University and FGP shall retain this Agreement (including all amendments and 

agreements hereto) and any of their books, documents, and records which may 
serve to verify the costs of this Agreement for a period of ten (10) years after the 
services completed herein have been performed.  All Parties agree to allow the 
Secretary of the Department of Health and Human Services and the Comptroller 
General access to the Agreement, books, documents, and records in the event that 
such access is requested in writing and is made in accordance with applicable 
federal regulations and P.L. 96499.  Furthermore, University’s auditors, 
University’s compliance team, including the LSU System Office of Internal 
Audit, the Louisiana Legislative Auditor’s Office, and the Office of the Governor, 
Division of Administration Auditors, shall have the right upon reasonable written 
notice to inspect and audit, during FGP’s regular business hours and at no expense 
to FGP, the books and records of FGP, in order to verify compliance with this 
Agreement.     

 

2. University shall require each member of the Clinical Faculty, as a condition of the 
faculty member’s participation pursuant to this Agreement to agree in writing that 
they will allow access to all records relating to them and will waive any rights to 
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privacy or otherwise with respect thereto as to University and FGP.  As a 
consequence thereof, FGP agrees to share all such records with University and to 
allow access thereto.  This provision, however, specifically shall not constitute the 
waiver of any applicable attorney/client privilege and any rights to withhold based 
on that privilege.   

 
3. The medical records (including billing records) maintained by FGP relating to 

patients seen by clinical Faculty under this Agreement or any other Amendment 
hereto, are the property of FGP, and Clinical Faculty will comply with all 
applicable state and federal governmental rules and regulations, and the policies, 
rules and procedures of FGP with regard to maintaining such records.  It is further 
the policy of the FGP that the patient retains the choice to have copies of a file 
forwarded to a physician of patient’s choosing.  Said copies will only be released 
by FGP upon patient’s written request.  FGP will furnish the patient a copy of the 
patient’s medical record upon request and upon payment of the cost of 
reproduction of the record in accordance with the applicable state and federal law.   

 
B. Code of Governmental Ethics 

Both Parties, and their respective Boards of Directors, officers, employees or agents will 
comply with the Louisiana Code of Ethics (LSA-R.S. 42:1101, et seq.) as it applies to 
public employees and shall not engage in nor cause the other Party to engage in, any 
activity in violation of such law.   

C. Compliance with Federal Law 
Neither Party, nor either of their Boards of Directors, officers, employees or agents shall 
undertake any activities prohibited by applicable federal and state law, regulation, or 
practice, in particular, 42 U.S.C. 1320A-7b(b) (“Federal Anti-Kickback Statute”), by 
knowingly and willfully soliciting, receiving or paying remuneration (including any 
kickback, bribe, or rebate), directly or indirectly, overtly or covertly, in cash or in kind, in 
return for referring an individual to a person or for the furnishing of managing or the 
furnishing of any item or service for which payment is made under Title XVIII 
(Medicare) or Title XIX (Medicaid) of the Social Security Act, or, in return for the 
purchasing, leasing, ordering or arranging for or recommendation for purchasing, leasing 
or ordering any goods, facility or service or item which is made in whole or in part by 
Medicare or Medicaid.   
 

D.  Certain Lobbying and Political Activities Prohibited 
FGP shall not use any funds paid to or received by FGP pursuant to this Agreement for 
services rendered, to urge any elector to vote for or against any candidate or proposition 
on an election ballot, or to use such funds to lobby for or against any proposition or 
matter having the effect of law being considered by the legislature or any local governing 
authority. This provision shall not prevent the normal dissemination of factual 
information relative to a proposition on an election ballot or a proposition or matter 
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having the effect of law being considered by the legislature or any local governing 
authority.   

 

XII.  MISCELLANEOUS 

A. Authorized Representative 
Except as may be herein more specifically provided, if approvals, authorizations, or 
notices are required hereunder, they shall be given on behalf of the FGP by it Chief 
Executive Officer and on behalf of University by the Chancellor of University. 
 

B. Civil Rights and Non-Discrimination 
University and FGP shall abide by the requirements of the following as applicable:  Title 
VI and VII of the Civil Rights Act of 1964, as amended by the Equal Opportunity Act of 
1972, Federal Executive Order 11246, the Federal Rehabilitation Act of 1973, as 
amended , The Vietnam Era Veteran’s Readjustment Assistance Act of 1974, Title IX of 
the Education Amendments of 1972, the Age Act of 1972, and University and FGP agree 
to abide by the requirements of the Americans with Disabilities Act of 1990. 
 
University and FGP shall not discriminate in their employment practices, and will tender 
services under this Agreement without regard to race, color, religion, sex, national origin, 
veteran status, political affiliation, disabilities or in accordance with EWE 92-7 because 
of an individual’s sexual orientation.  Any act of discrimination committed by University 
or FGP, or failure to comply with these statutory obligations when applicable shall be 
grounds for termination of this contract. 
 

C. Use of Premises 

1. University shall not use or permit any University professional or other personnel of 
University acting within FGP, or use any part of the premises of FGP for any purpose 
other than those related to the performance of professional services hereunder, unless 
otherwise mutually agreed to by the Parties in writing. 
2. FGP shall not use or permit any FGP professional or other personnel of FGP acting 
within the University, to use any part of the premises of University for any purpose other 
than those purposes related to the performance of professional services hereunder, unless 
otherwise mutually agreed to by the Parties, in writing. 
 
 

D. Payment of Taxes 
1. FGP accepts the responsibility for payment of all state, federal or local taxes due from 

the funds received by it under this Agreement under Tax ID Number 36-4774713. 
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2. University accepts the responsibility for payment of all state, federal or local taxes 
due from the funds received by it under this Agreement under Tax ID Number 36-
4774713. 
 

 
E. Use of Names 

FGP shall be permitted the use of University’s name(s) or logo(s) in print only with 
prior written approval of the Chancellor of LSUHSC-S, with prior written notice to the 
LSU System. Similarly, University shall be permitted to make use of FGP’s name(s) or 
logo(s) in print only with prior written approval and knowledge of the FGP Board of 
Directors. 

 
F. Force Majeure 

Neither Party shall be liable or deemed to be in default for any delay or failure in 
performance under this Agreement or other interruption of service or employment 
deemed resulting, directly or indirectly, from acts of God, civil or military acts of 
public enemy; war, accidents, fires, explosions, earthquakes, floods, failure of 
transportation, non-appropriation, strikes or other work interruptions by either 
Party’s employees, or any similar or dissimilar cause beyond the reasonable 
control of either Party. 

 
G. Waiver of Breach 

Neither acceptance of payment nor lapse of time, nor any other act on the part of 
either Party or its agents shall constitute a waiver of any breach by said Party of the 
conditions and covenants of this Agreement unless expressed in writing and signed by 
the Party alleged to have waived the breach. 
 

H. Notices 
Whenever any notice or demand is required or permitted under this Agreement, such 
notice or demand shall be given in writing and delivered in person or by certified mail 
to the following addresses: 

 
To University:  President 
    

107 University Administration Building 
3810 W. Lakeshore Dr. 
Baton Rouge, LA 70808 
 
Chancellor 
Louisiana State University Health Sciences Center 
1501 Kings Highway 
P.O. Box 33932 
Shreveport, LA 71130-3932 
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To FGP:  Chief Executive Officer 
      LSU Health Sciences Center – Shreveport 
      Faculty Group Practice 

1501 Kings Highway 
P.O. Box 33932 
Shreveport, LA 71130-3932 
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XIII. CONSTRUCTION, INTERPRETATION AND ENFORCEMENT OF AGREEMENT 

A. Applicable Law and Venue 
This Agreement has been executed and delivered in and shall be interpreted, 
construed, and enforced pursuant to, and in accordance with, the laws of the State 
of Louisiana. East Baton Rouge Parish, Louisiana, shall be the sole and exclusive 
venue for any litigation, special proceeding or other proceeding as between the 
Parties that may be brought, or arise out of, or in connection with, or by reason of 
this Agreement. 

 
B. Entire Agreement 

This Agreement constitutes the entire Agreement between the Parties relative to 
the provision of services as described herein by FGP and University and its terms 
and conditions control any other provisions or agreements, even if in conflict with 
such. Neither Party shall be entitled to any benefits other than those specified 
herein. No oral statements or written material not specifically incorporated herein 
shall be of any force and effect and no changes in or additions to this Agreement 
shall be recognized unless incorporated herein by amendment as provided herein, 
such amendment(s) to become effective on the date stipulated in such 
amendments. University and FGP are also parties to a Uniform Affiliation 
Agreement; if any provision of this Agreement, including any amendment to this 
Agreements conflicts with any provision of the Uniform Affiliation Agreement, 
including any amendment to it, the provisions of this Agreement, and any 
amendments to this Agreement, shall control, regardless of the dates any of the 
agreements or amendments are entered into or become effective. 

 
C. Execution and Amendment of This Agreement 

This Agreement and any amendment hereto shall be in writing and may be 
executed in multiple copies on behalf of FGP by its authorized representative and 
on behalf of University by the President or his designee and approved by the 
Commissioner of Administration. Each multiple executed copy shall be deemed 
an original, but all multiple copies together shall constitute one and the same 
instrument. Any understanding between the Parties, whether oral or written, not 
formally denominated and executed as an amendment to this Agreement, which 
authorizes or approves any course of performance deviating from the terms hereto 
shall be presume to be a temporary waiver revocable at the will of any Party and 
not an amendment of the provisions of this Agreement. 
 

D. Severability 
The invalidity or unenforceability of any terms or provisions hereof shall in no 
way affect the validity or enforcement of any other term provision. 

 
E. Articles and Other Headings 

The paragraphs and other headings contained in this Agreement are for reference 
purposes only and shall not affect in any way the meaning or interpretation of this 
Agreement. 
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F. Gender and Number 

Whenever the context here requires, the gender of all words shall include the 
masculine, feminine and neuter and the number of all words the singular and 
plural. 

 
G. No Third-Party Benefits 

This Agreement is not intended to and does not create any benefits or rights in 
any third party. 

 
H. Assignment 

1. University shall not assign any interest in this Agreement, and shall not 
transfer any interest in same without the prior written consent of FGP. 
2. FGP shall not assign any interest in this Agreement, and shall not transfer 
any interest in same – without the prior written consent of University. FGP may 
retain the right to subcontract with external entities for the provision of services 
provided under this Agreement by FGP. 
 

I. Enforcement 
To the extent allowed by law, in the event either Party resorts to legal action to 
enforce the terms and provisions of this Agreement, the Party prevailing in such 
action shall be entitled to recover the cost of such action so incurred, including, 
without limitation, reasonable attorney’s fees. 

 
J. Approval 

No liability or obligations will develop between the Parties until this Agreement 
has been approved by the required authorities of University and until approved by 
the Office of Contractual Review, Division of Administration and the 
Commissioner of Administration. 

 
XVI. Notwithstanding anything contained herein, this Agreement shall be effective as of the 
20th day of June, 2015, for a ten (10) year term to expire on June 19, 2025, and will be 
automatically renewed under like terms for additional one (1) year periods. Notwithstanding, 
FGP or University shall, with or without cause, at any time give to the other Party at least ninety 
(90) days written notice of termination, this Agreement shall terminate on the future date 
specified within such notice. In addition, the Agreement may be terminated by the mutual 
agreement of the Parties, or unilaterally in a manner specifically provided in the Agreement. 
 
Upon termination of this Agreement as is hereinabove provided, neither Party shall have any 
further obligation hereunder except for: (1) obligations accruing prior to the date of termination; 
and (2) obligations, promises or covenants contained herein which are expressly made to extend 
beyond the term of this Agreement. Notwithstanding anything to the contrary contained in this 
Agreement, any leases for space entered into between the Parties pursuant to this Agreement 
may not be without cause except upon one year’s notice or otherwise upon expiration of their 
stated term. Except as otherwise specifically provided herein, all agreements entered into to 
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effectuate this Agreement or pursuant to this provision hereof, shall terminate upon termination 
of this Agreement. 
 
 The Parties hereby execute this Agreement effective as provided for herein. 
 
LSU HEALTH SCIENCES CENTER – SHREVEPORT 
FACULTY GROUP PRACTICE 
 
 
 
By: _________________________________________ Date: ____________________ 
 John V. Marymont, M.D., M.B.A. 
 President 
 
 
 
 
BOARD OF SUPERVISORS OF LOUISIANA STATE  
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE 
 
 
 
 
 
By: _________________________________________ Date: ____________________ 
 Robert A. Barish, M.D., M.B.A. 
 Chancellor 
 Louisiana State University Health  

Sciences Center – Shreveport 
 
By: _________________________________________ Date: ____________________ 
 F. King Alexander 
 President 
 Louisiana State University 
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EXHIBIT A to Agreement 
between LSUHSC-S and FGP 

Financial Analysis for New Services 
 
Description of proposal: 
 

• Assumptions: 
• Equipment and furnishings needed 
• Facility requirements 
• Start date, duration 
• Physician staffing 
• Marketing 
• Startup expenses 
• Other expenses 

o Maintenance 
o Legal 
o Support 
o General Administrative 

• Revenue projections 
o CPT codes 
o Number of patients 
o Payer mix 
o Managed care contracting needs 
o Preauthorization requirements 
o Medicare, Medicaid coverage 
o Other revenue considerations 

• Cash flow 
o Start up 

§ Furniture, fixtures, equipment, leasehold improvements 
§ Working capital 
§ Reserves 

o Funding sources 
§ Cash reserves 
§ Leasing 
§ Short term borrowing 
§ Long term borrowing 
§ Return on investment 

• Financial projections 
o Monthly cash based projections for first 24 months 
o Annual projections for 3-5 years depending on repayment period 



 
 

D.  ATHLETIC COMMITTEE 
Mr. Blake Chatelain, Chairman 

 
1. Request from LSU A&M to approve amendment to the Athletic contract 

for Ms. Mary “Fran” Flory, Head Coach, Women’s Volleyball      

 



REVISION	
  AND	
  REENACTMENT	
  OF	
  PROCEDURES	
  FOR	
  SELECTION	
  OF	
  STUDENT	
  MEMBER	
  ON	
  
THE	
  LSU	
  BOARD	
  OF	
  SUPERVISORS	
  

	
   WHEREAS,	
  the	
  Louisiana	
  Constitution	
  provides	
  the	
  authority	
  for	
  student	
  membership	
  on	
  
the	
  LSU	
  Board	
  of	
  Supervisors,	
  and	
  this	
  provision	
  is	
  implemented	
  by	
  Act	
  2	
  of	
  the	
  1975	
  
Extraordinary	
  Session	
  of	
  the	
  Louisiana	
  Legislature,	
  and	
  
	
   	
  

WHEREAS,	
  this	
  legislation	
  was	
  amended	
  and	
  reenacted	
  with	
  Act	
  357	
  of	
  the	
  1987	
  session	
  
of	
  the	
  Legislature	
  providing	
  for	
  the	
  term	
  of	
  the	
  student	
  member	
  to	
  begin	
  on	
  September	
  1	
  of	
  
each	
  year	
  and	
  end	
  on	
  August	
  31	
  of	
  the	
  following	
  year,	
  and	
  

	
   WHEREAS,	
  the	
  LSU	
  Board	
  of	
  Supervisors	
  passed	
  a	
  resolution	
  of	
  procedure	
  for	
  the	
  
selection	
  of	
  the	
  student	
  member	
  on	
  March	
  21,	
  1980,	
  and	
  

	
   WHEREAS,	
  the	
  LSU	
  Board	
  of	
  Supervisors	
  passed	
  a	
  resolution	
  on	
  April	
  29,	
  1988	
  providing	
  
for	
  the	
  selection	
  of	
  a	
  nominee	
  for	
  student	
  member	
  for	
  the	
  months	
  of	
  June,	
  July	
  and	
  August	
  of	
  
1988	
  only	
  and	
  resolved	
  that	
  no	
  particular	
  campus	
  shall	
  be	
  represented	
  by	
  its	
  student	
  body	
  
president	
  serving	
  as	
  the	
  student	
  member	
  of	
  the	
  Board	
  of	
  Supervisors	
  for	
  more	
  than	
  one	
  of	
  any	
  
three	
  consecutive	
  years,	
  and	
  

	
   NOW,	
  THEREFORE,	
  BE	
  IT	
  RESOLVED	
  that	
  these	
  procedures	
  are	
  restated	
  and	
  revised	
  to	
  
provide	
  that	
  the	
  President	
  of	
  LSU	
  shall	
  convene	
  the	
  Council	
  of	
  Student	
  Body	
  Presidents	
  elected	
  
by	
  and	
  from	
  the	
  respective	
  campuses	
  during	
  the	
  spring	
  semester	
  of	
  each	
  year,	
  these	
  campuses	
  
being:	
  

	
   LSU	
  at	
  Alexandria	
  
	
   LSU	
  and	
  A&M	
  College	
  
	
   LSU	
  at	
  Eunice	
  
	
   LSU	
  in	
  Shreveport	
  
	
   LSU	
  Health	
  Sciences	
  Center	
  New	
  Orleans	
  
	
   LSU	
  Health	
  Sciences	
  Center	
  Shreveport	
  
	
  

BE	
  IT	
  FURTHER	
  RESOLVED	
  that	
  the	
  elected	
  student	
  representatives	
  from	
  a	
  campus	
  having	
  more	
  
than	
  one	
  elected	
  student	
  representative	
  may	
  elect	
  from	
  among	
  themselves	
  the	
  student	
  
member	
  who	
  shall	
  represent	
  the	
  campus	
  on	
  the	
  LSU	
  Council	
  of	
  Student	
  Body	
  Presidents,	
  and	
  

BE	
  IT	
  FURTHER	
  RESOLVED	
  at	
  the	
  time	
  of	
  such	
  meeting	
  on	
  or	
  after	
  April	
  1,	
  but	
  prior	
  to	
  May	
  31	
  
each	
  year,	
  members-­‐elect	
  of	
  the	
  Council	
  of	
  Student	
  Body	
  Presidents	
  for	
  the	
  following	
  academic	
  
year	
  shall	
  select	
  by	
  ballot	
  a	
  student	
  body	
  president	
  from	
  their	
  number	
  to	
  serve	
  as	
  the	
  member	
  
of	
  the	
  Board	
  of	
  Supervisors	
  for	
  one	
  year	
  beginning	
  on	
  June	
  1	
  and	
  ending	
  May	
  31	
  of	
  the	
  
following	
  year	
  coincident	
  with	
  the	
  nominee’s	
  tenure	
  as	
  student	
  body	
  president.	
  	
  	
  

BE	
  IT	
  FURTHER	
  RESOLVED	
  that	
  representatives	
  from	
  the	
  same	
  campus	
  cannot	
  serve	
  on	
  the	
  
board	
  for	
  consecutive	
  terms	
  and	
  no	
  student	
  member	
  shall	
  serve	
  for	
  consecutive	
  terms	
  even	
  if	
  
representing	
  different	
  campuses.	
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